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North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 t--Jorth LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(BOO) 621-7440: (312) 263-0456. Fax: (3 12) 263-7462 

Basic lnstjtutional Data Form A 

ENROLLMENT TRENDS 

DEFINITIONS 

I. Undergraduate. This classification includes students enrolled in: 

A. Bachelor's degree programs. 

B. Associate degree programs. 

C. Programs leading to one-. two- or three-year certificates or diplomas. 

D. Clearty numbered undergraduate cou~s taken without a specific credential as the goal. 

II. Graduate. This classification includes those students who have attained bachelor:s degrees or first professional degrees 
(in dentistry. law. medicine. theology. or vetennary medicine. etc.) and are enrolled in a master's. specialist or doctoral 
degree program. 

Ill. Professional- This classification includes students who have enrolled in a professional school or program which requires 
at least two or more academic years of previous college work for entrance and which requires a total of at least six 
academic years of college work for a degree: for example. students enrolled for a profe5Slonal degree in one of the 
following fields: Dentistry (D.D.S.). Law (LLB. or J.0.). Medicine (M.D.). Theology (M.Oiv.). Veterinary Medicine CD v M l 
Chiropody or Podiatry (D.S.C. or D.P.). Chiropractic (D.C.). Optometry (0.0.) or Osteopathy (0.0 .). All students 1n programs 
that require only four or five academic years of work (i.e_ only four or five years beyond high school) for completion of 
the requirements for the degree should be reported as undergraduate. All students enrolled 1n work leading to a master s 
degree are to be reported as graduate even though the master's degree is required in some fields. such as Library Science 
and Social Wori<.. for employment at the professional level. 

IV. Full-nme. Use the measure the institution commonly uses to define full time student count Provide that formula on 
the top of the page. 

V. Part-Time. Use the measure the institution commonly uses to define part time student count Provide that formula on 
the top of the page. 

IF THE INSTITUTION DOES NOT DISTINGUISH BETWEEN FULL-TIME ANO PART-TIME STUDENTS. USE PAGE 4 INSTEAD OF 
PART 3 FOR REPORTING OF FULL-TIME EQUIVALENT STUDENT COUNT. PROVIDE THE FORMULA USED TO DITTRMINE THAT 
COUNT. 

VI. Other. Students who cannot be classified by level. including students enrolled in courses that do not lead to aeqr~ 

Prepare seoara1e reports for each campus Please add 
anacnment,, and add•l!onal sneets wnerever necessary 

3 Ed1t1011 1 o ... , ... •·· · •·Jn 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(800) 621 · 7440: (31 2) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Fonn A 

PART 1 - FULL-TIME ENROLLMENT (HEADCOUNn 

Opening Fall Enrollment for Current Academic Year and Previous Two Years 

Name of institution/campus reported: ~D~a~k~l~a~n~d~C~o~m.m~u~n~1~·t~v~C~o~l~l~e~q~e~~~~~~~~~~~~~~~~~ 

UNDERGRADUATE 

Freshman Degree onented 
(Definition I-A & 8) 

Occupationally onented 
(Definition 1-C) 

Undeclared (Oefiniuon 1-0) 

Sophomore Degree onented 
(Definition 1-A & 8) 

Occupationally onented 
(Definition 1-C) 

Undeclared (Definition 1-0) 

Junior 

Senior 

TOTAL UNDERGRADUATE 

GRADUATE 

Master"s 

Specialist 

Doctoral 

TOTAL GRADUATE 

PROFESSIONAL (by d..,_) 

TOTAL PROFESSIONAL 

TOTAL All LEVELS 

OTHER 

Prepare separate reports for each camous. Please add 
attacnments and aoo111onal sneets wnerever necessarv 

I Two Years Prior 

i 19 --2.2__ -_2.Q_ 

3,895 

69 

1,155 

NA 

NA 

NA 

5, 119 

NA 

NA 
1 NA 

NA 
NA 

I Mii 

4 

One Year Prior i Current Year 

19 ~ - 97 
I 

19~ I - fill_ 

3 , 876 4.048 

57 61 

1,073 1,182 

NA NA 

NA NA - -

NA NA 

5,006 5.291 

. 

I 
·-

- -

Ed1t1on 7 D··· ...... ,. .• 1 ~'.:16 
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North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 
(800) 621-7440: (31 2) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Form A 

PART 2 - PART-TIME ENROLLMENT (HEADCOUNn 

Opening Fall Headcount for CurTent Academic Year and Previous Two Years 

Name of institution/campus reported: Da k 1 and Community Coll~µ;;_-----------------

UNDERGRADUATE 

Freshman I Degree oriented 
I (Oetin1uon I. A & BJ 

: Occupationally onented 
(Oefiniuon I. CJ 

Undeclared (Definiuon I -DJ 

Sophomore Degree onented 
(Definition I. A & BJ 

Occupationally onented 
(Definition I. CJ 

Undeclared (Defin1uon 1-0) 

Junior 

Senior 

TOTAL UNDERGRADUATE 

GRADUATE 

Master"s 

Specialist 

Doctoral 

TOTAL GRADUATE 

PROFESSIONAL (by de9f'ee) 

-

TOTAL PROFESSIONAL 

OTHER 

TOT Al AU LEVELS 

Prepare separate reports tor each campus. Please add 
anacttments ana aao1t1'.:>na1 slleets wherever necessary 

' 
I Two Years PriOI" 

! 19-2.L - 96 --
Resident E.neMion 

19,795 

385 

5,964 
' 

NA 

NA 

NA 
NA ... 
NA 

.. 
26 ,144 

NA 

NA 

NA 

NA 

Nil 

I 26 ,144 

5 

I One Year Prior i Current Year 

I 19 -2.§._ _ 97 i 19~ - 98 -- I --
i 

Resident &tension I Resident Exten5'on 

18,734 18,132 

336 299 

5,8?1 I 6,012 

NA NA 

NA NA 

NA NA 
NA· NA 
NA NA 

24,941 24 ,443 

I 
I 

. 

24,941 24.443 . 
Edition 7 Decemoer 1 996 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (3 12) 263-0456. Fax: (3 12) 263-7462 

Basic Institutional Data Form A 

PART 3 - FULL-TIME EQUIVALENT ENROLLMENT 

Opening Fall FTE Enrollment for Current Year and Previous Two Years 

Name of institution/campus reported: _Oa_k_l_a_n_d_C_o_m_m_u_n_it_y_C_o_l_l_e_g_e _______________ _ 

FORMULA USED BY INSTITUTION TO COMPUTE FTE; t o ta 1 ere di t hours / 15. 5 = FTE 

I Two Yea~ Prior I One Year Prior 

19 --22._ - 96 I 19~-~ --
UNDERGRADUATE (See defini11ons I.A lhru 0) 187,734/15. 5 = 180,217/ 15.5 = 

1? ,,, q 11 /:;?() q 

GRADUATE (See definiuon 11) 
Nll NII 

PROFESSIONAL (See definit1on 111) NA NA 
- ~ ... 

UNCLASSIFIED (See definition Vl)* ( noncredit) 4677.7/ 15.5 = I 7802.1/15. 5 = 
.301 8 I ~n':l . 4 

TOTAL 

*Calculated based on end of session data 
Basic Institutional Data Fonn A 

PART 4 - OTHER SIGNIFICANT INSTITUTIONAL ENROLLMENTS 
(e.g .• non-credit summer session. other) 

Most Recent Sessions and Previous Two Years 

I 
I CurTent Year 

I 19~ - 98 --
1179,348/15.5 = 
I 11 ~ 7 1 

NA 

I NA 

NA 

Identify types of enrollment reported: -----------------------------

Two Yun Prior One Year Prior i Current Year 

19 Q~_- -~ 95 .. 96 19~ 97 19 _____ ---
TOTAL UNDERGRADUATE 

'TOTAL GRADUATE I 
TOTAL PROFESSIONAL I . 

TOTAL NON-CREDIT CONTINUING EDUCATION I ENROLLMENTS (headcount) * 2,607 2, 271 * 705 
TOTAL NON-CREDIT REMEDIAL AND I DEVELOPMENTAL ENROLLMENTS (FTE) 

TOTAL OTHER I I 
TOTAL I 

Prep:~~fp9,Q~1~~rts'ti9Pe~ct11cam8cYs. ~£J£'9' due to data cq,1 1 ecti on sys tems imp 1 ementati o~dit •on 7. Decemoer 1996 

;iuacnments ane1 aocli11ona1 sneets wnerever necessary 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (312) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Form B 

PART 1 - STUDENT ADMISSIONS 

Opening Fall Enrollment for Current Academic Year and Previous Two Years 

Nameofinsti~tion/campusreported: _O_a_k_l_a_n_d_C_o_m_m_u_n_i_t_y_C_o_l_l_e_g_e ________________ _ 

Provide as much of the following information as is available about applicants for admission in the current and previous two academic yea rs. If exact 
figures cannot be supplied. careful esttmates may be given. Students enrolled in a previous year should not be included as applicants in a subsequent 
year. 

FORM NOT APPLICABLE. SEE BID FORM DOCUMENTATION FOLLOWING PAGE 22 
Check if appropriate: ~ Open Admissions Institution 

I Two Years Prior I One Year Prior j Current Year 

FRESHMAN I 19 -- --- I 19 - I 19 --- -- I -- --
Number of applicants with complete credenttals 

I 
I 

for admission to the freshman class I 
Number of applicants accepted 

Number of freshmen applicants actually enrolled I 
TRANSFER I I I 

Number of applicants with complete credentials 

I I I for admission with advanced standing (transfer) 

Number of advanced-standing undergraduate 
applicants accepted 

Number of advanced-standing undergraduate 

I I I applicants actually enrolled 

MASTER'S I I I 
Number of applicants with complete credentials I 

I for admission to masters programs I 
Number of applicants accepted for 

I masters programs 
I - I 

I 
Number of applicants actually enrolled 
in masters programs I 

SPECIALIST I I I 
I ! 

Number of applicants with complete credentials I 
I I 
I I 

for admission to specia list programs I I 

! I 
I 

Number of applicants accepted for 

I 
I 

specialist programs I 
Number of applicants actually enrolled I I on specialist orograms I 

Preoare seoarace reoorts for eac~ camous. Please adc 7 Ed•CIOn 7. Decemcer 1996 
.. . ··-·..>···: .... - - -- . ... . :- J.-.·~ · ··..:.· .......... ~ - · ··· -



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSaile StreeL Suite 2400. Chicago. IL 60602-2504 

(800) 62 1-7440: (3 12) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Form B - Part 1 Continued 

' Two Years Prior One Year Prior I 

DOCTORAL I 19 - I 19 I --- -- - - --
Number of applicants with complete credentials 

I 
I 

for admission to doctoral programs I 
; 

Number of applicants accepted for I I doctoral programs I 
' 

' Number of applicants actually enrolled 

I 
I 

I in doctoral programs 

I 
I Two Years Prior I One Year Prior 

PROFESSIONAL Report by degrees I 19 --- - - I 19 --- --
I I I 

Number of I I 
applicants with I I 

I 
complete I I credentials for 
admission to I I 

i I 
proiess1onal I I programs 

I I 
I I 
I I 
' I 

Number of I 

applicants I I 

accepted ror I i 
professional I i 
programs I I 

- i I 
I I I 
I I ! 

I 

I I I 

Number of ! 
aoptrcants I i ! 

actually enrolled I I 

1n proiess1onal 
i I I 

programs I 

' i I I 
I 

I I I 
! i i 

~·~:>Jre seoarate ·eoons for ear.n camous. Please acd 8 

I Current Year 

19 ' --- --
I 
I 

I 
! 
: 

I Current Year 

I 19 --- --
I 
I 

I 
I 
I 
i 
I 
! 
i 
I 
I 
I 
I 

i 
i 
I 
I 

I 

I 

! 

l 

i 

i:01t1on 7 Oecemcer 15£6 

I 
I 

I 
I 
I 
I 

I 
I 
I 
I 
I 

I 
I 

I 
I 

I 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle StreeL Suite 2400. Chicago. ~ L 60602-2504 

(800) 62 1-7440: (312) 263-0456. FaJt: (31 2) 263-7462 

Basic Institutional Data Fonn B 

PART 2 - ABILITY MEASURES OF FRESHMEN 

Name of institution/campus reported: Oakland Commun ity College 

Specify quarter/semester reported: Eall 199Z 
Check 1f appropriate: ::l No scores used or routinely collected 

A. Class ranking of entering freshmen c. Mean ACT scores for entering freshmen 

Percent in top 10% of high school class i Composite I 
Percent in top 25% of high school class Mathematics 

Percent in top 50% of high school class 
English 

Percent in top 75% of high school class 
Natural Sciences 

Social Studies 

B. SAT scores for entering freshmen 

Verbal Math 

Class average SAT score o. Other tests used for admission or placem ent 

Percent scoring above 500 Test name 
11C::C::i:'T Q/ W/ N 

Percent sconng above 600 Mean or composite R=41.1; W= 41.5; N:::38 .3 
Percent scoring above 700 Range 

Basic Institutional Data Fonn B 

PART 3 - ABILITY MEASURES OF ENTERING GRADUATE STUDENTS 

(Report for last full academic year) 

I A Graduate Record Examination Range 
I I I I ; 
I 

(for total Graduate School excluding professional schools) High Lo w 

i B. Miller Analogies Test Range 
I I I I I (for tota l Graduate School excluding professional schools) High Lo 
' I 

c. On a separate sheet, indicate other test data used for admission to professfonal programs. 

Prepare separate reoorts for each campus. Please add 9 Ed1t1on 7 D· 
anacnments ano aod1uona1 sneets wherever necessary 

- - - - - - - --- -
- - - - - - - - - -- - -
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North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

JO 1\;orch LaSalle S;reet Suite 2400. Chicago. IL 50E02·25u4 

(8CO l 62 1 · 74!>0: (3 12) 253-0456: Fax: (312) 253- 7 ~62 

Basic lns,ti tutional Data Form B 

PART 4 - UNDERGRADUATE STUDENT FINANCIAL AID 

(Reporr for last full fiscal year) 

Name of i nstituti on/ campus reported: __ __:O~a~k:..:l=..:a~n..::d~C==-o=m.:.:.m:.!.:u=n;:i:...!t=-yL..-..::C,_,,o:<..:l=-=.l..::e:..::qi..:e==--------------

SOURCE OF FUNDING TOTALS AMOUNT NO. OF STUDENTS AIOED 

FED ERA L Granes and Scholarships $8,258 ,4 94 . 75 6 ,1 64 

Loans Information n~t available 

Employment $1 554 584.15 699 
STATE Grants and Scholarsh1os $ 802,702 . 92 1 , 015 

Loans 0 0 
INSmu TIONAL Grants and Scholarsh1os $ 135 246.50 1 40 

Loans $ 4,267.74 34 
Employment Information nbt available 

FROM 0 THER SOURCES Grams and Scholarships i $ 869 036.44 i 1 710 
Loans I $ 16,953.41 86 

Undupli cated numbet" of undergraduate students aided 

I Number of studen ts receiving institutional athl etic assistance 

Percent age of institutional aid for at.hletic assistance 36% 

PART 5 - GRADUATE ANO PROFESSIONAL STUDENT FlNANCIAL AID 

(Reporr for lase full fiscal year) 

"----- SOURCE OF FUNDING TOT AL S AMOUPlT 

FED ERA Grants and Fe!lowsh1ps 

STATI: -
INSTlTlJ TIONAL 

I 
I /~ Emo1cyment 

FROM 0 THE.R SOURCES Granes . .=:11owsn1os. Asst. 

/ Loans 

I /' 
/ 

I/ 
U.m:!upl i cated number ot gradu ate students aid ed 

?•eoare seoa ra1c! recor.s ·or ~Jc:i t:3mcus. P•ease 3CC 10 
.i \.:Jc :": rf"le~ · -"' . 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle StreeL Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (312) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Fonn C 

PART 1 - FULL-TIME INSTRUCTIONAL STAFF AND FACULTY INFORMATION 

Name of institution/campus reported: -~O~a~k~l~a~n~d~C~o~~~11~n~iut~y~C~n~l~lue~g~e~-~~~~~~~-~~~~~~~ 

Specifyquarterlsemest~reported: ~F_a_l_l~1_9_9_7~~~~~~~~~~~~~~~~~~~~~~~~~-

Include only personnel with professional status who are pnmanly assigned to resident instruction and departmental or organized research. 
Exclude all nonprofessional personnel and those professional personnel whose pnmary function 1s pot resident instruction. departmenta l resea rcn 
or organized research. 

Distribution 
by Sex 

ll 
-m ~ e -m 

~ ~ 

""' 
Professor 

Associate Professor 

Assistant Professor 

Instructor 
167 130 

Teaching Assistants & 
other teaching personnel 

Research staff & 
Research Assistants 

U~des1gnated rank 

Number of instructional staff 
added for current academic 
year 

Number of 1nstruc11onal staff 
employed in preVlous 
academic year. but not 
reemployed for current 
academic year 

Preoare seoara1e reports tor each campus Please add 
JllJChmellls ann add111onal sheeis wherever necessary 

! ~ 
(,) :a ca 

~ = 

271 18 

Distribution by Race 
Distribution by 

Age Range 
I 

(,) ~ ... ·= ll G) 

ca = ... It) Cl It) :» 
~ ca ~ ~ M in <O Q ., ·; - .c I I I I 

: ca - 0 in Cl U') 

< z Q N M It) <O 

I 

i 
I 
' I 

I 
I 
I 

4 4 0 0 11 109 165 14 

I 
. 

I 

11 Edotoon 7 Oecemoer 1996 



North Central Association of Colleges and. Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (31 2) 263-0456: Fax: (312} 263-7462 

Basic Institutional Data Fonn C 

PART 1 continued - FULL-TIME INSTRUCTIONAL STAFF AND FACULTY INFORMATION 

Name of institution/campus reported: ~~O_a_k_l_a_n_d~C_o_~_~_u_n_i_t_y~C_o_l_l_e_g_e~~~~~~~~~~~~~~~~ 

Specify quarter/semester reported: Fall 1997 

Include only personnel with professional status who are pnmanly assigned to resident instruction and departmental or organized research. 
Exclude all nonprofessional personnel and those professional personnel whose primary function 1s not resident 1nstruct1on. departmental research 
or organized research. 

: 
HIG.HEST DEGREE EARNED 

Diploma. 

I Cen.iliCMe. Associate Bachelor's Mastflf's Specialist Doctoral 
°'None 

Professor ! 
Associate Professor I 
Assistant Professor I 
Instructor ~ 7 n ?16 4 I 54 
Teaching Assists. & 

I other teaching peers 

Research staff & 

I ! Research Assists. 

Undes1gnated rank 
! 
I 

Number of instructional staff 
i 

added for current academic I 
year i 
Number of instructional staff 

I employed in previous 
academic year. but not 
reemployed for current 1 

l 
academic year : 

: 

PART 2 - SALARIES OF FULL-TIME INSTRUCTIONAL STAFF AND FACULTY 

.. 
Professor 

Associate Professor 

Assistant Professor 

Instructor 

Teaching Assists. & other teaching pers. 

Research staff and Research Assistants 

Undes1gnated rank 

Prepare separate repons tor each campus. Please add 
auacnme111s ano add111ona1 sheets wherever necessaN 

I 
I 

! 

1 · 

RANGE 
MEAN 

.High Low 

. 

i:;R nnn 7n n?n ~ i:; nnn 

I 

12 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle StreeL Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (312) 263-0456: Fax: (3 12) 263-7462 

Basic Institutional Data Form C 

PART 3 - PART-TIME INSTRUCTIONAL STAFF AND FACULTY INFORMATION 

Name of institution/campus reported: ~-O_a_k_l_a_n_d~C_o_m_m_u_n_i_t~y~C_o_l_l_e_g~e~~~~~~~~~~~~~~~~­

Specifyquarterlsemesterreported: ~Fa~ll~l_9_9_7~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Include only personnel with professional status who are pnmanly assigned to resident instruction and departmental or organized research. 
Exclude all nonprofessional personnel and those professional personnel whose primary function 1s not resident instruction. departmental research 
or organized research. 

Distribution Distribution by Race 
Distribution by 

by Sex Age Range 

~ 
I 

tJ I ... 
GI ·= c Cl> 

c Cii GI ~ Ill c ..! 
... in = in I > 

e - CJ Cl. Ill c M in co Q 
Cii :a Ill ell .. - J:: I I I i I 

~ c ~ = : as - Cl in Cl in ... c z 0 N M in IQ 

Professor 

I 
I 

Associate Professor 

Assistant Professor ; 

Instructor 
336 1188 

' 

319 335 581 22 8 1 42 96 34 

Teaching Assistants & 1 

other teaching personnel 

Research staff & 
Research Assistants 

UTldes1gnated rank 

Number of instructional staff -
added for current academic 
year I 
Number of instructtonal staff 
employed 1n previous 
academic year. but not 
reemployed for current 
academic year I 

I 
I 

I 
I 
I 

I 
I 

I 
I 

Prepare separate reoorts for each campus Please add 
<111achmen1s and add1t1ona1 Shee1s wherever necessary 

13 Edll1on 7 0...-c •. , •• , ,., .• ' ' .,, I 
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North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 Nollh LaSalle StreeL Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (31 2) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Form C 

PART 3 continued - PART-TIME INSTRUCTIONAL STAFF AND FACULTY INFORMATION 

Name~ insti~tio~campus reporte~ ~O~a~k~l~a~n~d~C~o~rn=rn=u~n~i~t~v~C=o~l~l~e~g~e~~~~~~~~~~~~~~~~­

Specify quarter/ semester reported: 

Include only personnel with professional status who are pnmanly assigned to resident instruction and departmental or organized research. 
Exclude all nonprofessional personnel and those professional personnel whose pnmary funcuon 1s not resident 1nstrucuon. depa11mental research 
or organized research. 

I HIGHEST DEGREE EARNED 

I 
Diploma. i 

I 
Cenirtc:.ce. Associate Bachelor's Master's Specialist I 

or None I 

Professor I I I 
Associate Professor 

Assistant Professor 

Instructor 
~~ in ':l':l LI Qt; I 

Teaching Assists. & 
other teaching pers 

Research staff & 

I Research Assists. 

Un.designated rank 

Number of instrucuonal staff 
added for current academic 
year 

Number of instructional staff 
employed in previous 
academic year. but not 
reemployed for current 
academic ye~r I 

PART 4- SALARIES OF PART-TIME INSTRUCTIONAL STAFF AND FACULTY 

, 

Professor 

Assoc. Professor 

Assist. Professor 

Instructor 

Teaching Assists. & other te(lch1ng pers. 

Research staff and Research Assists. 

Undes1gnated rank 

~ Per Instructional Credit Hour 
Prepare separa1e reports for each campus Please add 
Jt<J1:11111e111s ano aoo111onat st1ee1s wherever necessary 

MEAN 
High 

*175 * ? 4 1 

14 

L_ _ _ _____ _ _ _ _ ___ _ _______ _ _ _ - - -

RANGE 

* 

Doctoral 

70 

Low 

. 

1 ':l? 

-

·-



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(BOO) 621-7440: (312) 263-0456: Fa:{; (312) 263-7462 

Basic Institutional Data Fann D 

LIBRARY I LEARNING RESOURCE CENTER 

Repon for current year and previous two years • Estimate if necessary (identify estimates) 

N-. ol 6nstitution/site reported: 
Oakland Community College 

:l 0'90. ~ 1f you have specialized libraries not included in this data. If you do. please identify these specialized libraries or collecuons on a 

~page. 

A. USE ANO SERVICE 

Tcu1 use of the collection (number of books or other 
matenals o rcu lated annually) 

Total orculation to students 

Per capita student use (circulation to students divided by 
number of enrolled students) 

Total circulation to faculty 

Per capn.a faculty use (circulation to faculty divided by 
number of rn faculty) 

Total circulation to Resident Usens 

Two Yura Prior 

63126 

43444 

1.30 

2035 

2. 9 

2887 

One Yur Prior Current Year 

19 -2.L - _!1]_ 

59273 56833 

38507 31644 

1. 2 1. 03 

2422 1714 

3 . 3 2. 4 

5232 ---------------------+-----------------+-----------------+-..;;...;;;..;;;._.;....._ ________ -+ 3814 
Num ber of it ems borrow ed from other libraries via 
1nter11brary loan 

Number of items lent to other libraries via interlibrary loan 

Hours open per week 

On-hne electronic database searches (usually medillted by 
htirary staff) 

Total Library statf presentations to groups/d asses 

Tours and one-time presentations 

Hands-on instruction for using electronic databases. 

Hands-on instruction for Internet searching 

Semester-length bibliographical instruction 

B. COUECTIONS 

Total number of different t itles in collection 

Books and other printed materials 

· Pnnt serials/periodicals 

Electronic senals/periodicals 

Other electronic matenals (except senals/penod1cals) 

M 1croforms - included i n serial s 

Prepare separate reoorts for each campus. Please add 
· ::a·::"1111en1> ano aoo1t1ona1 sneets wnerever necessary 

5993 

4554 

316 

NA 

348 

NA 

NA 

0 

131560 
123666 

4285 

0 

NA 

15 

6061 4345 

4606 3258 

344 344 

NA NA 

373 I 385 ·-
NA NA 

NA NA 

0 0 ---

- --
137627 I 142295 - -
129369 134568 

·- -
4486 4547 

0 I 0 

NA NA 

Eo 1tl0" ! ; ,,,. __.. • .,.. · ., 

I 

I 

I 

I 

I 

I 

I 
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North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle Streel Sune 2400. Chicago. IL 60602-2504 

(800) 621-7440: (312) 263-0456: Fa:i:: (31 2) 263-7462 

Basic Institutional Data Fann O 

LIBRARY I LEARNING RESOURCE CENTER (continued) 

8. COUECTIONS (Continued) 

I 
Two Years Prior 

19 -2.L - -22.... 
Non-pnnt materials (e.g. films. tapes. CDs) I 2978 
Govemment documents not reported elsewhere OR* 61539 
Computer software 28 

Number of subscribed/purchased electronic on-line 
databases I ndexes, Period, Ref 10 

Number of CO-ROM databases available for searches 
by students Nwsp, Period 8 

Number of subscriptions to scholarly journals 
NA 

C. STAFF ( 1 rn Staff-35-•0 hours per week) 

Number of ITT professional staff 13.4 
Number of ITT non-professional staff 19.75 

Number of ITT student staff 5 . 93 
Number of other ITT staff (please explain on back) AV 2 

D. FACILITIES 

Seating ratio (number of seats divided by student 
NA headcount enrollment) 

Number of publicly accessible computers OPAC / I NET 27/2 
Esumated linear shelving space remaining for e:i:pansion NA 

Estimated linear feet of materials stored off-site 
0 

E. EXPENDITURES 

For staff (e:i:clude fringe benefits}: 

Total professional staff salaries 821,000 
'Total non-professional staff salanes 

Total student staff salaries not inc ws 8782 

For collection 

Books /other printed materials 80908 
Print serials/periodicals 124585 
M icro forms 42626 
Non-pnnt materials (e.g_ films. tapes. CDs) 

Government documents not reported elsewhere * 1548 
Computer software 

4344 
c--e:Jare separate repons for each campus. P1ease add * OR partial ~pository 

I ~ . ... ,~ ... !S ~,,n aOCl•honal She!tS wn~r~·r n~:~ssa"' 

One Year Prior 

19 95 --2.L 
2915 
62107 
30 

10 

9 

NA 

15.3 
19.25 

5.75 

2 

NA 

27/27 

NA 

0 

800 .000 

5364 

168448 

146398 

47093 

6860 
1356 

8 178 

CurTent Year 

19 _2§._ -.J.]_ 

3130 
' 64421 
34 

24 

6 

NA 

14.7 
19.75 

5 . 2 

2 

NA 

26/67 

4839 

0 

901.. 000 

13849 

158585 

155732 

44517 

2100 

I 3591 
EC1111on 7. Oecemoer 1396 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle StreeL Suite 21100. Chicago. IL 60602-2504 

(BOO) 621-7440: (3 12) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Fonn D 

LIBRARY I LEARNING RESOURCE CENTER (continued) 

E. EXPENDITURES (Continued) 
Two Years Prior One Year Prior 

19 ...2i_ - -2.L 19 95 - 96 

Access WWW da t abase $ 0 $ 0 

lntenabrary loan 1300 12')0 

On-lane database searches 11 780 11383 
NetWQr't( membership - DALNET 92462 96075 
Banding. preservation. and restoration 5028 8300 
Production of materials (on- or off-site) NA NA 

Other equipment and furniture purchase/replacement 238 18 611 036 
Other operating expenses (excluding capital outlay) 37 147 597 14 

Total library expenses 1. 255 . 328 1.971, 455 

F. OTHER 

Output measures: 

Does the library attempt to measure/record patron visits to the library? 

Does the library attempt to measure/record reference questions answered? 

Does the library attempt to measure/record user satisfaction? 

Does the library attempt to measure/record in-library use of other resources? 

Agreements and policies: 

Are.there formal written agreements to share library resources with other institutions? 

Are there formal. written consortorial agreei:nents for statewide or regional use of 
library materials? 

Are there formal written agreements allowing the institution's students to use other 
institutions' libraries? 

Preoare seoara1e reoorts lor eacn campus. Please aoo 
;: · .:;~·w· '!., : s ano a:so 111onal sn~ts wne•ever necessal'll 

17 

I 
Current Year 

19 2§_ - .2]_ 

$71787 

l , , ()() 

12027 

100112 

8200 

NA 

1.1. ()Q. ? / , 

49314 

1. 963 . 238 

YES NO 

x 

x I. 
x 
x I 

I 

I 

' x i 

x 

x 
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30 North LaSalle Street Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (312) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Form E 

INSTITUTIONAL COMPUTING RESOURCES 

Report for Current Academic Year 

Name of the institution/campus reported: Oakland Community College 

WorldWideWeb (WWW) URL address: http· \\ www ace. cc. mi. us 

A. ORGANIZATION, PLANNING, and POLICIES 
(Please attach an organizational chart. Include names) 
Designated administrator(s) for institutional computing? 

Designated admin istrator(s) for Administrative computing? 

Designated adm1nistrator(s) for Academic computing? 

YES 

Centralized computing services? 

Formal. written. and approved technology plan? 

Technology plan linked to institutional mission and purposes? 

Computing resources included in institutional strategic plan? 

Policies on the purchase. replacement and repair of hardware? 

Policies on the purchase and updating of software? 

Institutional computing responsible/ethical use policy? 

Institutional policies that include institutional computer issues? 

Institutional policies that include administrative computing issues? 

Institutional policies that include academic computing issues? 

x 
)( 

'{ 

x 
)( 

x 
x 

y 

x 
'{ 

v 

I 

I 

B. FACILITIES YES 
1nstitutional networl< backbone? 

Computer labs networl<ed? 

Classrooms functionally networl<ed? 

Multi-media computers in labs? 

Administrative offices networl<ed? 

Academic offices networl<ed? 

Residence halls wired? 

v 

)( 

x 
)( 

i 
i 
I 

I 
I 

! 
i 
I 

NN 

NO 

v 

'{ 

NO 

y 

x 

Number of non-networked computer labs _8 _ 
Number of networked labs 

Total number of stations --=3:...;:0:...;:0:;,,_ __ _ 

Type of access? 

~ Wired through network 

~ Personal computers 

Prepare separate repons for each campus. Please add 
attacnnien1s anc JOn111ona1 snee1s wnerever necessarv 

_ Wired ports 

__x_ Internet 

18 

Total number of stations _5.....,0.....,0......_ __ _ 

J._ Remote dial-up access l i mi ted 

__x_ Slip/ppp connection to WWW 1 i mi ted 



North Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 

30 North LaSalle StreeL Suite 2400. Chicago. IL 60602-2504 

(800) 621 -7 440: (312) 263-0456: Fax: (312) 263-7 462 

Basic Institutional Data Form E - Continued 

C. FUNCTIONS: ADMINISTRATIVE (Place checks where appropriate) 

Access Available To Via 

Students Faculty Staff Admm1strators Public Direct Access Remote Access 
Modem WWW 

College Activity Calendar x x I x x I x x i 

College Catalog I ; 
I 

Class Schedule I ' I 

i I 

Financial Aid I 

On-line registration )( Tn11rh*Tnno I 
Student Academic Record x x 

E-mail: Intra-institution? _X_ Yes No Inter-institution? __ X_ Yes 

0. FUNCTIONS: ACADEMIC 

Computers in all full-time faculty offices? 

Computers in full-time faculty offices networked? 

All part-time faculty have access to computers? 

All divisional I departmental offices networked? 

All students required to have computers? 

Internet access available from all faculty offices 

Library access available from all faculty offices? 

If YES. is access available to 

the institution 's library(ies)? 

the state-wide or region-wide library system? 

other libraries? 

Library access available from all classrooms? 

Computers integrated into instruction? 

Off-campus access? 

If YES. is off-campus access available by 

the institutional network? 

the academic network? 

the Internet? 

If NO. plans to provide off-campus access within three years? 

Courses on Internet? 

Interactive courses in real-time (i.e., 2-way video and voice?) 

E-mail: 

some 

1 imited 

I 

No 

YES 
Y. 

x 

y 

y 

x 

x 

2 

Intra-institution? _X_ Yes No Inter-institution? _X_ Yes 

Prepare separate reports for each campus. Please add 
auacnments and aelel1t1ona1 sneets wnerever necessary 

L-------------- - - - - - - - -

19 

x 

NO 

x 
x 

)( 

· v 

x 

-x 

Y. 

No 

-

-
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(BOO) 621 -7 440: (3 12) 263-0456. Fax: (312) 263-7 462 

Basic Institutional Data Form E - Continued 

E. SUPPORT and TRAINING 

Number of FTE technical staff? 

Number of FTE training staff? 

25 Number of programmers: 
0 Integrated with Human Resources unit (Y/ N) _N __ 

Name and Title of the designated educational specialist? 

F. FINANCES/BUDGET for COMPUTING (Current Fiscal Year) 

Total Annua l Academic Outlay, Operating Funds: 

Total Annual Administrative Outlay. Operating· Funds: 

Capital funds available: Academic 

Capital funds available: Administrative 

Amount of grants/restricted purpose funds available: 

Technology fee assessed? (YIN) 

If YES. amount per academic year? 

G. EVALUATION 

Formal system of evaluation by students of academic computing? 

Formal system of evaluation by students of administrative computing? 

Formal system of evaluation by faculty of academic computing? 

Formal system of evaluation by fao.Jlty of administrative computing? 

Systems of evaluation linked to plan to evaluate overall 

institutional effectiveness? 

Results of evaluation linked to institutional planning and 

budgeting processes? 

Preu:ire senarate reports tor each campus Please add 
11!.1r··.,•-!"I:; ,1110 aoo111onat sheets wherever necessary 

20 

$2 . 500 . 000 . 00 

$2 , 000 . 000 . 00 

$5 , 000 , 000 00 

__$_ 650 , 000 00 

y 

$10 . 00 per regtstration 

YES NO 

Y. 

Y. 

v 

x 

x 

x 

Eo111on 7 Decemoer 1396 
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30 North LaSalle StreeL Suite 2400. Chicago. IL 60602-2504 

(800) 621-7440: (312) 263-0456: Fax: (312) 263-7462 

Basic Institutional Data Form F 

CERTIFICATE, DIPLOMA AND DEGREE PROGRAMS 

Previous Three Years 

Name of institution/campus reported: Oakland Cormmrnity College 

Certificates. diplomas and degrees offered by the institution: cumcula or areas of concentration leading to each certificate. diploma and/or degree: 
number of students graduates in the past three years. Include all fields or subiects in which a curriculum 1s offered. If degree programs were not 
in effect during one or more of the years. please so indicate. The report form may be copied 1f add1t1onal space 1s needed. 

CERTIFICATE, DIPlOMA CURRICULUM OR MAJOR OR DEGREE 

E.g .. Bachelor of Arts History 

*See pages fol lowing p age 22. These attached fo 
awarded by curriculum and curriculum cluster .fo 
1995-96. 

-

Preoare separate reoorls for eacn campus. Please aod 
attacnment~ ano ad01t1ona1 sneets wnerever necessary 

21 

L--- - --- - - - - -

GRADUATES IN PROGRAM 

I 
I 

19 -- -- 19 -- -- I 19 -- --I 

35 31 37 

I 
"ms document degrees and I t · f · cer 1 1cates 
... a ca demi c' ye ars 1991- 92 through 

I 
I 
I 

I 
I 
I 

I 
I 

. 

I 
! 
i 
I 

I 
i 

I 
I 
I 
I 
I 

I 
I 

i 
Ed1t1on 7 Oeceinner · 9% 
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30 Notth LIS.I~ Sveet. Suite 2400, Chicago. It. 80802-2504 
(BOO) ll21 -7UO; (312) 263·0~ fa.: (312J 283-7482 

Basic Institutional Data Farm G 

INTUCOLLEGIATE ATHLmCS 

Name taf 1"8tltutionlcampu1 reported: _o_a_k 1_a_n_d_Co_T1111_u_n_i t ... y_C_o_l l_e-=g_e ______________ _ 

lntarcollegiaie athletic prcgram1 (u opJ>o.ted to intramural and/orphyaic:al education pracirarnal Involve; a) formar aareementS C.asociation. league) 
to compete with other illatiMlons: b) atudent athletes Identified H rnembers or 1 p1rticultr c .. m: and ;) professional staff 

Provide th• name(t) o1 dM lnt.rcollegiat9 athledc aa1ociations In Whh:h the lnttleudon hold• ~p •nd the tewl of 
memberahjp: 
Natjonal Junior College Athletic Association (NJCAA) & Michigan Corrrnu~ity College Athlet c 
Association (MCCAA) 

FOR MOST fltCENT ACADEMIC YEAR 
GPPAmra IMH11ilT P0R 

llllTIRCGLl.IOIATE 
AMITC "°°91AMt 

DI• cum11t ~.., i..> 

Baske bal 1 

Baske ball 

18 10 992 , 3 3 12265. ~ 12265. 11900. 

10 11 690. 2 3 11000. !11000. ' 10700. 

Cross 
*Count1y 

*Golf 

Softb; 11 

Tenni 

Voll e ball 

7 
7 

8 

13 

6 

10 

5 500 . 
. 3 709 . 

; 

5 I 414 

9 1252. 

4 503. 

10 805. 

1 

1 

0 1 

0 

2 

1 

l 

I 

I l 
! I 

7300. ' 7300. ; r 7100. 

4600 . 
' 

I 
I ! I 

! 4600 . ; 4450. 

3 10000 . !10000. :10000. 

3500. 

3 9100 . 

I . 
i ; 

! 3500. : 3000. 
i 
I 
i 
I 9100. 

' I 
I 

' ! ! I 

l 

I ' i i 

9100. 

* Golf team ~ere all fre$hmen . . Wome~·s Cr~ss Country team had 6 freshme~ . Numerous athletes 
with good academic rec~rds transfe~ to four-year sch~ol s before r ompleting an tssociat: s 
Degne. [ : 

1 
I ~ 

; • I I 
, I I • 

r I : i 

i I I : : ~ i I • 

P'reo1re u11a~ l'ltporu rer •ch campia Pluu •Od 
auacnn1en11 and 11ddi11onal an.au wherf"et neceauiy. 

22 



BID Form Documentation 

Page 4: 

As a two-year institution, OCC does not differentiate between freshman and sophomores. All 
full time students are coWlted Wlder the "freshman" category. "Degree oriented" students are 
those enrolled in programs leading to an associate degree; "occupationally oriented" students are 
those enrolled in certificate programs. "Full-time" students are those enrolled in 12 or more 
credit hours. Data source: Fall One-tenth Day File. 

Page 5: 

As a two-year institution, OCC does not differentiate between freshman and sophomores. All 
full-time students are included Wlder the freshman category. "Degree oriented" students are those 
enrolled in programs leading to an associate degree; "occupationally oriented" students are those 
enrolled in certificate programs. "Part-time" students are those enrolled in 11 or fewer credit 
hours. Data source: Fall One-tenth Day File. 

Page 6, part 3: 

OCC computes FTE by dividing total credit hours by 15.5. All enrollments in credit courses are 
included in the Wldergraduate category; all noncredit enrollments are included in the unclassified 
category. Data source: Official Enrollment Report. 

Page 6, part 4: 

Noncredit headcoWlts are included Wlder the total noncredit continuing education enrollments 
category. OCC does not offer noncredit remedial and developmental courses. Data source: 
Official Enrollment Report. 

Page 7: 

As an open admissions institution, OCC retains students in an applicant file until they register for 
classes, when their records are moved to the student information system. Applicants who do not 
register for classes within three years are purged from the system. Since the content of the 
applicant file changes constantly as new applications are processed and students register for 
classes, and since the file is not backed up each term, it is not possible for the college to 
determine the number of new applicants for past terms. 

Page 9: 

OCC uses ACT's ASSET test for placement purposes, although not all students take the test. 
The mean is based upon the scores of first-time students in the Fall 1996 term who took the test. 
Source: Fall 1996 One-tenth Day File. 
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NAME: ACSXX45.WK1 
LENGTH: A 1 .. J41 

COLLEGE NAME: 
COLLEGE CODE: 
CONT ACT PERSON: 
TELEPHONE: 
FAX: 

ACS INSTRUCTIONAL 
COD SUB-ACTIVITY 
---- ================ 

1.1 General 
1.2 Business/Public Serv. 
1.3 Trade/lndust./Tech. 
1.4 Health Occupations 
1.5 Devel./Prep. 
1.6 Human Development 

---- -------------------- ----------------
1.0 SUBTOTAL 

ACS 
COD ACTIVITY 
==== ================ 
3.0 Public Service 
4.0 Instructional Support 
5.0 Student Services 
6 .0 Institutional Admin. 
7.0 Physical Plant 
9.0 Independent Oper. 

==== ================ 
SUBTOTAL 

COLLEGE TOT AL 

Oakland Community College 
23 
Elizabeth Kendall 
810 540-1572 
810 258-4407 

Full-Time Part-Time Overload lnstructio 

MICHIGAN DEPARTMENT OF 
OFFICE OF HIGHER EDUCAT 

1994-95 GENERAL FUND PE 
ACTIVITY MEASURES: FULL­
EQUATED POSITIONS (ACS 4 

Contractual Sabbatical 
Faculty Faculty Faculty Assistant Instruction Leave TOTAL 

======= ======= ======= ======= ======= ======= ======= ======= 
139.07 114.74 74.15 8.71 0.00 1111111111111111111 5.00 341 .67 

45.77 39.11 31.54 13.53 0.00 1111111111111111111 2.00 131.95 
16.58 14.73 6.57 7.96 0.00 1111111111111111111 0.00 45.84 
19.70 58.51 8.56 1.00 0.00 1111111111111111111 1.00 88.77 
29.71 23.27 14.85 7.56 0.00 1111111111111111111 0.00 75.39 

1.37 1.14 0.73 0.09 0.00 1111111111111111111 0.00 3.33 
------- ------- ======= ------- ------- ======= -------------- ------- ------- ------- -------

252.20 251.50 136.40 38.85 0.00 1111111111111111111 8.00 686.95 

Exec./ Ad Counselors Technical Office/ Trade/ Sabbatical 
& Manag & Libraria Professio Paraprof. Clerical Service Leave TOTAL 
======= ======= ======= ======= ======= ======= ======= ======= 

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
24.08 19.80 15.85 0.70 85.20 0.00 0.00 145.63 

3.25 48.40 25.01 0.00 45.50 0.00 0.00 122.16 
14.58 0.00 24.15 0.30 40.20 7.00 0.00 86.23 
0.50 0.00 5.00 15.00 2.00 98.80 0.00 121.30 
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

======= ======= ======= ~======= ======= ======= ======= ======= 
42.41 68.20 70.01 16.00 172.90 105.80 0.00 475.32 

lllllllllllllllllll lllllllllllllllllll lllllllllllllllllll lllllllllllllllllll 11111111111111111111111111111111111111 8.00 1162.27 



NAME: ACSXX46.WK3 
LENGTH: A1..J41 

COlLEGE NAME: 
COLLEGE CODE: 
CONTACT PERSON: 
TELEPHONE: 
FAX: 

ACS INSTRUCTIONAL 
COD SUB-ACTIVITY 

OAKLAND COMMUNITY COLLEGE 
23 

ELIZABETH KENDALL 
810 540-1 572 
810 258-4407 

Full-Time Part-Time 
Faculty Faculty 

Overload Instructional Contractual 
Faculty Assistant Instruction 

MICHIGAN DEPARTMENT OF EDUCA 
OFFICE OF HIGHER EDUCATION MA 

1995-96 GENERAL FUND PERSONNE 
ACTIVITY MEASURES: FULL-TIME 
EQUATED POSITIONS (ACS 4) 

Sabbatical 
Leave TOTAL 

==== ================= ========= ========= =========== ========== ========= ========= ========= ========= 
1.1 General 125.53 111 .16 79.01 7.31 0.00 1111111111111111111111 0.00 323.01 
1.2 Business/Public Serv. 51 .73 42.98 35.62 12.93 0.00 11111111 11 111111111111 0.00 143.26 
1.3 Trade/I ndust.fT ech. 13.59 16.02 6.76 9.95 0.00 1111111111111111111111 1.00 47.32 
1.4 Health Occupations 21 .15 90.68 10.57 2.49 0.00 111111 1111111111111111 0.00 124.89 
1.5 Devel./Prep. 26.76 10.17 17.97 4.24 0.00 1111111111111111111111 0.00 59.14 
1.6 Human Development 1.50 0.49 0.97 0.08 0.00 1111111111111111111111 0.00 3.04 

==== ================= ========= ========= =========== ========== ========= --------- ------------------ ---------
1.0 SUBTOTAL 240.26 271 .50 150.90 37.00 

ACS Exec./Admln Counselors Technical/ 
COD ACTIVITY & Manageria & Librarians Professionals Paraprof. 

0.00 1111111111111111111111 1.00 

Office/ 
Clerical 

Trade/ Sabbatical 
Service Leave 

700.66 

TOTAL 
==== ================= ========= ========= =========== ========== ========= ========= ========= ========~ 

3.0 Public Service 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
4.0 Instructional Support 16.00 27.00 13.52 15.00 74.00 0.00 1.00 146.52 
5.0 Student Services 2.25 46.60 23.00 0.00 42.00 0.00 0.00 113.85 
6.0 Institutional Admln. 16.80 0.00 37.00 1.00 36.50 8.00 0.00 99.30 
7.0 Physical Plant 1.00 0.00 4.00 1.00 2.00 106.00 0.00 114.00 
9.0 Independent Oper. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

==== ================= ========= ========= =========== ========== ========= ========= ========= ========= 
SUBTOTAL 36.05 73.60 77.52 17.00 154.50 114.00 1.00 473.67 

COLLEGE TOT AL llllllllllllllllllllll llllllllllllllllllllll lllllllllllllllllllllllll llllll lllllllll lllllllll 11111111111111111111111111111111111111111111 2.00 1174.33 

- - -- ------ - - -- - ------



NAME: ACSXX47.WK1 
LENGTH: A 1..J41 

COLLEGE NAME: 
COLLEGE CODE: 
CONTACT PERSON: 
TELEPHONE: 
FAX: 

ACS INSTRUCTIONAL 
COD SUB-ACTIVITY 

Oakland Community College 
23 

Elizabeth Kendall 
248 540-1572 
248 258-4407 

Full-Time Part-Time 
Faculty Faculty 

Overload Instructional Contractual 
Faculty Assistant Instruction 

MICHIGAN DEPARTMENT OF EDUCA 
COMMUNITY COLLEGE SERVICES U 

1996-97 GENERAL FUND PERSONNE 
ACTIVITY MEASURES: FULL-TIME 
EQUATED POSITIONS (ACS 4) 

Sabbatical 
Leave TOTAL 

================= ========= ========= =========== ========== ========= ========= ========= ========= 
1.1 General 130.87 102.43 74.64 8.56 0.00 11 11111111 111111111111 1.00 317.50 
1.2 Business/Public Serv. 52.72 41 .68 34 .82 11 .54 o.oo 1111111111111111111111 1.00 141 .76 
1.3 Trade/lndust.fTech. 13.59 17.23 5.39 9.45 0.00 1111111111 11111 1111111 0.00 45.66 
1.4 Health Occupations 26.08 79.34 15.85 6.21 0.00 1111111111111111111 111 1.00 128.48 
1.5 Devel./Prep. 26.38 9.92 15.91 3.79 0.00 1111111111111111111111 o.oo . 56.00 
1.6 Human Development 1.56 0.50 0.88 0.05 0.00 11111 111 11111111111111 0.00 2.99 

==== ================= ========= ========= =========== ========== ========= 1111111111111111111111 ========= ========= 
1.0 SUBTOTAL 251 .20 251 .10 147.49 39.60 0.00 1111111111111111111111 3.00 692.39 

ACS Exec./Admin Counselors Technlcal/ 
COD ACTIVITY & Manageria & Librarians Professionals Paraprof. 

ornce/ 
Clerical 

Trade/ Sabbatical 
Service Leave TOTAL 

==== ================= ========= ========= =========== ========== ========= ========= ========= ========= 
3.0 Public Service 1.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 
4.0 Instructional Support 19.00 26.85 11 .62 13.00 74.50 0.00 1.00 145.97 
5.0 Student Services 4.25 50.89 26.00 0.00 47.50 0.00 0.00 128.64 
6.0 Institutional Admin. 16.75 0.00 34.00 1.00 38.50 6.00 1.00 97.25 
7.0 Physical Plant 1.00 0.00 4.00 1.00 2.00 115.00 0.00 123.00 
9.0 Independent Oper. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

---- ----------------- --------- --------- ----------- ---------- --------- --------- --------- ------------- ----------------- --------- --------- ----------- ---------- --------- --------- --------- ---------
SUBTOTAL 42.00 77.74 75.62 15.00 162.50 121.00 2.00 495.86 

COLLEGE TOT AL llllllllllllllllllllll llllllllllllllllllllll lllllllllllllllllllllllll lllll lllllllllllllllllll 11111111111111111111111111111111111111111111 5.00 1188.25 

, . 



Degree 

AAS 
AAS 
MS 
M S 
M S 
MS 
AAS 

MS 
AAS 
AAS 
M S 
MS 
MS 
AAS 
AAS 

MS 
MS 
MS 
AAS 

AAS 
MS 
MS 
AAS 
MS 
AAS 
AAS 
MS 
AAS 
AAS 

MS 
AAS 
AAS 
M S 
AAS 
AAS 
AAS 

AAS 

Curriculum Cluster 
ALLIED HEALTH 

Dcntul Hygiene 
Diugno. Med Sonogruphy 
Emergency Med Technology 
Exercise Science 
1 lculth Curo Administrution 
I listology Technician 
Hospital Phurmucy Technology 

Medicul A~sisting 
Medical Lob Technology 

Medicol Records Transcription 
Medical Secretarial 

Mcntul Health/Social Work 
Noninvasive Cordiovosculor Tech. 
Nucleur Medicine Technology 
Nursing 
Practical Nurse Education 
Rudiologic Technology 

Rudiution Thcrupy Tech. 
Rcspirutory Therupy 

Subtotul - Allied Heulth 

AUTOMOTIVE TECllNOLOGIES 
Automotive Tech Engineering 
Automotive Tech Retailing 
Auto Operations 

Aulomobile Servicing 

Automotive Body Design Op./CAD 
Computer Aided Design und Drafting 
Machine Tool Option/CAD 

Plustics/Composite Option/CAD 
Computer lntegr. Mfg. (CI M)-Design 
CIM-Numericol Control 

CIM-Plunt Facilities Management. 
CIM-Robotics 
DieseVJ-leavy Equipment 
Drolling & Design Tech-Auto Dody. 

Electric. Trodes Electromech. 
Electric. Trudes Industrial Electr. 
Fluid Power Technology 

lndustriul Supervision, Mgmt. 

.. -
Basic Institutional Data Form F 

Degrees Awarded by Curriculum nnd Curriculum Cluster 
(Academic Year 1991-92 through 1995-96) 

1991-92 1992-93 1993-94 1994-95 
Currie 

MMB 
DJW 
EME 
EXR 
llEA 
llST 
MVW 

MDA 

LGS 
MOR 
MOS 
MOC 

CVT 
NUC 
IJL 
PRA 
LGK 
RTr 
TLW 

AUT 
ARE 
AUO 

ASR 
CAD 
CAD 
CAM 
CAP 

CID 
CIN 
CIP 
CIR 

DIE 
DDT 
ELT 

ELI 
FLU 
INS 

Crull• Percent Cruds Percent 

28 9.3 29 8.6 
12 4.0 15 4.4 
2 0.7 0.3 
6 2.0 10 2.9 
6 2.0 7 2.1 

0 0.0 I 0.3 

7 2.3 11 3.2 

6 2.0 0 0.0 
7 2.3 4 1.2 
0 0.0 0 0.0 

103 34.3 91 26.8 

0 0.0 7 2.1 
0 0.0 0 0.0 

107 35.7 148 43 .7 

5 1.7 9 2.7 

II 3.7 6 1.8 
300 13.7 339 16.0 

I 
0 
0 
4 

15 
0 
8 

0 

I 

0 

3 
0 

0 

0.9 
0.0 
0.0 
3.7 

14.0 
0.0 
7.5 
0.0 

0.9 
0.9 
0.0 

0.9 

0.9 

2.8 
0.0 

0.0 

3 
3 

I 
3 

17 
4 

2 
5 

0 

0 

3 

I 
0 
0 

2.5 
2.5 

0.8 

2.5 
14.2 
3.3 
1.7 
4.2 

0.0 
0.8 
0.8 

0.0 

2.5 

0.8 
0.0 
0.0 

Grnds Pcrccnl C rncls 

26 8.3 26 
20 6.4 16 

3 1.0 4 
7 2.2 8 
3 1.0 II 
0 0.0 0 
2 0.6 
4 1.3 4 
o ~o o 
6 1.9 12 

79 252 81 

13 4 .1 13 
o ~o o 

125 39.8 132 

o o~ ~ 
10 3.2 0 
16 5.1 15 

314 14.9 332 

3 
I 
0 

5 
31 

0 
6 
0 

0 

0 
0 
0 

4 

2 

2.6 
0.9 

0.0 
4.3 

26.7 
0.0 
5.2 
0.0 

0.0 
0.0 
0.0 
0.0 

3.4 

1.7 

4 
0 

0 
2 

20 
4 
5 

0 
0 
I 

0 

2 

0 

Percent 

7.8 
4.8 
1.2 
2.4 

3.3 
0.0 

0.3 
1.2 

0.0 
3.6 

24.4 
3.9 
0.0 

39.8 

2.7 
0.0 
4.5 

17.1 

6.0 

0.0 
0.0 

3.0 
29.9 
6.0 
7.5 

0.0 

0.0 
1.5 
0.0 

3.0 

0.0 

Sour~o: OCC, Onicc of lnstitntional Planning & Analysis, IPEDS DO Report. 

1995-96 
Crnds 

28 
14 
12 
6 
6 
0 

0 
8 
0 

I I 

6 1 

0 
I 

164 

2 

14 

0 
21 

348 

2 
0 
0 

22 
4 
7 
0 
0 
0 
0 
0 
0 

3 
0 
0 

0 

Perren I 

8.0 
4.0 
3.4 
1.7 
1.7 
0.0 

0.0 
2.3 
0.0 
3.2 

17.5 
0.0 
0.3 

47.1 
0.6 

4.0 

0.0 
6.0 

18.9 

3.4 

0.0 
0.0 
1.7 

37.3 
6.8 

11.9 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

5. 1 

0 
0 

0.0 



-
Degree 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 

AAS 
AAS 
ADA 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
ALA 
AAS 

Curriculum Cluster 
lndustriul Technology 
Industrial Tech-Skilled Trudes 
Muchine Tool Technology 
Machine Tool-Numerical Control 
Manufacturing Technology 
Mcchunicul Design Technology 
Mechanical Production Tech 
Quulity Assurunce Technology 
Robotics Tech-Automated Systems 
Robotics Tech-Electromech. 
Robotics Tech-Hydromcch. 
TcchnicaVMGT Devp-Adv Design 
TcchnicaVMGT Dcvp-Advunced Mfg 
TechnicaVMGT Dcvp-Tool & Die Design 
TcchnicaVMGT Devp-Tool & Die Prod 
Vehicle Dody 
Welding/Fubrication Technology 

Subtotal - Automotive Technologies 

BUSINESS 
Accounting 
Assessment Administration 
Business Administration 
Business Info rmation Systems 
Computer Info Systems 
Conference & Court Reporting 
Oulu Process Dus. Progrumming 
Doto Process Computer Science 
Dato Process Systems Analysis 
Executive Secretarial 
Legal Assisting 
Legal Secretarial 
Mgmt Dcv-Dusiness Management 
Mgmt Dev-Retail Fashion/Duying 
Mgmt Dev-Retail Munugemcnt 
Mgmt Dev-Oflice Administration 
Mgmt Dev-Smull Uusiness 
Oflice Information Systems 
Oflice Assistant 
Pre-International Commerce 
Reul Estutc 

Basic Institutional Data Form F 
Degrees Awarded by Curriculum and C urriculum C luster 

(Acallcmic Year 199 1-92 through 1995-96) 

1991-92 1992-93 1993-94 1994-95 
Curdc 

IDT 
ITG 
MAC 
NUM 
MFG 
MEC 
MPT 
QAT 
ROD 
RBE 
RDll 

TMA 
TMM 
TMT 
TMP 
VEii 
WEL 

ACC 
ASA 
DUS 
DIS 
CIS 
cou 
DAT 
DPC 
DPS 
EXE 
LGL 
LEG 
MAN 
RFU 
Riff 
OAD 
SUM 
OIS 
OFF 
INT 
REA 

Gnub Pcrrcul Gnuls Percent 
29 27.1 41 34.2 
13 12.1 0 0.0 

0 0.0 0 0.0 
0.9 2 1.7 

13 12 .1 8 6.7 
I 0.9 5 4.2 
0 0.0 0 0.0 
2 1.9 3 2.5 
I 0 .9 7 5.8 
6 5.6 5 4.2 
3 2.8 0 0.0 

3 2.8 5 4.2 
o ~o o o~ 

107 4.9 120 5.7 

80 
0 

400 
2 
8 
I 

21 
4 

13 
4 

35 

22 
3 
2 
4 

22 

2 

12.8 

0.0 
63.9 

0.3 
1.3 
0.2 

3.4 
0.6 

2.1 
0.6 

5.6 

0 .2 
3.5 

0.5 
0.3 

0.6 

3.5 

0.3 

76 

I 
297 

0 
12 
0 

5 
3 
7 
2 

31 

0 
15 

2 
4 

8 

12 

16.0 
0.2 

62.4 

0.0 
2.5 
0.0 
I. I 
0.6 
l.S 

0.4 
6.5 

0.0 

3.2 
0.4 
0.8 
1.7 

2.5 

0.2 

Gruds Percent Grads 

28 24 .1 0 
0 0 .0 0 

0 0.0 0 
0 0.0 0 

19 16.4 16 
4 3.4 0 

I 0.9 
3 2 .6 2 
3 2 .6 5 
2 1.7 0 

I 

o ~o o 
0 0.0 0 
0 0.0 0 
o ~o o 
3 2.6 3 

0.9 
11 6 5.5 67 

74 

295 
9 

15 

7 

3 

41 

0 

13 

3 
3 

0 
12 
0 

6 
0 

15.3 

61.0 
1.9 
3.1 
0.2 
1.4 

0.6 

8.5 
0.0 

2 .7 
0 .2 

0.6 
0.6 

0.0 
2.5 
0.0 
1.2 
0.0 

48 

281 
10 
26 

0 

3 

2 
I 

39 

I 
7 
3 
3 

12 
0 
3 

0 
3 
0 

Percent 

0.0 
0.0 
0.0 

0.0 
23 .9 

0.0 

3.0 
7.5 
0.0 

0.0 

0.0 

0.0 
0.0 
4.5 

l.S 

3.4 

10.8 

63.4 
2.3 
5.9 
0.0 

0.7 
0 

0.5 
0.2 

8.8 

0.2 
1.6 
0.7 
0.7 
2.7 

0.0 
0.7 
0.0 
0.7 

0.0 

Source: OCC, Ollice of lnstitutionnl Plniming & Analysis, IPEDS DO Report. 2 

1995-96 
Cruds 

I 
0 

0 
0 
7 
0 

5 
3 
0 
0 
0 
0 

0 

0 
4 

0 

59 

46 

241 

22 
17 

0 
2 
I 

0 
I 

42 

0 
19 

I 
2 

I 
0 
4 

0 
3 
0 

Pere en I 
1.7 

0.0 
0.0 
0.0 

11.9 
0.0 

8.5 
5.1 

0.0 
0 
0.0 

0.0 

0.0 
0.0 
6.8 
0.0 

3.2 

11.4 

60.0 

5.5 
4.2 

0.0 
0.5 

0 .2 
0.0 
0.2 

10.4 

0.0 

4.7 
0.2 
0 . .5 
0.2 

0.0 
1.0 
0.0 
0.7 
0.0 



Der.: rec 
AAS 

AAS 
MS 
AAS 
AAS 
AAS 
MS 
MS 
ALA 
AAS 

MS 

ASC 

AAS 
AAS 
MS 
AAS 
AAS 
AAS 

AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
AAS 
MS 
MS 
MS 

Curriculum Cluster 

Word Processini;fl'ext Editing 
Subtotul - Business 

COMMERCIAL AND FINE ART 
Audio-Visuul Technology 
Audiovisual Tech Photography 
CAT-Television Field Production 
Ccrnmic Technology 
Computer Bused Photo Tech. 
Gruphics & Comm Art-Adv. Design 
Gruphics & Comm Art-Illustration 
Liberal Art-Fine Arts (Visual) 
Publication Technology 

Subtotal - Commerciul & Fine Art 

HUMANITIES AND LANGUAGE 
Communication Arts & Tcchnoloi;y 

Subtotul - I lumunities & Language 

MATH AND SCIENCE 
Science 

Subtotul - Muth & Science 

NON-AlffOMOTIVE TECJINOLOGIES 
Altcrnutc Energy Tcchnoloi;y 
Alternate Energy· Manogcmcnt 
Altcrnutc Energy - Speciul 
Alternate Energy-System Design 
Architecture 
Architc:cturul Enginecrin& 
Aviation Flight Technology 
Aviation Munoi;crncnt Option 
Climutc Control Systems 
Climate Control Technology 
Electronic Computer Micro. Tech 
Electrical Trudcs Technology 
Environmentul Sys Tcch-Speciul 
Environmental Sys Tech-Advanced 
Environrnentul Sys Tech-Facilities 
Environmentul Sys Tcch-Heut, Vent. 
Electronics Technology 

Basic Institutional Data Form F 
Deg1·ees Awarded by Curriculum nnd Curriculum Cluster 

(Academic Year 199 1-92 through 1995-%) 

199 1-92 1992-93 1993-94 1994-95 

Currie Cruds Percent Crt1ds Percent Cruds Percent Crnds Percent 

WOR 

AUD 
PllO 
TVP 
CER 
CPH 
GRA 
ILL 
FIN 
PUD 

CAT 

ASC 

ALT 
ALM 
ALS 
ALD 
ACH 
ARC 
AVF 
AVM 
CLS 
CL! 
ECM 
ELH 
TER 
llVA 
llVF 
((Vf 

ELE 

2 0.3 0 0.0 0.2 
626 

6 

0 
0 
6 
3 
4 
2 

23 

14 
14 

55 
55 

0 
0 
2 
0 

0 

12 
2 

7 
5 
0 

15 

28.6 

4.3 

26.I 
4 .3 

0.0 
0.0 

26.1 
13.0 
17.4 
8.7 
I .I 

100.0 

0.6 

100.0 
2.5 

0.0 
0.0 
3.1 
0.0 

0.0 
18.5 

3.1 

10.8 
7.7 
0.0 

23.1 

476 

0 
13 
0 
0 
0 

14 

0 
5 
0 

32 

12 
12 

46 
46 

0 

2 
0 

2 

6 
6 

10 

7 
7 

15 

22.4 

0.0 

40.6 
0.0 
0.0 
0 .0 

43.8 
0.0 

15.6 
0.0 

1.5 

100.0 
0.6 

100.0 
2.2 

0.0 
1.3 
2.5 
0.0 

2.5 
7.5 
7.5 

12.5 

8.R 
8.8 

18.8 

484 

9 
2 

0 
0 
0 

10 
7 

28 

6 
6 

40 
40 

2 
I 

3 
6 
3 

3 
12 
4 

0 
0 
0 
0 

13 

22.9 

32.1 
7.1 

0.0 
0.0 
0.0 

35.7 
25.0 

1.3 

100.0 
0.3 

100.0 
1.9 

1.2 

2.4 
1.2 

3.6 
7.1 
3.6 

3.6 

14.3 
4.8 
0.0 

0.0 
0 .0 
0 .0 

15.5 

443 

8 
2 

0 

6 
4 
4 

24 

8 
8 

49 
49 

I 
3 
0 

2 

0 

3 
0 

2 

0 
9 

22.8 

33.3 
8.3 

0.0 

25 .0 
16.7 

16.7 

1.2 

0 .4 
0.4 

100.0 
2.5 

2.3 

2.3 

2.3 
7 .0 
0 .0 
4 .7 

0.0 

7 .0 
0.0 

2.3 
4 .7 

0 .0 
20.9 

Source: OCC, Ollicc of Institutional Pl111111i11i; & Analysis, IPEDS DO Report. 3 

1995-96 

Crnds 

0 
402 

0 
8 

12 
7 
2 

31 

6 
6 

44 
44 

0 

I 
3 
3 
2 

0 

2 

6 
0 

Percent 
0.0 

21.8 

0 .0 

25.8 
3.2 
3 .2 

3R.7 

22.6 

6 .5 

1.7 

100.0 
0.3 

100.0 
2.4 

0.0 

2.0 

2.0 
6 .1 
6.1 
4.1 

0.0 

2.0 

2.0 
2.0 
4.1 

12.2 

0.0 



-
Degree 
AAS 

AAS 

AAS 
AAS 

AAS 

ASC 
AAS 

AAS 
AAS 
AAS 
AAS 
MS 
AAS 
AAS 
AAS 

AAS 
AAS 
AAS 

AAS 
AAS 
AAS 

AAS 
AAS 

ALA 
AGS 

Curriculum Cluster 
Lundscupe Technology 
Microprocessor Technology 
Microprocessor Utilizution/Repnir 
Plastics/Composites/CAD 
Plastics Tech. 
Pre-Engineering 
Smull Computer System 

Sublolul - Non-Aulomolive Tech. 

Corrections Ollicer 
Cosmelology-MGT 
Cosmetology 
Criminul Justice/Security 
Culinury Arts 
Eurly Childhood Development 
Fire Fighter Tech. 
Fire Science 
Food Service Munagemcnt 
Gerontology 
Hotel, Motel Management 
Industrial Security 
Luw Enforcement 
Library Technical Assistant 
Police Evidence Technology 
Security nnd Risk Munugcrnent 

PUOLIC SERVICES 
Subtotul - Public Services 

OTHER 
Liberul Arts 
General Studies 

Subtotul - Other 

Grand Total - All Degrees 

Basic Institutional Data Form F 
Degrees Awnrded by Cur riculum and Curriculum Cluster 

(Academic Ycar 1991-92 th rough 1995-%) 

1991-92 1992-93 1993-94 1994-95 
Currie 

LAN 
MTY 
MUR 
CAP 

PLA 
ENG 
DAS 

COR 
COP 
cos 
CRJ 
CUL 
MAL 
Fn 
FIR 
FOO 
GER 
llOT 

ISC 
LAW 
LOT 
CPT 
SRM 

LID 
GEN 

Grnds 

4 

2 

16 

65 

7 
2 

20 

14 

44 

0 
2 
2 
7 
I 

31 
6 

6 
3 

145 

662 
190 

852 

2, 187 

Percent Grads 

6.2 9 

3.1 4 

24 .6 11 

3.0 80 

4 .8 2 
1.4 15 

13.8 20 

9.7. 20 
30.3 43 

0.0 5 
1.4 I 
1.4 7 
4.8 7 
0.7 0 

2 1.4 34 

4.1 10 

4.1 I 
2 .1 3 
6.6 168 

77.7 

22.3 
39.0 

654 

194 

848 

2,121 

Pr.cent 

11.3 

5.0 

13.8 

3.8 

1.2 

8.9 

11.9 

11.9 
25.6 

3.0 

0.6 
4.2 

4.2 

0.0 
20.2 

6.0 

0.6 

1.8 
7.9 

77.1 

22.9 
40.0 

Cruds Percent Gr:uls 

14 16.7 1 
4 

2 2.4 I 
5 6.0 

0 0.0 0 
13 15.5 8 
2 2.4 

84 4.0 43 

3 1.7 8 
7 3.9 2 
0 0.0 1 

36 20.0 29 

15 8.3 18 
37 20.6 51 

0 0.0 6 
13 7.2 

9 5.0 6 
10 5.6 0 

5 2.8 6 

o ~o o 
24 13.3 35 
19 10.6 4 

2 I.I I 

180 8.5 167 

650 
209 
859 

2,111 

75.7 
24.3 
40.7 

600 

212 
812 

1,945 

Percent 

16.3 
9.3 

2.3 

0.0 
18.6 

2.2 

4.8 

1.2 

0.6 

17.4 
10.8 
30.5 

3.6 

3.6 
0.0 
3.6 
0.0 

21.0 
2.4 

0.6 

8.6 

73.9 

26.1 
41.7 

Source: OCC, Ollicc oflnslitulionnl Plnnning & Analysis, IPEDS DO Report. 4 

1995-96 
Grads 

9 
8 

0 

0 

9 
2 

49 

2 
3 

2 
31 
24 
4 1 

12 

6 
9 
4 
0 

36 

2 
2 

174 

530 
200 
730 

1,843 

Percent 

18.4 
16.3 

0.0 

0.0 

18.4 
4.1 
2.7 

I.I 
1.7 

I.I 
17.8 

13.8 

23.6 

6.9 

3.4 
5.2 
2 .3 

0.0 
20.7 

I .I 
I.I 

9.4 

72.6 
27.4 

39.6 



Basic Institutional Data Form F 
Certificates Awarded by Curriculum and C urriculum Cluster 

(Academic Year 1991-92 through 1995-96) 

1991-92 1992-93 1993-94 1994-95 1995-96 
Degree Curriculum Cluster Currie Gr.idwtes Percent GNduatu Percent Gn1dwles Percent Gr.iduatu Percent GrudU!lfts Percent 

ALLIED HEAL TH 
AAS Exercise Science & Technology EXR 0 0.0 10 12.2 0 0.0 2 4.0 0 0.0 
AAS Emcrgemcy Medical Tech. EME 0 0.0 0 0.0 0 0.0 
AAS HeulU1 Care Administration HEA I 1.4 3 3.7 4 6.6 3 6.0 I 10.0 
AAS Hospitul Phurmacy Technology MVW 2 2.8 5 6.1 5 8.2 6 12.0 3 30.0 
AAS Medicul Assisting MOA 0 0.0 0 0.0 1.6 6 12.0 3 30.0 
AAS Medical Records Transcription MOR 1 1.4 1 1.2 2 3.3 5 10.0 3 30.0 
AAS Medical Secretarial MOS 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Pructical Nursins Education PRA 68 94.4 63 76.8 49 80.3 28 56.0 0 0.0 

Subtotal - Allied Health 72 56.3 82 46.9 61 44.5 50 44.6 10 11.2 

AUTOMOTIVE TECHNOLOGIES 
AAS Automotive Tech Engineering AUT 0 0.0 2 7.7 3.6 5.9 3.3 
AAS Automotive Tech Retailing ARE 5.9 0 0.0 3.3 
AAS Automobile Servicing ASR 5.9 3.8 4 14.3 3 17.6 2 6.7 
AAS Auto Body Design Option/CAD CAB 3 17.6 4 15.4 2 7.1 4 23.5 4 13.3 
AAS Computer Integrated Manufucturing CIM 0 0.0 3.8 0 0.0 0 0.0 0 0.0 
AAS Computer lnteg Mnfg-Design CID 3.3 
AAS Diesel/I lcavy Equipment DIE 0 0.0 0 0.0 
AAS Dru fling DR.A 2 11.8 6 23. I 5 17.9 2 11.8 0 0.0 
AAS Electrical Trades Electromcch. ELT 0 0.0 1 3.8 2 7. 1 
AAS Electric. Trades Industrial Electronics ELI 5.9 0 0.0 
AAS Fluid Power Technology FLU 5.9 3.8 3.6 0 0.0 0 0.0 
AAS Ind Tee: Draftsman Designer ITD I 3.3 
AAS lndustriul Tech: Machinist ITJ 5.9 0 0.0 
AAS Ind Tee: Stationary Engineer ITP I 3.3 
AAS Industrial Tech Skilled Trudes ITO 9 30.0 
AAS Machine Tool Option/CAD CAM 2 11.8 3 11.5 4 14.3 I 5.9 0 0.0 
AAS Machine Tool Technology MAC 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Machine Tool Tech-Numerical Ctrl. NUM 5.9 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Manufucturing Technology MFG I 3.3 
AAS Mechanical Design Technology MEC 5.9 2 7.7 2 7.1 1 5.9 I 3.3 
AAS Model Maker Wood AWM 0 0.0 0 0.0 I 3.6 0 0.0 0 0.0 
AAS Quality Assurance QAT 0 0.0 2 7.7 0 0.0 5.9 3.3 
AAS Robotics Tech-Automated Systems ROB 0 0.0 3.8 2 11.8 3.3 

Souroc: OCC, Olnoc of lnslilulionul l'lunning & Annlysis, ll'EDS 00 Report 



Basic Institutional Data Form F 

Certificates Awarded by Curriculum :uul Curriculum Cluster 

(Academic Year 1991-92 through 1995-96) 

1991-92 1992-93 1993-94 1994-95 1995-96 

Degree Curriculum Cluster Currie Gr.iduottes Percent Grudwtu Pt1u11t Grudwtu Perc•nt Gr.uluates PrR"rnt Grudwtu P•rc•nt 

AAS Robotics Tech-Electromech. RBE 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Robotics Tech-1-lydromech. RBH 5.9 0 0.0 3.6 0 0.0 3.3 
AAS Vehicle Body VEii 3 17.6 2 7.7 5 17.9 I 5.9 3 10.0 
AAS Wclding/rnbrication Technology WEL 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Welding Technology ATW 0 0.0 0 0.0 2 6.7 

Subtotal - Automotive Technologies 17 13.3 26 14.9 28 20.4 17 15.2 30 33.7 

OUSINESS 
AAS Accounting ACC II 45.8 5 16.1 6 25.0 5 25.0 2 10.5 
AAS Ousiness Infonnation Systems BIS 0 0.0 3.2 2 8.3 2 10.0 5 26.3 
AAS Conforence & Court Reporting cou 0 0.0 0 0.0 0 0.0 5.0 0 00 
AAS Computer Programmer Certificate CPC 0 0.0 10 32.3 9 37.5 8 40.0 9 47.4 
AAS Computer User Certificate CUC 2 8.3 4 12.9 0 0.0 4 20.0 3 15.8 
AAS Computer Infonnation System. CIS 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Executive Secretarial EXE 0 0.0 0 0.0 
AAS Legal Assisting LGL 7 29.2 10 32.3 4 16.7 0 0.0 0 0.0 
AAS Legal Secretarial LEG 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Management Dev-Business MGT MAN 0 0.0 0 0.0 0 0.0 
AAS Management Dev-Retail MOT R.ET 0 0.0 0 0.0 0 0.0 
AAS Onice Ass istant Off 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Onice Info Systems O lS 4 16.7 3.2 3 12.5 
AAS Real Estate REA 0 0.0 0 0.0 0 0.0 
AAS Word Processing/Text Editing WOR 0 0.0 0 0.0 

Subtotal - Business 24 18.8 31 17.7 24 17.5 20 17.9 19 21.3 

COMMERCIAL AND FINE ART 
AAS Audio-Visual Technology AUD 0 0.0 0 0.0 

MS Audiovisuul Tech Photography PHO 50.0 33.3 2 40.0 5 83.3 I 14.3 

AAS Ccrumic Technology CER 0 0.0 0 0.0 0 0.0 
AAS Graphics & Comm Art-A<lv. Design ORA 1 50.0 0 0.0 0 0.0 16.7 5 71.4 
AAS Gra~hics & Comm Art-Illustration ILL 0 0.0 2 66.7 3 60.0 0 0.0 14.3 

Subtotal - Commercial & Fine Art 2 1.6 3 I. 7 5 3.6 6 5.4 7 7.9 

Source: OCC, Office oflnstitulionul Plunning & Annlysis, IPEDS DO Report 2 



Basic Institutional Data Form F 
Certificates Awarded hy Curriculum and Curriculum Cluste r 

(Academic Yenr 1991-92 through 1995-96) 

1991-92 1992-93 1993-94 1994-95 1995-96 

Degree Curriculum Cluster Currie Gnadwtu P•rc•nt GrJduatts Percent Grndualu Percent GNduatu P•n:ent GNduates Pen: mt 

NON-AUTOMOTIVE TECHNOLOGIES 
AAS Climate Control Systems Technology CLS I 6.3 
AAS Climutc Control Technology cu 3 60.0 4 33 .3 4 40.0 5 35.7 0 0.0 
AAS Electrical Trades Technology ELH 6.3 
AAS Electronic Computer Microprocessing ECM 0 0.0 8 .3 2 20.0 
AAS Electronics Technology ELE 0 0.0 2 16.7 0 0.0 7. 1 6 37.5 
AAS Environmental Sys Tcch-Hcut,Vcnt.. HVT 0 0.0 I 7. 1 2 12.5 
AAS Lundscupc Technology LAN 2 40.0 5 41.7 4 40.0 6 42.9 3 18.8 
AAS Microprocessor Technology MTY 7. 1 3 18.8 
AAS Plastics Technolo~~ PLA 0 0.0 0 0.0 0 0.0 

Subtotal • Non-Automotive Tech. 5 3.9 12 6.9 10 7.3 14 12.5 16 18.0 

PUBLIC SERVICES 

AAS Corrections Olliccr COR I 12.5 I 4.8 I I I. I 0 0.0 0 0.0 
AAS Criminal Justice/Security CRJ 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Fire Science FIR I I. I 0 0.0 0 0.0 
AAS Firefighter Tech. FFT 0 0.0 I 20.0 2 28.6 
M S Food Service Munngcment FOO 0 0.0 4.8 0 0.0 0 0.0 0 0.0 
AAS Gerontology GER 5 62.5 4 19.0 4 44.4 I 20.0 2 28.6 
AAS Hotel -Motel MGT HOT 0 0.0 0 0.0 0 0.0 
AAS Industrial Security ISC 0 0.0 0 0.0 0 0.0 
AAS Law Enforcement LAW 2 25.0 0 0.0 0 0.0 0 0.0 0 0.0 
AAS Library Tcchnicul Assistant LBT 0 0.0 10 47.6 2 22.2 20.0 3 42.9 
AAS Police Evidence Technology CPT 0 0.0 3 14 .3 I I I.I 20.0 0 0.0 
AAS Police Science· Criminalistics CR! I 20.0 0 0.0 
AAS Retail Securit~ RSC 0 0.0 2 9.5 0 0.0 0 0.0 0 0.0 

Subtotul • Public Services 8 6.3 2 1 12.0 9 6.6 5 4.5 7 7.9 

Grnnd Total - All Cerlllicnlcs 128 175 137 11 2 89 

Source: OCC, O ffice or lrut itutionttl Plniming & i\n11lysis, IPEDS DO Report 3 
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EXECUTIVE SUMMARY 

In November 1996, the Personal Assessment of the College Environment (PACE) 
instrument was administered to 1,161 personnel at Oakland Community College 
(OCC). Four hundred forty employees (37.9%) completed the PACE for analysis. The 
purpose of the survey was to obtain the perceptions of personnel concerning the 
college climate and to promote more open and constructive communication among 
faculty, staff, and administration. Researchers at the National Initiative for 
Leadership and Institutional Effectiveness (NILIE) and representatives of Oakland 
Community College (OCC) Office of Planning and Analysis collaborated to create a 
survey that would reflect opinions of all personnel throughout the college. 

Employees completed a 66-item PACE instrument developed by George A. Baker 
and the NILIE team of North Carolina State Unive:-sity. The 66 items are organized 
into eight factors or domains including Formal Influence, Communication, 
Collaboration, Organizational Structure, Work Design, Student Focus, Ethical 
Behavior and Institutional Values, and Summative Evaluation. Respondents were 
asked to rate the eight climate factors on a five-point Likert-type scale. The 
instrument was specifically designed to compare the existing climate at OCC on a 
five-point Likert scale from an individual or group perspective. The information 
generated from the instrument has been developed into a research report and can be 
used to plan strategies for improving the existing climate. · 

In previous studies, the overall PACE instrument has shown a coefficient of 
internal consistency (Cronbach's Alpha) of .9663. This high coefficient indicates that 
the PACE provides an internal estimate of the instrument's reliability. A strong 
alpha coefficient means that participants responded the same way to similar items. 
Within this context, the climate survey is measuring what the designer expects to 
measure. 

NILIE has synthesized from the literature four leadership or organizational systems 
ranging from coercive to collaborative. According to Likert, the collaborative system, 
which he termed System 4, generally produced better results in terms of 
productivity, job satisfaction, communication, and overall organizational climate 
(1967). Like Likert, NIUE believes that System 4 (collaborative) is the climate to be 
sought as opposed to generally existing naturally in the environment. Likert 
discovered that most organizations functioned at ~he System 2 (competitive) or 
System 3 (consultative) levels. This has been NILIE's experience, as well, with most 
college climates falling into the consultative system across the six areas of the 
climate instrument. 

At OCC, the overall results from the PACE instrument indicate a healthy campus 
climate, yielding a (3.51) mean score or high consultative system. The Opearting 
Engineers personnel group held the most positive perception, yielding a mean score 
(3.70), whereas the Public Safety personnel group held the lowest perception, 
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yielding a (3.24) mean score of the college environment. The ~Nork Design category 
received the highest composite (3.69) mean score, whereas the Communication 
category received the lowest overall (3.28) mean score. 
Of the more than 50 studies completed by NIUE, no organization has been found to 
have achieved a total System 4 or collaborative environment, except in some aspects 
of some categories, and with some categories of employees. Thus, the System 4 
environment remains a climate to be sought through planning, collaboration, and 
organizational development. For descriptive purposes, only the normative PACE 
data (i.e., Formal Influence, Communication, Collaboration, Organizational 
Structure, Work Design, and Student Focus) will be compared against the NILIE 
PACE national averages. 

The mean results from the climate survey indicate that OCC is functioning toward 
the m iddle range of the System 3 (consultative) management style, with the overall 
average on the 66 items achieving a mean score of 3.51 on a one-to-five scale. None 
of the composite ratings fell within the least favorable category identified as the 
coercive range (System 1). Nine of the composite ratings fell within the competitive 
range (System 2) , six fell within the collaborative range (System 4), and the 
remainder (n=Sl) fell within the consultative range (System 3). 

When respondents were classified according to at which site they are employed at 
OCC, the composite ratings are as follows: Auburn Hills (3.59), Highland Lakes 
(3.70), Orchard Ridge (3.51), Royal Oak/ Southfield (3.56), and the District Office, 
Pontiac Center, Guest House, Auburn Center (3.36). 

The top areas in need of improvement were identified for each of the eight 
personnel groups. Each group has a slightly different set of priorities, with all of the 
groups agreeing on six areas in need of change. These areas, beginning with the item 
of greatest concern, include: 

• The extent to which decisions are made at the appropriate level at this 
institution (item #35), Mean score: (2.70), 

• The extent to which this institution is effectively organized (item #34), 
Mean score: (2.71), 

• The extent to which a spirit of cooperation exists at this institution (item 
#24), Mean score: (2.88) 

• The extent to which I have the opportunity for advancement within this 
institution (item #40), Mean score: (2.90) 

• The extent to which open and ethical communication is practiced at this 
institution (item #17), Mean score: (2.90) 

• The extent to which this institution has been successful in influencing 
positive attitudes (item #10), Mean score: (2.91) 
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TO: 

FROM: 

DATE: 

SUBJECT: 

OAKLAND 
COMMUNITY 

COLLEGE 

Colleg~Tty 

Richar~~Jmpson, Chancellor . n pr/) 
Linda L. Pososki, NCA Steering Committee~ 

March 27, 1997 

RESULTS OF PACE STUDY 

Memo 

As you will recall, you were asked to participate in the Personal Assessment of the College 
Environment (PACE) last fall. We finally have received the results of that study from North 
Carolina State University. Attached is the Executive Summary as well as the overall identified 
areas of excellence and improvement areas for OCC. Now that we have these results the 
following activities will take place. 

1. A subcommittee of the NCA Steering Committee will analyze the results to determine 
major concerns to be used as topics for focus groups to further define issues. 

2. Discussion will be held at the Employee Information Group meeting to seek suggestions 
concerning the selection of focus group participants as well as review the Study' s Profile 
of the College Climate - Priorities for Change for each college work group. 

3. Once issues have been further defined by the focus groups, they will be give to the 
appropriate College councils for assessment and recommendation of remedies. 

4. Proposed remedies will be reviewed with the Employee Information Group as well as the 
original focus groups for clarity and accuracy. 

5. Once the remedies have been validated, assignment will be made for implementation. 

The entire PACE study is available for review in the offices of the Chancellor, each campus 
president, the NCA Coordinator, and the chair of the NCA Criterion V. 

Attachments 
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Key Questions to be Answered by Subcommittees 

Criterion Three 

CREDIT CURRICULUM - Universal Questions 
Who/what is affected by your activities? 
Define your focus area and your mission. 
What communication takes place? 
Who do we interact with, internally and externally? 
How do you evaluate the effectiveness of your focus area? 
If applicable, what changes have taken place in your focus area since 1987? 
What are the future goals of your focus area or department? 
What is the "process" used to enact change in your focus area? 
How does your focus/area enhance the educational environment at OCC? 
How does your focus area integrate with a comprehensive credit curriculum (e.g. cross 
disciplinary approach) ? 
What are the future issues presenting the greatest challenge for your focus area? 
Aie resources adequate for your function? 
CREDIT CURRICULUM - ESL Questions 
Who/what is served? 
How are needs assessed? 
What communication takes place? 
Who do you communicate with/interact with? 
What is your mission? 
Is there an advisory committee? 
CREDIT CURRICULUM - General Education 
Who is served? 
Does our General Education take into account the varied goals of students (e.g .. transfer, 
career, personal enrichment)? 
Who has had input into establishing General Education? 
Is definition C (9/20/96) the latest version? 
Does General Education meet General Education transfer qualifications? 
How does General Education fit into the career programs/agencies? 
How are your needs assessed? 
Is General Education for all courses or for a core? 
Does each course represent all core competencies? 
CREDIT CURRICULUM - Workforce Development/Industry 
Who is served? 
Does the curriculum process allow for implementation - how? 
Who/what is responsible for review, content, competencies, mission of the program? 
How is change generated? 
Who has input to faculty, employers, etc. about courses, programs, goals? How do you 
assess activities? 
Who advises Workforce Development of business and industry needs? What is the 
definition of Workforce Development? 



How does the Workforce Development Forum fit into the college? Are we organized for 
success? 
Who are our customers? 
What are our weaknesses? 
What are our strengths? 
What are our opportunities? 
How do we differ from other departments in the College? 
What are our contributions to the College? 
How do we determine our effectiveness? 
Who are our educational partners? 
What are our critical success factors? 
Is there a formal assessment process? 
What assessments are used and how? 
CREDIT CURRICULUM - Curriculum Committee 
Who is served? (Institution, students, community, outside accreditation agencies, state 
agencies, business/industry) 
What communication takes place? 
Who do you interact with/how? 
Does the process meet the needs of Faculty, students, employees, four-year institutions, 
contractors? 
What are: 

Minor course revisions 
Major course revisions 
New courses 
Minor programs 
Major programs 
New program or options 
Contracts with corporations? 

What are the components of the Curriculum committee; campus and college ? How does 
Curriculum committee take into account the College's mission, values, and purposes? 
How do you assess your activities? 
Is there a generally accepted standard of determining credit values? Class size? Lecture 
v Lab? Distance learning? Service learning? 
Do you have resources to accomplish your mission? 
How/what information is communicated? 
Does the process work efficiently? 
What are the roles of the committee? 
How is development of new programs/curriculum determined? How does this occur with 
no faculty sponsor? 
How does the FMA affect curriculum? 
Who or what is being affected by the change through the curriculum committee/ 
curriculum review committee? 
CREDIT CURRICULUM - Curriculum Review Committee 
Who is served? 
What is your mission? 



How do you assess your activities? Who assesses? Faculty, discipline? Academic 
Senate? 
Are the review criteria outlined in the handbook (6/94) being used? 
How is student outcomes assessment incorporated? 
How are core competencies incorporated? 
How is student placement into courses incorporated? 
What works well with the process? 
What needs improvement to the process? 
Where do CRC recommendations go? 
How are recommendations followed up? 
Are there programs without students actively enrolled in them? 
Do you have the resources to accomplish your mission? 
Who are our customers? Are we serving their needs? 
How does it work (who, what, where, why)? 
What type of authority does this committee have? 
How do we select programs for review? 
With what predictability do programs get selected? 
Should the committee have standards for distance learning/method of delivery? 
Should the committee review student credit/contact hours? 
CREDIT CURRICULUM - Literacy/Developmental Education 
Who is served? 
Definitions of Literacy and Developmental Education? 
What areas of Literacy and Developmental Education have been established? 
What areas of Literacy need to be addressed? 
Are there Literacy levels the College has identified that we cannot work with? 
Why do we do Literacy at all? 
What is the need, what gap in curriculum prompted the need? 

How is Literacy affected by assessment of student eligibility? 
CREDIT CURRICULUM- Vocational Technical 
Who is served? K-12 students, College students, industry, community? Who (internally) 
is involved with vocational credit curriculum (who develops/ who monitors)? 
Who/what is responsible for vocational/technical education? 
Does the State of Michigan have any involvement in courses, requirements, reporting? 
What is the involvement of the Federal government/grants organizations? Does the 
College assess student outcomes of program goals? 
How? Are capstone courses, assessments, outside assessment used? 
Do professional organizations license students or assess outcomes? Should they? 
How does "Tech Prep" and "School to Work" relate to curricula? 
What is the accreditation record of programs eligible for accreditation? 
CREDIT CURRICULUM - Transfer 
Who/what is served? 
Are degree programs compatible _and recognized at other institutions of higher education? 
How does OCC have input into the outgoing transfer of credits? 
Is there input from transfer institutions to the creation or changes to OCC programs, 
courses or requirements? 



What do we know about migration of transfer students? 
Does General Education transfer to other colleges? 
What articulation agreements exist? Are they effective? 
What is the process for establishing articulation agreements? 
How well do OCC students perform when they enter and successfully complete transfer 
programs? 
NON-CREDIT CURRICULUM 
How does the College define "non-credit curriculum?" 
What are the major components of the non-credit curriculum? 
What were the major non-credit trends and activities from 1987 to the present? 
How do non-credit activities relate to the mission and purposes of the institution? 
How are decisions made about adding or deleting non-credit activities? 
What are the major strengths and weaknesses of the non-credit curriculum? 
Where do we want the non-credit curriculum to go in the future? 
How can we get there? 
How will we know we have gotten there? 
STUDENT SERVICES 
Who are we? 
How do we define student services at OCC? 
What is our organizational structure for student services at OCC? 
What voice do we have in our organizational structure in the College? 
What do we do? 
How well do we do it? 
What level of overall resources-budget, staff, and equipment does OCC assign to 
student services? 
How do we serve the diverse needs of our students? 
How effective are our current student services? Perceptions of various populations. 
What measures do we use to determine the effectiveness of student services? 
What measures are used by other institutions? 
What is the level of student satisfaction with current student services? 
How do we inform students of our services (marketing/communication/publicity)? 
How are we going to use the information? 
What organizational structure provides 'the most effective student services outcomes? 
What are the changes in student needs that we need to address and how can we best 
prepare to evaluate and make changes? 
What procedures are needed for student services to be included in institutional decision 
making? 
ASSESSMENT/STUDENT OUTCOMES 
Does the plan flow from the College's mission and purposes? 
Is the plan understood and supported by a wide variety of the constituents of the College? 
Do we have reasonable evidence that the plan is being implemented? 
What challenges have been faced in implementing the plan? 
What modifications and adjustments have been made in the implementation of the plan? 
What impact has the implementation of an assessment program had on the College, 
faculty, students, staff and the learning environments? 



What is the interface of student outcomes to non-credit curriculum? 
What specific feedback has been given to the institution regarding teaching and learning? 
Have any changes been made in the learning environment as a result of the 
implementation of the plan? 

Criterion Four 

How do we define planning? 
What has been the history of planning at OCC? 
How have we assessed planning to-date? 
How are we going about our present/future planning? 
What is the plan to assess our institutional planning outcomes/accomplishments? 
How will we assess the planning model? 
Structurally, are we organized to accomplish our purposes? 
On what basis will OCC allocate resources in the future? 
How well are we aligning our resources with our purposes? 
"Strengthen Educational Effectiveness" 
How do we assess student academic achievement? 
What is the link between assessment and budget/planning? 
Aie we planning for and developing our finances to strengthen our educational 
effectiveness? 
Aie we planning for and developing our facilities to strengthen our educational 
effectiveness? 
Aie we planning for and developing our human resources to strengthen our educational 
effectiveness? 
What is the relationship between finances, facilities, human resources and improvements 
in the educational program? 

Criterion Five 

Business & External Relationships 
Do each of the following areas reflect 
- college vision/values 
- mission and purposes 
- compliance with Board policies/procedures 
- administrative procedures 
- state, federal and local mandates 
- multiculturalism/diversity? 
1. Business Partnerships & Collaborations: Review of various partnerships and 

collaborations 
2. Affiliations - Internal/External: Review of various affiliations 
3. Contractual Obligations: Review of various contracts 
4. Athletics: Review of various athletic programs 
5. Purchases/Leases: Review of various purchases/leases 
6. Associations/Memberships: Review of various associations/memberships 
7. Student Relationships 



Pre-Student Phase 
What promises are made? 

open-door admission policy 
nondiscriminating environment 
community services 
accessible facilities 
acceptance of CLEP 
student services 
trust and mutual respect 
honest communication 
quality learning 
dynamic curriculum 
basic education 

How are the promises communicated? 
catalog 
admission materials 
recruiter visits 
mailings 
special programs 
through high school counselors 

How do we ensure we keep the promises? 
reputation 
feedback from recruiters 
media 

Student Phase 
What promises do we make? 

Programs for Academic Support Services (PASS) 
cooperative education 
job listings 
on campus recruiting 
student employment 
student services 
trust and mutual respect 
honest communication 
quality learning 
dynamic curriculum 
basic education and general education competencies 
academic amnesty 
transfer courses and courses for gainful employment 
appeals process 
child care 
low tuition 
financial aid 
information systems (Internet) 
reciprocal program 



How do we communicate the promises? 
catalog 
administrators 
instructors 
mailings 
on-campus events 

How do we ensure we keep our promises? 
retention rates 
graduation evaluation 
instructor evaluation 
media 
needs assessment 
feedback re: info/tech services 
students 
employees 

Students outside the Classroom 
What promises do we make? 

alumni resume referral 
community services including cultural lifelong learning and recreational 
nondiscriminating environment 
adult learning institute 
business services 
shared governance 
industry training 
workforce preparation services 
short course 
alumni association 
speakers bureau 
GED prep 
guarantee policies 

How do we communicate the promises? 
catalog 
special contracts 
mailings 
special publications 

How do we ensure the promises are kept? 
reputation 
feedback from area agencies, alumni, business 
Board of Trustees 
media 
accrediting agencies 
continued special contracts 



Diversity 
Is internal and external diversity reflected in the College's mission, purposes and vision? 
What is the "culture" of OCC regarding diversity? 

What are the norms? 
Do the campuses represent or exhibit the diverse and multi-cultural community? 
Do we allow students to participate, share or organize diversity activities? 
How? 

Are there policies, procedures and practices that support diversity? 
Are people held accountable? 
Are they well known and promoted? How? 
Is there continuing education or training regarding diversity? 

How is the value of diversity assessed? 
Do hiring processes result in diversity? 
Do admissions processes result in diversity? 

Employee 
The following questions are to be asked of each of the three areas: Hiring Processes, 
Employee Relations, Promotion Processes 

What are the policies, procedures, processes? 
Are they generally known? 
How are they communicated? 
Do we adhere to them? 
On a timely basis? 
Consistently among employee groups and/or campuses? 
How are they enforced? 
Are they regularly reviewed? 
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OAKLAND 
COMMUNJ.T'l 

COLI.EGE 

MEMORANDUM 

TO: 

FROM: 

Administrators 
Faculty 
Management S~ ,\ 

Jim Warner g.'J-' 
Vice Chancellor r Curriculum 

and Professio Development 

SUBJECT: DEVELOPMENTAL EDUCATION 

DATE: May 17, 1994 

Memo 

Developmental education remains an important aspect of the College-wide Student 
Academic Success Plan (SASP). The College SASP Committee has compiled the 
attached list of developmental education activities currently in place on each of our 
campuses. 

This information may be helpful to you as you look for ways to assist academically 
underprepared students. 

The SASP Committee would welcome your comments, questions or recommendations for 
improving developmental education at OCC. 

JLW:ns 

Attachment 
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DEVELOPMENTAL EDUCATION 

AT 

OAKLAND COMMUNITY COLLEGE 
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Auburn Hills Highland Lakes Orchard Ridge Royal Oak/Southfield 

Developmental Courses Developmental Courses Developmental Courses Developmental Courses 

-ENG 050, 052, 054, 055, 056, 110, -ENG 050, 052, 110, 131 -ENG 050, 052, 110, 131 -ENG 050, 052, 054, 056, 110, 131 
131 

' 

-llC 057 -llC 057 -llC 057 -llC 057 

-MAT 105, 110, 111 -MAT 105, 110, 111 -MAT 101 , 105, 110, 111 -MAT 101, 105, 110, 111 

-CNS 110, 114, 115 -CNS 110, 114, 115 -CNS 110, 114, 115 -CNS 110, 114, 115 

Dean's Hold Dean's Hold De.n's Hold Dean's Hold 

Students who score In Level I as a Students who score In Level I as a Students who score In Level I as a Students who score in Level I as a 
result of ASSET are put on result of ASSET are put on result of ASSET are required to take result of ASSET are put on 
computer hold. Hold is put on when computer hold. Hold Is lifted when a writing assessment prior to having computer hold. Hold is lifted when 
student does not attend student meets one on one with a their ENPG level entered. Students student meets one on one with a 
Orientation counselor who do not take the writing counselor 

assessment during the first term of 
enrollment are blocked from further 
enrollment until it Is done. 



Auburn Hilla Highland Lakes Orchard Ridge Royal Oak/Southfield 

CounHling Services CounHHng Services CounHUng Services Counseling Services 

-A counselor visits courses during -A counselor attends classes during -Project B.O.l.O. -Require counseling appointments 
each semester to provide the first two weeks of the semester for all students 
Information about services and provides -All new students must attend a 

Information about services. separate orientation prior to the -Monitoring of students 

-Career/Transfer center ASSET session. Counselors go Instructor referral 
-A counselor attends all ENG 050 & over services to students at Follow-up letters form 
052 courses during the first week of orientation and then make administrator/ counselor 
touchtone to encourage students to recommendations for students at Progress appointment at midterm 
register earty and answer general the ASSET seminar. Students are 
questions about registration and strongly encouraged to make an -Transition Seminars 
appropriate course aeledon. Individual appoinbnent to see a 

counselor. -Academic Skills Institute 
..Collage Sldlls counselor available 
In the llC during posted hours for -College Orientation 
walk-WI counseling 

-Math Anxiety Seminar 
-Career Planning Center 

llC Services llC Services IC Services llC Services 

-Peer/ professional tutoring - -Peer/ prof esslonal tutoring - -Peer tutoring to facilitate writing -Peer/ professional tutoring -
individual & group setting Individual & group setting groups In writing courses individual & group setting 

-One hour seminars -Study Skills Mini Workshops -Open writing lab -Student Success Seminars 
Time management Note taking & listening Vocabulary development 
Memory Improvement Schedule your time -Peer/ professional tutoring - Critical Thinking 
Note taking Reeding skills Individual & group setting Note taking 
Test taking Summarizjng & outlining Vocabulary Improvement 
Writing an essay Studying for a test -Student Success Seminars Improving your comprehension 
Critical thinking Test taking skills Spelling strategies 
Sign language sulVival Writing a paper & proofreading Time management 

Procrastination Textbook study strategies 
Test taking skills 
Memory and concentration 
Characteristics of a successful 
college student 

2 



Auburn Hills Highland Lakes Orchard Ridge Royal Oak/Southfield 

Activities In Courses Activities In Courses Activities In Courses Activities In Courses 

-Computerized instruction in ENG -Recommend students use the llC -ENG 052 & 131 use Macintosh -Recommend students use the llC 
and MAT services computers In class services 

-Recommend students use the llC -Take classes to the llC for overview -Experimentation with writing -Take classes to the llC for overview 
services of the center & services samples, standardized objective test of the center & services 

& portfolios for exit requirement 
-Extra credit for attending a -Extra credit for attending a -Extra credit for attending a 
designated number of Study Skills designated number of Study Skills designated number of Study Skills 
Mini Workshops or using study skills Mini Workshops or using the Life Mini Workshops or using the life 
programs Planning Center Planning Center 

-Some assignments require the -ENG 052 students develop a Study -Some assignments require the 
students to use llC services Skills Handbook after attending llC students to use llC services 

Study Skills Mini Workshops 
-Career I Transfer center -All ENG 050, 052, 110, 131 use the 

-Some assignments require the llC 
students to use llC services 

-Computerized Instruction in ENG 

J -Reading/Writing collaboration 
between 050/052 students 

PASS Services PASS Services PASS Services PASS Services 

-Peer/ professional tutoring - -Peer/ professional tutoring - -Peer/ professional tutoring - -Peer/ professional tutoring -
individual & group setting lndMdual & group setting lndMdual & group setting Individual & group setting 

-Language support services -Language support services -Language support services -Language support services 
bilingual & conversational biHngual & conversational bilingual & conversational bilingual & conversational 

-B.O.L.D. -Learning Disabilities Services -Learning Disabilities Services -Learning Disabilities Services 

l 
-Learning Disabilities Services 



Auburn Hills Highland Lakes Orchard Ridge Royal Oak/Southfield 

Other Services Other Services Other Services Other Services 

-Support for limited English -Faculty Mentors -OCC & Walled Lake Community -Faculty Mentoring 
proficiency Center 

Bridge to College Course -PTK Mentoring 
Support for students with 
limited English proficiency -Support for limited English proficiency 

Avondale Adul Education Royal Oak Adult Education 

-ABE Instruction -Opportunity Center 
Alternative Education Program 

-GED Instruction 
-ABE instruction 

-ESL Instruction 
-GED Instruction 

-ESL Instruction 

. 
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Appendix One - 1 

Syllabi Guidelines 

Criterion 
One 



ESSENTitJ..• 

OAKLAND COMMUNITY COLLEGE 
SYLLABI GUIDELINES 

• COUR.sE NAME AND NUMBEll 

• SEMESTER, MEETINO TIMES, ROOM 

• INSTTlUCTOR. 

• AVAJl.AltLE AMJSTANCE! 

INSTRUCTOR: LocATION OF OFACE (Olt. METHOD Of CONTACT) , 0Ff1C£ HOURS , PHONE 

NUMBER. 

DEPAA'IM&m" SECRETAJW: LOcAnoN OF 0fFIC£, OFFICE HOURS, Pf.IONS NUM81iR 

PAR.>.nOPESSIONAL: Loc:ATION OF OFFtCE, HOURS, PHONE Nu'MBE1 

UC: LOCAnoN, HoUR.S, P'H<>Nli NUMBER. 

PASS: AVAJL.Ull.ITY AND PHONE NUMBEJt 

• COUit.SE CATALOOUE D&SCRIPTION W1TH PltEREQUISITES 

• REQUIRED BoOJc.s AND SUPPUF3 

• Lls1' OF SUPPOR.TJVE MATERIALS AND WHERE AV All.AIU 

• EVALUATION: 

OllADINCi SYSTEMS 

TEsllNG PoUCY {MAJCVUPS, No MAX.E·UPS) 

.A.sstCJNMEHTS (CRITEJUA, MAXE·UPS, LAT&) 

CLASS ATTENDANCE I TARDINESS AS IT AFFECTS CRAI>ES 

EXTRA GREDrT AND HONORS ca.mrr POLICY. 

• TENTATIV& COUR.sE SCHEDULE: AsslGNMENTS, TEsT DATES, LAB COMPoNENT 

• SAFETY INsTitUCTIONS WHERE PER.TINENT TO nm COURSE 

STRONGLY RECOMMEND&t2 

• ~cm 
• BROAD 08.JECrIVe 

• TEACHING/ l...E.uNINO STRATEOIES: 

CLASSlt.OOM PRAC11CES 

Our-<>F-CU5$ ExPDml03 
• CLAM ATT&NDANCE I TARI>INW AS tr AFFECTS LEARNtNG 

• APPUCABU FORMS PEllnNEHT TO THE COUJlSE 

• R!'.FERENCE TO snJDENT POUCJES IN SCHEDULE OF Cl..ASSES 

• POLICY ON UG OF LAP-TOPS AND PC's 

• POUCY ON PUGLUJ!M 

• THESE InMS AU USTED JtOUOHLY IN THE OR.DER. IN WHIOI nlaY M10ltt APPEAR ON snu.in. 

Pr:12/93 
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Appendix Two - 1 

1994-95 Coordinating 

Criterion 
Two 

Guidelines for All Councils 

1996-97 College Council Structure 



I 

1994-95 

Coordinating Guidelines for All Councils 

1. All councils will act to adopt their agendas as first order of business. 

2. Agendas will be available on OCC NEWS (profs) . 

3. Minutes of council meetings will be available on OCC NEWS (profs). 
During an initial 3-month period, minutes will be sent in written form 
to members of all councils and to the chairs of each employee group. 

4. As a general rule, councils will take action by consensus. However, 
if necessary , decisions will be made by a vote of council members. 

5. Councils will determine and publish their annual meeting schedules on 
or before August 1 for the following academic year. 

6. Councils will establish and record operating procedures in terms of 
such matters as limiting redundancy in debate, getting to closure, tc. 

7. Council members are expected to attend all meetings. 

8. In cases of anticipated absence, council members will appoint an 
appropriate alternate with full-participation privileges to attend the 
meeting. 



9. Council membership will be determined annually by the Chancellor's 
Council. (Members may recommend to the chairs the presence of 
consulting members for specific issues.) 

10. Term of membership will be one academic year and can be 
renewable . Vacancies within the academic year will be filled through 
appointment by respective councils. 

11 . Chairpersons will be required to receive training in conducting council 
and committee meetings . 

12. Committees, work groups and teams may be appointed by individual 
councils either from their own membership or from the college 
community at large. 

13 . Procedures will be developed to ensure input of ideas , concerns and 
suggestions to committees and councils. 

I 



ADMINISTRATIVE SERVICES COUNCIL 

Purpose: To recommend policy and procedure matters to the appropriate 
departments , discipline areas, deans , presidents or Chancellor's Council. 

Areas of Primary Strategic Responsibility (From College Strategic 
Directions VI:-VII) 

• Identifying and responsibly utilizing existing resources and acquiring 
additional resources necessary to achieve the goals and objectives of the 
College. 

• Placing a high value on a safe and healthy environment. 

Coordinating Functions include, but are not limited to: 

Auxiliary Services 
Budget 
Environmental Health and Safety 
Financial Aid Regulations and Procedures 
Financial Services (i.e . business procedures, federal 

regulatory requirements) 
Human Resource Procedures 
Information and Telecommunication Systems 
Legal Services 
Physical Plant 
Public Safety 
Purchasing 
Real Estate 
Risk Management 
Registration 

Membership: To be determined by the Chancellor's Council. 



Committees include, but are not limited to: 

Budget Steering Committee 
Child Care Steering Committee 
Energy Management Steering Committee 
Facilities Steering Committee 
Financial Aid/Scholarship Steering Committee 
Financial Services/DCS Steering Committee 
Legend Systems Steering Committee 
Pay Compensation Steering Committee 



CHANCELLOR'S COUNCIL 

Purpose: To review and expedite recommendations of the coordinating councils 
by forwarding policy and proc~dural decisions to the appropriate department, 
discipline or president and to initiate policy and procedural recommendations . 

Areas of Primary Strategic Responsibility: All College Strategic Directions 

Coordinating Functions: All functions coordinated by coordinating councils 
which require additional review and/or expediting. · 

Membership: Chancellor, Vice Chancellor Administrative Services (Chief 
Business Officer and Treasurer) , Vice Chancellor Curriculum and Professional 
Development, Vice Chancellor Planning and Development, Executive Director of 
Information and Telecommunications, Executive Director of Human Resources , 
Executive Director of Pontiac Center, Campus Presidents , the President of the 
College Academic Senate or his/her senate-elected alternate will be invited to take 
part in regularly scheduled Chancellor Council Planning Sessions. 

- - --- - - - ----- - ·- - - - - - - - - - - - -



CURRICULUM & PROFESSIONAL DEVELOPMENT COUNCIL 

Purpose: To recommend policy and procedure matters to the appropriate 
departments, discipline areas , deans, presidents or Chancellor 's Council. 

Areas of Primary Strategic Responsibility (From College Strategic Directions I -
IV) 

• Placing the diverse needs of students as the first priority. 
• Encouraging high levels of trust and m~tual respect through open effective 

communication, integrity and ethical behavior. 
• Valuing the contributions of employees' contributions to student growth. 
• Moving toward a dynamic, coherent, competency-based curriculum 

responsive to student needs, professional standards and community growth. 

Coordinatin~ Functions: Include, but are not limited to: 

Athletics 
Assessment of Performance 
BPI (Business Professional Institute) 
Curriculum Development 
Grading 
Instructional Outcome Assessment 
Learning Resources Center 
Perkins Funding for Vocational Programs 
Professional Development 
Scheduling of Classes 
Student Services including Acade.mic Advising, Financial Aid, 
Registration, Records, Admissions, Job Placement, and other 
Exit Services 
Teaching-Learning 
Use of Technology in Instruction 

Membership: To be determined by the Chancellor's Council. 

I 



Committees: 

Academic Services Steering Committee 
Athletic/Health Education/Physical Education Steering 
Committee 
Career and Employment Services Internal Advisory Committee 
College-wide Diversity Steering Committee 
Financial Aid Steering Committee 
Learning Resources Center Steering Committee 
Student Academic Success Plan Steering Committee 
Technology Steering Committee 
Media Service Steering Committee 
PADS Steering Committee 



PLANNING AND DEVELOPMENT COUNCIL 

Purpose: To recommend policy and procedure matters to the appropriate 
departments , discipline areas , deans, presidents or Chancellor's Council. 

Areas of Primary Strategic Responsibility 
Directions V-VII) 

(From College Strategic 

• Recognizing the value of service to the external, social and educational 
communities. 

• Acquires additional resources necessary to achieve the goals and objectives of 
the College. 

Coordinating Functions include, but are not limited to: 

Resource Acquisition 
Foundation Activity 
Grant Writing 
Major Gift Campaign 
Community Service and Economic Development 
Business Professional Institute (BPI) 
Courses and Programs 
Continuing Education 
Institutional Research 
Institutional Outcomes Assessment 
Marketing 

Membership: To be determined by the Chancellor's Council. 

Committees include, but are not limited to: 

Marketing Committee 
Publications Committee 
Research Committee 



THE COLLEGE FORUM 

Purpose: 

To share and react to information, recommendations and decisions that have come 
from councils with representatives of employee groups and the College Senate. 

Membership: 

Executive Director of Human Resources, Direct.or of Personnel services , Director 
of Employee Relations , Chair of each council, President of the College Academic 
Senate or his/her senate-elected permanent alternate, President or representative of 
each College employee group 

Meetings once/month 



Council Members for 1994-95 

Administrative Services Council: 

J . P. Adams 
Clarence Brantley 
Becky Guenther 
Ernie Harrison 
Beth Kendall 
Helen Kieba 
Chery 1 Krakow 
Joe Macri 
Martha Mueller 
George Mergner 
Jerry Self 
Kathy Sullivan 
John Tobin 
John Valentine 

Chancellor's Council 

Ed Callaghan 
Patsy Fulton 
Dan Jaksen 
George Keith 
Helen Kieba 
Gordon May 
Preston Pulliams 
Richard Saunders 
Marty Smydra 
John Valentine 
Jim Warner 

I I 



Curriculum & Professional Development Council : 

Carol Brown 
Ed Callaghan 
Pat Dillon 
Dav~ Doidge 
Barb Einhardt 
Mike Khirallah 
Helen Kieba 
Maurice McCall 
Sue Murdock 
Jim Warner 
Diane Zalapi 

Planning & Development Council: 

George Cartsonis 
Carol Culpepper 
Tim DeLong 
Dave Doidge 
Dan Jaksen 
Chery 1 Kozell 
Mary Ann McGee 
George Mergner 
Marty Orlowski 
Karen Pagenette 
Bill Rose 
Sarah Serra 
Carol Stencel 
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Oakland 
Cotnmunity 

College 
Council 

Structure 

These are the operating councils 
of OCC commissioned during this 

1996-97 transitional year. 

OAKLAND 
COMMUNITY 

COLLEGE 



Chancellor's Council 
(CC) 

The function of the Chancellor's Council is to: 

• Support the Board of Trustees in the development 
and revision of policy and the development of the 
goals the Board wishes the College to meet 

• Provide oversight of all College activities and 
compliance with jntemal policies and practices and 
with those of external agencies. 

• Setve as final point of decision for issues to be 
·resolved on the management of the College. 

Guiding Principles: The Chancellor's Council will employ 
the College's Mission, Purposes, Vision and Value 
Statement, together with North Central Association 
Criteria IV and V in their decisions. 

Reporting: The CC reports to the Chancellor. 

Membership: Chaired by the Chancellor; Campus 
Presidents; the Vice Chancellors of Human Resources & 
Communications, Administrative Services, and Academic 
& Student Affairs; College Senate Chair and for the next 
two years. the North Central Association Coordinator. 
Ex officio are Marketing and Enrollment Officer, Executive 
Director of Pontiac Center, Executive Director of ITS, 
and Executive Director of Workforce Development 

Meeting: The Chancellor's Council will meet on a monthly 
basis on Monday afternoons from 1:30-5:00. 

College Planning Council 
(CPC) 

The function of the College Planning Council is to: 

• Develop the strategic plan for the College. 

• Ensure that the planning process is open and begins 
with staff and faculty input. 

• Coordinate the College planning processes. 

• Provide standards for such planning. 

• Review campus plans for confirmation to the College 
plan. 

• Ensure all planning follows the College ·s Mission, 
Purposes, Vision and Value Statement together with 
North Central Association Criteria IV and V. 

• Support the Chancellor and Board of Trustees in 
determination of College policies and the ends toward 
which the planning of the College will be directed. 

• The CPC, in its process of development and review of 
plans, will recommend to the Chancellor's Council a set 
of institutional outcomes which will form the framework 
for assessment of completion of the planning process. 
Such outcomes will be reviewed by the Senate and 
College Councils (academic and administrative) before 
referral to the Chancellor's Council for approval. The 
CPC will provide to the Chancellor and Board of 
Trustees quarterly updates on these measures. 

Guiding Principles: The College's Mission Statement, 
Purposes, Vision and Value Statements, together with North 
Central Association Criteria IV and V. 

Reporting: The CPC reports to the Chancellor's Council. 

Membership: The CPC will be chaired by the Chancellor or 
designee, and include Campus Presidents. Vice Chancellor 
for Administrative Services, Executive Director of ITS, 
Director of Institutional Planning & Analysis, Marketing and 
Enrollment Officer, Executive Director of Workforce 
Development, and College Senate Chair. For the next two 
years, the membership will be augmented by the NCA 
Steering Committee. Reporting to the CPC will be the College 
Budget Council and the Technology Planning Committee. 

Meetings: The CPC will meet on Friday mornings on a 
monthly basis from 11:00-1:30. 



College Administrative Service Council 
(CASC) 

The function of the College Administrative Service Council is 
to: 

• Develop policy recommendations and practices 
which ensure fiscal integrity and the maintenance of a 
healthy and safe working and learning environment. 

• Establish college-wide standards for. staffing levels. 
short- and long-term maintenance of buildings and 
equipment, general funding levels. staff development, 
purchasing, and contract standards. 

Guiding Principles: The College's Mission, Purposes, Vision 
and Value Statements, together with North Central 
Association Criteria IV and V and general, municipal, 
agency (state or federal), and/or legal standards appropriate 
to health, safety, and fiscal issues. 

Reporting: The CASC will report to the Chancellor's Council. 

·Membership: The CASC will be chaired (co or alternately) 
by the Vice Chancellor of Human Resources and 
Communications or Vice Chancellor for Administrative 
Services and will include the Director of Campus Services 
from each campus, Controller, Director of Purchasing & 
Auxiliary Services, Director of Budget & Financial Planning, 
Manager Environmental Health and Safety, Dean of 
Public Safety, Academic Dean, and representatives of the 
Employee Information Group. Ex- officio: Executive Director 
of ITS. 

Meetings: The CASC will meet prior to the College Senate 
Council on a monthly basis or as determined by the 
CASC membership. 

College Academic and 
Student Services Council 

(CASSC) 

The function of the College Academic and Student Services 
Council is to provide college level direction to: 

• The review and assessment of learning, academic 
courses. programs and degrees-credit and non-credit 
academic professional development, as well as 
services provided to students and the community. 

• The establishment of benchmarks or standards for 
levels of service to ensure consistency throughout the 
college district 

• Regularly provide the results of various academic 
assessments to the Planning Council for inclusion 
within that council's institutional outcomes. 

• Provide/receive, as appropriate, direction to/from the 
College Senate. 

Guiding Principles: The College's Mission, Purposes, 
Vision and Value Statements, together with North Central 
Association Criteria I through V, particularly Criteria Ill, 
will provide the framework for the development of 
recommended policy and statements of practice. 

Reporting: The CASSC reports to the Senate and 
Chancellor's Council. 

Membership: The Vice Chancellor of Academic and 
Student Affairs will chair the CASSC which will include the 
Director of Enrollment Services/Registrar, one dean from 
each campus site, and the chairs of the following College 
Senate standing committees: Curriculum, Curriculum 
Review, Student Academic Success Plan, and Student 
Outcomes Assessment The Executive Director of ITS or 
designee, Marketing and Enrollment Officer, and the 
Chancellor will serve ex officio. 

Meetings: The CASSC will meet on a monthly basis on 
Tuesday afternoons from 3:00-5:00. 



Presidents' Cabinet 
(PC) 

The function of the Presidents ' Cabinet is to provide. at an 
operations level, final decisions with: 

• Consistency of campus services. 

• Contractually related issues. 

• Resolution of student or public issues. 

• Requests from within or without the institution 
relating to services, facilities. projects. contract training. 
or programs which have impact on or directly related 
to the operational aspects of all campuses. 

• Proactive policy recommendations to · appropriate 
councils as needed. 

• The need for the future position of Vice Chancellor of 
Planning and Operations. 

Guiding Principles: The College's Mission Statement, 
Purposes, Vision and Value Statements, North Central 
Association Criteria II, IV, and V. 

Reporting: The Presidents· Cabinet will report to the 
Chancellor. 

Membership: The Presidents' Cabinet will consist of the 
four Campus Presidents. Ex Officio {on an as-needed basis): 
Chancellor, Vice Chancellor of Human Resources and 
Communications. Vice Chancellor of Academic & Student 
Affairs, Vice Chancellor for Administrative Services. 
Executive Director Workforce Development The PC will be 
chaired by a Campus President appointed for a one-year 
term by the Chancellor. 

Meetings: The PC will meet bi-weekly or as determined by 
the PC membership. 

Coordinating Guidelines 
For All Councils 

1. All councils will act to adopt their agendas as first 
order of business. 

2. Agendas will be available on OCC NEWS (profs) 

3. Minutes of council meetings will be available on 
OCC NEWS {profs). During an initial 3 month period. 
minutes will be sent in written form to members of 
all councils and to the chairs of each employee group. 

4. As a general rule. councils will take action by 
consensus. However, if necessary. decisions will be 
made by a vote of council members. 

5 . Councils will determine and · publish their annual 
meeting schedules on or before August 1 for the 
following academic year (with the exception of the 
initial year). 

6. Councils will establish and record operating 
procedures in terms of such matters as limiting 
redundancy in debate, getting to closure, etc. 

7. Council members are expected to attend aU meetings. 

8. In cases of anticipated absence, council members 
will appoint an appropriate alternate with full­
participation privileges to attend the meeting. 

9 . Council membership will be determined annually 
by the Chancellor's Council, appropriate College 
body, union, or association. 

10. Tenn of membership will be one academic year and 
can be renewable. Vacancies within the academic 
year will be filled through appointment by respective 
councils or above referenced bodies. 

11. Chairpersons will be required to receive training in 
conducting council and committee meetings. 

12. Committees, work groups, and teams may be 
appointed by individual councils either from their own 
membership or from the college community at large. 

13. Procedures will be developed to ensure input of 
ideas, concerns. 
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I I 

OAKLAND COMMUNITY COLLEGE 
ORGANIZATIONAL CHART 

DIRECT REPORTS TO CHANCELLOR 

I 

Board of Trustees 

Richard Thompson 
Chancellor 

Pamela Dorris 
Assistant to the 

Chancellor 

Linda Pososki 
Self-Study 

Coordinator 

I 
Clarence Orantlcy 

Vice Chancellor for 
Administrative 

Services 

Carol Drown 
Vice Chancellor of 

Academic & Student 
Affiars 

Edward Callaghan 
Vice Chancellor of 
Human Resources 

George Keith 
Campus President -

Orchard Ridge 

Oswell Person 
Campus President -

Highland Lakes 

David Adams 
Executive Director 

of Marketing 

Cheryl Kozel! 
Executive Director 

Workforce 
Development 

Gordon May 
Executive Director 
of Pontiac Center 

John Valentine 
Executive Director 

Information and 
Telecommunications 

I 
Diann Schindler 

Campus President -
Auburn Hills 

I 
Martha Smydra 

Campus President -
Royal 

Oak/Southlield 
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College Academic Senate Calendar 
1997-98 Academic Year 

+ 
September 11 Campus Senates 

18 Leadership 
25 College Senate 

October 9 Campus Senates 
16 Leadership 
23 College Senate 

November 13 Campus Senates 
20 Leadership 

December Leadership 
11 College Senate 

January 15 Campus Senates 
22 Leadership 
29 College Senate 

February 12 Campus Senates 
19 Leadership 
26 College Senate 

March 12 Campus Senates 
19 Leadership 
26 College Senate 

April 9 Campus Senates 
16 Leadership 
23 College Senate 

May 14 Campus Senates 
21 Leadership 
28 College Senate 

June 11 Campus Senates 
18 Leadership 
25 College Senate 

Academic Senate Leadership 
--------+--------

PRD£SJ.D~ 
CHAIR 

Ruth Grau ........................... 3125 ................... REGRASS 

VICE-CHAIR 
Deborah Randolph .............. 5515 .................. DARANDOL 

SECRETARY 
Gall Bryan ............................ 304 7 ................ ... GAB RY AN 

RECORDER 
Barbara Grigg• .................... 3032 ................. BJGRIGGS 

CAMPUS AND SITE CHAIRS 
AUBURN HILLS 

William Stuart ..................... 6.573 ................... WHSTUART 

DISTRICT OFFICES 
David Gee ............................ 1588 .................. DPGEE 

HIGHLAND LAKES 
Ka rm Robinson ................... 3177 . . . . .. ... .. .. - - -

ORCHARD RIDGE 
Robert Zemke ...................... 7779 ................... RBZEMKE 

ROY AL OAK/SOUTHFIELD 
Deborah Randolph .............. 5515 ....... ............ DARANDOL 

INTERIM VICE CHANCEU.OR, ACADEMIC &: STUDENT AFFAIRS 
Carol Brown ......................... 1569 ................... CABROWN 

PAST COLLEGE SENATE CHAIR 
Unda l'u10skl ....................... 1585 .................. LLPOSOSK 

STANDING COMMITTEE CHAIRS 
Richard Bowden ................ College CurrtculumllnstrucHon · 
Christian Noordhoorn ........ Curriculum Review 
Nancy Rudary ..................... Studenl Outcomes Assesmenl 
J ohn Valentlne .................... Technology Planning 
Martha Smydra .................. College-Wide Diversity 

Members of the college community lnrerested In becoming lnuolued In the 
work of the ococlemlc senore. Its commllrees. or the compus/slfe senores ore 
urged to contact any of the leodershlp representatlues fisted oboue. 

BR 155 . 8/97 

• 
OAKLAND 

COMMUNITY 
COLLEGE 

COLLEGE 
ACADEMIC SENATE 

Standing and Ad Hoc 
Committees 

Academic Year 1997-98 

" ... The Senate, the principal academic 
policy -making body o f the College, 
facilitates open communcation for the 
entire academic communi ty, develops 
a dynamic curriculum responsive to 
student and community need , supports 
academic freedo m, and fosters personal 
empowerment and professional Integrity." 

Preamble 
Constitution of the College Academic Senate 



Introduction 
"1uch of the wo rk o f the College Academic Senate (CAS I 
s accomplished by standing and ad hoc commit tees. The 
, landing committees are comprised o f faculty, sta ff and 
1dmlnistrators representing a ll campuses and sites. They 
o utinely meet o nce a mo nth and report to both the CAS 

<>adership and the College Council. Most standing 
u mmlttees have a counte rpart a t the campuses and sites. 

I he charge for establishme nt o f a committee structure 
•sides In Article VII o f the Constitutio n of the 

r,cademic Senate ; 

7.1 The College Acade mic Senate shall establish 
as many standing committees as It deems 
necessary fo r the transaction o f its business. 

7.2 Each standing committee will make care ful and 
deta iled studie s o f ma tters referred lo II and 
will make repo rts and recommendatio ns. 

7 3 Membership o f standing committees will 
Include three members of the College Council. 

7.4 Each standing committee will elect 
its C hairpe rson. 

-------+-------
Standing Committees 

Academic Year 1997-98 

COLLEGE CURRICULUM/INSTRUCTION 

Mission 
The mission o f the College Curriculu m/I nstruction 
Commit tee is to facilita te the e fforts of Oakland 
Community College lo develop a nd maintain a 
comprehensive a nd fo rmalized Instructiona l program 
that is dynamic, flexible , relevant to, and consiste nt 
with , the mission and goals o f the college. 

Presc ribed Composition : 
Twelve faculty (three pe r campus ); o ne vice 
cha ncello r; 
o ne registrar; four deans (one pe r campus) 

C h a irperson: Richard Bo wden 
Phone: 6648 PROFS: RLBOWDEN 

------- +-------

CURRICULUM REVIEW 

Missio n 
The Curriculum Review Committee, as established by 
the Acade mic S e nate , endeavors to ensure a cyclical 
updating of Oakland Community College's curriculum. 

Prescribed Composition: 
Twelve faculty (three per campus) ; o ne vice 
c hancellor; one registrar; four deans (one per campus) 

Chairperson: Christian Noordhoorn 
Pho ne: 3052 PROFS: CCNOORDH 

-------+-------
STUDENT OUTCOMES ASSESSMENT 

Mission 

The mission of the S tudent O utcomes Assesment 
Committee Is to Implement stude nt outcomes and 
assessment at a ll levels o f the Institution. As It moves 
the college from conte nt-centered to learner-centered , 
and from teacher-centered lo student-cente red, the 
assessment outcomes process enhances the quality o f 
the learning experience of students. 

No Prescribed Composition 

Ch a irperson: Na ncy Ruda ry 
Pho ne: 6894 PROFS: - - -

TECHNOLOGY PLANNING 

Mission 
The mission o f the Technology Planning Committee Is 
to provide leadership for Oakland Community College 
in the plan ning and use of Information technology to 

.enha nce the learning process for our students­
cente red learning community. 

No Prescribed Composit io n 

Chairperson: Jo hn Va lentine 
Phone : 1597 PROFS: JMVALENT 

--------+-------
DIVERSITY 

Mission 
The College-Wide Diversi ty Committee strives to 
enrich Oakland Community College by providing an 
environment for va luing and respecting all differe nces 
among Ind ividuals. 

No Prescribed Compositio n 

Ch airperson: Ma rtha S mydra 
Phone: 5542 PRO FS : MRS MYDRA 

--------+--------
STUDENT ACADEMIC SUCCESS PLAN 

(inactive) 

Ad Hoc Committees 

Ad Hoc Committees will be established during the course 
o f the school year to accomplish pa rticu la r tasks within a 
specific timeline. 

Below are the ad hoc committees which operated during 
1996-97. 

• Credit for Lile/ Experiential 
(As.soc. in General Studies Degree) 

• General Educa tion 

•Interdisciplinary Math 
• Lite racy 
• S tuden t Eligibility 
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OAKLAND COMMUNITY COLLEGE 
BUDGET PROCESS SCHEDULE 

BUDGET FOR FISCAL YEARS 
1997-98 1998-99 1999-00 

Preliminary Enrollment Projection Completed 10/29/96 10/28/97 10/27/98 

Campuses/Sites Submit Personnel and Capital 11101196 I 0/31197 10/30/98 
Request to Budget Director 

Preliminary College Budget Determined for 11108/96 11107/97 11/06/98 
Current Positions Expendirures, Fringes, 
Capital Construction, Equipment, and 
Non-Personnel Expenditures 

Preliminary College Budget Determined and 11108/96 11/07/97 11/06/98 
Priorities Established for Personnel Additions, 
Changes, and Deletions (Includes related 
non-personnel expenditures) 

Preliminary Total Revenue and Expenditure 11118/96 11117/97 11116/98 
Budget Prepared 

Preliminary Budget Presented To Chancellor' s 11/19/96 11/18/97 11117/98 . 
Council 

Preliminary Budget Information Shared With 11/22/96 11121/97 11120/98 
College Budget Council 

Budget Requests Feedback Given to College 11125 to 11/24 to 11123 to . ,,. 
Community 11/29/96 11128/97 11/27/98 

Preliminary Budget Shared with Board Officers 12105196 12104/97 12103/98 

Preliminary Budget Package Distributed to Board 1210'6196 12105/97 12/04/98 

Preliminary Budget Presented to Board of Trustees 12116/96 12115/97 12/14/98 

Budget Feedback Distributed to College 12117 to 12116 to 12115 to 
Community 12120/96 12119/97 12/ 18/98 

Budget Targets Distributed to Campuses/Sites 12117/96 to 12116/97 to 12115/98 to 
01/14/97 0 1113/98 01 / 12199 



OAKLAND COMMUNITY COLLEGE 
BUDGET PROCESS SCHEDULE 

(Continued, Page 2 of 2) 

BUDGET FOR FISCAL YEARS 
1997-98 1998-99 1999-00 

SAS Budget Placed in Computer by DCSes 03/ 11197 03/10/98 03109199 

Final Budget Package Prepared and Shared 04101197 0313 1198 03130199 

with Budget Council 
Final Budget Package Reviewed by Chancellor's 04/03/97 04/02/98 04/0 l/99 

Council 

Final Budget Feedback Distributed to College 04/07 to 04/06 co 04105 co 

Community 04111/97 04/10/98 04/09/99 

Board Officers Review Final Budget Package 04/ 10/97 04/09/98 04/08/99 

Final Budget Package Distributed to Board of 04/11/97 04/10/98 04109199 

Trustees 

Budget Presented at Workshop with Board of 04121/97 04120/98 04/ 19/99 

Trustees 

Request Approval of Budget by Board of 05/19/97 05/18/98 05/17/99 

Trustees 

Final Budget Recorded in Computer System 05130191 05129/98 05128/99 

Final Budget Feedback Distributed to College 06102 to . j)6/0l to 05/31 to 

Community 06106191 06/05/98 06104199 
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GENERAL FUND REVENUE AND EXPENDITURES 
($ Millions) 

Budget 
1987-88 1988-89 1989-90 1990-91 1991-92 1992-93 1993-94 1994-95 1995-96 1996-97 1997-98 

Property Taxes $17.447 $18.692 $20.065 $21 .814 $23.306 $24.410 $25.401 $26.468 $52.496 $55.351 $58.080 
State Appropriations 13.296 13.890 15.048 15.281 17.939 16.769 17.301 17.865 18.770 19.176 19.481 
Tuition and Fees 16.046 18.847 20.867 23.233 24.684 25.675 26.303 26.260 25.370 24.563 22.516 
Investment Income 1.550 1.648 1.599 1.475 1.058 0.793 0.786 1.268 1.993 1.863 1.450 
Miscellaneous 0.750 0.817 0.865 1.242 0.371 0.369 0.219 0.197 0.422 0.137 0.173 

Total Revenue $49.089 $53.894 $58.444 $63.045 $67.358 $68.016 $70.010 $72.058 $99.051 $101.090 $101 .700 

Salaries & Wages $30.544 $32.609 $35.254 $38.127 $42.301 $43.406 $42.884 $43.100 $42.349 $45.692 $48.171 
FICA & Retirement 4.695 4.962 5.389 5.936 7.059 8.581 9.084 7.521 8.013 9.777 10.717 
Benefits 3.547 3.998 4.944 4.873 5.434 5.948 6.496 6.853 5.802 6.332 7.489 

Subtotal Personnel $38.786 $41 .569 $45.587 $48.936 $54.794 . $57.935 $58.464 $57.474 $56.164 $61 .801 $66.377 
Non personnel 7.615 8 .618 9.444 11 .067 12.111 9.639 10.958 15.539 15.573 13.292 16.260 

Total Operating Budget $46.401 $50.187 $55.031 $60.003 $66.905 $67.574 $69.422 $73.013 $71 .737 $75.093 $82.637 

Capital 3.836 3.205 3.000 1.877 0.943 0.832 0.576 1.200 23.026 22.548 17.363 
Contribution to Fund Bal {1 .148) 0.502 0.413 1.165 {0.490) {0.390) 0.012 {2.155) 4.288 3.449 1.700 

Grand Total $49.089 $53.894 $58.444 $63.045 $67.358 $68.016 $70.010 $72.058 $99.051 $101 .090 $101 .700 

Finplan.wb3 
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Table of Degree Programs 

Assoc. or Cenificate TotaJ Full time Full time faculty FuU time Full time 
Prova.m #of faculty I AB / BL faculty I OR faculty I RO 

full 
time 
facuJty 

ACC Bowden Bogucki Podsiadlik Grainger 
Ston Whitson Holmes Niemer 

Accounting 10 Costello- Parker 
I ;imhi:>rt 

ACH 
1 Ahsan 

Architecture 

ASR 
2 Be nnett 

Auto Servicing Hildebrandt 

A VF.A VM,A VT 
. 

A viatioo Right Tech 
1 Marshall 

BIS Kus ton Pososk i lshelton-Beat 
Business Info Sys 3 

y 

CER 

Ceramic Tech 1 Blosser 

CAB.CAI.CAM 

Comp Aided Design 1 Khan 

CHT 

Comp. Hardwve Enc 0 

CIS Pavlak Austin .Jackson 
11 Mann Heath Ma 11 oy 

Comp. Info. Sys. Marus Martin 
M;irinn Parkinson 

CIM Vall elv 

Comp. Integrated 1 Atma 
M.anuf. T cch. 

cou 
0 

Conference and 



AH !-il OR RO 
Coun Reporung 

COR Allen 

Com:ctions Officer 
2 Frank 

COP.COS 

Cosmecology 0 

CRJ 
Allen 

Criminal J usticc 2 Frank 

DHY 
3 Bogucki 

Dental Hygiene Fortin 
Robertson 

DIA 

Diagnostic Medical 0 
·Sonography 

DRA 

Draftin1 
1 Sawasky 

EAR 

Early Childhood 1 
Development 

Moss -Brooks 

EUI 

Electrical Trades 1 Meyer s 
Technology 

EET 

Engineering Tech 0 

ELE Powell 
Electronics Tech 2 Rush 

EME 

Emergency Medical 1 Marti n 

EST 

Emergency Services 1 Mart in 

EGR 
0 



Al-l HI OR RO 
Enginccnng . I 

0 I ! 

EPT 

Engineering Physical 0 
Test 

HVT.HV A. TER.HVF 

Environmental 1 Pennefather 
Systems Tech 

-
EXR. EXB. EXG 

1 Kloosterhouse 
Exercise Science 

FIN Piepenburg Mendelson 
Fine Ans 

4 Tazian 
Finkel 

FIT 

Fire Fighter Tech 0 

FLU 

Fluid~Tech 0 

CUL.FOO.HOT tja1er KOWIS on 
8 Enright Stawa ra 

Food Galli Zemke 
Scrvi~ospitality Holden 

Levinson 
GER 

Gerontology 0 

GRA.ll.L 

Graphics and 1 McGowan 
Commercial Alt 

HE.A 

Health Care AdmiD 2 Klooserhouse Wangler (SF, 

HST 

Histologic Tech 1 Wangler (SF 

HOS 

Hospital Pharmacy 1 Wangler (SF) 



ITG 

Industrial Tech 
0 

LAN 

Land.scape Tech 2 

LAW 

Law Eofor~ment 2 

LGL 

Legal ~iSWlt 
1 

LBT 

Library Tech Asst 0 

MAC,NUM 

Machine Tool Tec:b 1 

MAN,OAD.RET .RF 
B,SBM 

3 

Manacement 
Development 

MEC 

Mechanical Desip 1 

MDA 

Medical AssistiDI 1 

MDR 

Medic:31 0 

TrUscriptioD 

MEN 

Mental Health/Social 2 
Work 

NUC 

Nuclear Medicine 1 

NUR.PNE.RNE 
14 

AH 

Mite he 11 
Baeckeroot 

Allen 
Frank 

Atma 

Atma 

Chudnof f 
Palmer 

HL OR 

Keidan 

Adams 
Bronstei n 
Kinney 

Kitt le 

Bragg 
DaDenno 
01 tr1 Sa 11 ee 
Even Solarte 

Fancher Stumbo 
Fifield Sundberg 
Jasinski Solasky 
Kuzak 
Lebert 

RO 

Wangler (SF 



AH HL OR RO 
Nurslllg 

PHT 
2 Valenti 

Photographic Tech Cyrol 

CPT 

Police Evidence Tech 1 Martin 

ENG 

Pre-Engineering 1 Hu ssain 

INT 

Pre-International 0 
Coauncrcc 

QAT 

Quality Assurance 0 

RIT 
1 Wangler (SF) 

!Udiation Therapy 

RLT 

Radiologic Tech 
0 

RES 

Respir.Uory Therapy 0 

ROB 

Robotics/Automated 1 St. Clair 
Systems Tech 

TMA. TMM. TMI',T 
MP,TMS 

0 
Tech/Mgmt 
Development Tech 

VEH 
0 

Vehicle Body Tech 

ATW 

Welding Technology 
0 
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M.min.. 

90· 15-72 41 
07-30-73 34 
07-29-74 34 
07-10-75 32 
07-01-76 31 
07-01-77 29 
07-10-78 29 
07-02-79 30 
07-01-80 32 
07-01-81 32 
07-01-82 32 
07-06-83 32 
07-05-84 32 
07-01-85 33 
07-01-86 32 
07-01-87 37 
07-01-88 42 
07-01-89 40 
07-01-90 44 
07-01-91 47 
07-01-92 47 
07-01-93 46 
07-01-94 48 
07-01-95 42 
07-01 -96 40 
07/01197 41 

01101198 41 

VACANCIES Ql/2ll2~ 

Funded 7 

Unfunded 

TOTAL 7 

1227-1998 STAFF 

Total 

Year 

+ I-

48 

~ 

1994 

0 

Faculty 

304 
303 
294 
294 
292 
286 
285 
296 
299 
296 
294 
299 
298 
300 
289 
286 
279 
270 
279 
289 
277 
277 
288 
278 
276 
296 

297 

3 

3 

300 

1972 

-4 

OAKLAND COMMUNITY COLLEGE 

HUMAN RESOURCES DEPARTMENT 
EJ!.!.L.-IlM£. ST d_F E.ING .AtfAL YS..IS 

*Mgt. 
Staff 

50 
53 
28 
39 
39 
42 
45 
47 
52 
49 
50 
49 
51 
52 
54 
64 
74 
74 
79 
83 
95 
92 

114 
102 
111 
112 

109 

8 

8 

117 

ill 

1994 

3 

(1972 - 1998) 

~ 

186 
159 
162 
162 
164 
155 
155 
170 
182 
182 
192 
199 
207 
205 
205 
210 
224 
226 
231 
231 
229 
228 
228 
221 
232 
236 

232 

8 

8 

240 

m 
1990 

9 

Majnt. 

104 
99 
99 

105 
95 
85 
82 
89 
91 
95 
96 

102 
98 
99 
94 

106 
108 
107 
107 
107 
108 
100 
99 
90 
92 

102 

103 

2 

2 

105 

lQ8 

1992 

-3 

Oper. 
~ 

9 
8 
8 
8 
8 
8 
8 
8 
8 
8 
9 
9 

10 
11 
11 
10 
11 
11 
11 
11 
11 
7 

10 
10 

JO 

0 

0 

10 

ll 

1987 

-1 

*Includes temporary full-time, Oakland Literacy Council and specially funded positions. 

01116/98 

Public 
~ 

13 
13 
II 
12 
10 
6 
4 

11 
16 
16 
16 
18 
18 
18 
18 
16 
14 
16 
14 
17 
19 
19 
17 
14 
16 
16 

17 

18 

1992 

- 1 

TOTAL 

698 
661 
652 
665 
647 
614 
610 
655 
685 
682 
694 
718 
726 
731 
717 
747 
768 
761 
784 
806 
786 
773 
805 
754 
777 
813 

809 

29 

29 

838 

1991 

33 

0198TCIW Staff Analays1s Chan.wpd 

FYES 
Count 

8,732 
8.950 
9,793 

11.347 
10,570 
10.494 
10,483 
11 ,337 
13 ,097 
13 ,844 
14,963 
15,268 
14 ,524 
14,226 
14,618 
15,468 
15,556 
15,965 
16,400 
17,164 
17,055 
16,178 
15 ,213 
14,550 
14,013 
13,387 
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Curriculum Modifications 

Since 1987 
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Three 



1988-89 
Programs: 

Courses: 

1989-90 
Programs: 
Courses: 

1991-92 
Courses: 

1992-93 
Programs: 

Appendix Three-I 
New Courses and Programs since 1987 

Radiologic Technology 

BIO 20 I - Project Outreach - Environmental Action 
CAD 215 - Advanced Three Dimensional Applications 
CAD 260 - Body Print for Interpretation and Detailing 
CAD 270 - Body Layout Applications 
CAD 280 - Applications of Vehicle Body Stuface Development 
GRN 151 - Alzheimer Disease and Related Dementia 
GB.N 152- Legal Aspects of Aging 
LST 116 - Landscaping with Wild Flowers/Grnsses/Fems 
LST 240 - Arboriculture 
NUR 171 - Transition to Associate Degree Nursing 
PHY 165 - Principles and Applications ofLasers 
RAD 200; RAD 20l ; RAD 201 ; RAD 206.6; RAD 208; RAD 210; RAD 212; RAD 214; RAD 
218.8; RAD 222; RAD 225.2 (courses that are part of the new radiologic program) 

General Motors: Electromechanical Engineering Tech Program* 
CAD 100- Fundamentals of Engineering Graphics 
NUR 141 ; NUR 145; NUR 146; NUR 147, NUR 251 ; NUR 252; NUR 253; NUR 254 (updating 
of Nursing Courses) 
ADT 210 - Body Layout I ; ADT 230 - Body Layout II 
CAD 145; CAD 245- Drafting and Design Coop Internship I; and 11 
PHO 205 - Studio Photography 
CIS 101; CIS 104; CIS 105; CIS 130; CIS 180; CIS 230; CIS 240.4 (courses that are part of the 
new Computer Information System) 

ACC 206 - Not for Profit Accounting 
ACC 210 - Personal Income Tax; ACC 217-Business Taxation 
ACC 261 - Intermediate Accounting 
ACT 270; 271 - Accounting with Computers I; Accounting with Computers II 
BIS 107; BIS 116; BIS 130; BIS 145; BIS 170; BIS 200 (courses that are part of the recently 
established Business Information System (BIS)) 
EEC 102 - DC Fundamentals; EEC 104 - AC Fundamentals 
ECT 170; 270 - Microprocessor Coop Internship ; Advanced Coop Internship I 
ETT 250; 270 - Electrical machines; electrical controls 
JPN 151 ; 153; 261,262 - Beginning Japanese I; II ; Intermediate Japanese I, II. 
LIB 215; 217 ; 240 - Library Public Services; Resources and Services; Field Project 
PER 165.7: PER 165.8 - Jazz Dance I; II 
ROB 152 - Robot Manipulator Drives and Linkages 
SPE 100 - Basic Speaking/Listening Skills 
QAT 104 - Geometric Dimensioning and Tolerancing - Principles and Applications 

Associate in Science & Engineering (Contractual Degree/GM)* 
Cosmetology - Stylist Option 
Electromechanical Engineering Technology - (GM employees)* 
Environmental Systems Technology (replaces Climate Control Technology) 



Courses: 

1993-94 
Programs: 

Courses: 

-Facilities Management Option 
-HV ACR Technician Option 
- Advanced HV ACR Option 

Fire Fighter Technology 
Technical/Management Development Technology: 

- Advanced Manufacturing Option 
- Advanced Design/Manufacturing Option 
- Tool and Die Making Design Option 
- Tool and Die Making Producuon Option 
- Plant Floor Management/Supervision Option 

UAW/GM Skilled Trades Option of Industrial Technology ASA Degree (Contraccual Degree/GM)* 

ANT 261- Topics in Anthropology 
CAD 11 S - CAD Applications in Architecture/Civil Engineering Technology 
CAD 2 13 - Techniques and Applicauons of Solid Modeling for Design and Manufacturing 
EGR 11 0 - Introduction to Engineering 
EGR 182- Engineering Materials; 
EGR 230 - Engineering Thermodynamics 
ENG 279 - The English Language: Structure and Development 
FFT ISi ; 152;153; 154;155; 156; 25 1;252; 253 ; 254-Courses for Fire Fighter Technology_ 
Program 
GSC 162 - Introduction to Environmental Geology 
LGL 25 I - Legal Assistant Internship 
lvIDA 238 - (replaces lvIDA 138) 
NCI 114; 115; 123; 124; 134;135;200;20 1 ;21 0;2 l l ;221 - Courses for the Non-invasive 
Cardiovascular Technology Program 
TER 121 ; 131 ; 139; 143; 16 1; 163 - Courses for environmental Systems Technology. 

Computer Aided Design Technology Plastics/Composites Applications Option 
Drafting and Design Technology/Auto Body Design Option (restricted program with Engineering 
Technology, LTD) * 
Environmental Systems Technology - Special Interest Option 
Fire Fighter Technology- Certificate 
Histologic Technology Program 
Medical Assisting - One-Year Certificate 
Radiation Therapy Technology 
Small Business Option/Management Development Program 
Welding Technology - Certificate program (replacing Welding and Fabricating Technology) 

AET 261- Waste Management and Biomass 
ATW 100 - Welding Fundamentals 
ATW 112 - Introduction to Gas/Arc/MIG/TIG Welding 
CAD 210.1 - (replaces CAD 2 JO) 
CAD 2 11 - Topics in Design and Drafting Applications 
CAD 250 - Plastic Product Design Applications 
DDT 100 - Fundamentals for Drafting Industry (replaces ORT 11 and APO 813) 
DDT 105 - Product Drafting (replaces ORT 112 and APO 814) 
DDT 115 - Descriptive Geometry (replaces ORT 116) 
DDT 135 -Advanced Descriptive Geometry (replaces ORT 135) 
GER 263 - Business German I ; GER 264 - Business German II 
lvIDA 120 - Basic X-ray Techniques and Spirometry 
MDA 125 - Phlebotomy 
NUR I 54 - Adult Medical Surgical Nursing 
NUR 155 - Transition to Graduate Practical Nurse Role 



1994-95 
Programs: 

Courses: 

1995-96 
Programs: 

Cow-ses: 

1996-97 
Programs: 

Courses: 

1997-98 
Courses: 

NUR 251 .1; NUR 251 .2 - Nw-sing of Children/Families 
PER 174.3; 174.4 - Aqua Fitness; Aqua Aerobics 
PER 174.5; 174.6 - In-Line Skatrng; Step Aerobics 
PER 183.9;.8 - Lifeguarding . Water Safety Instructor (replaces PER 183.6; ,7) 

Aviation Flight Technology - Aviation Maintenance Technology Option 
Computer Aided Design and Drafting - Automotive/Industrial Modeling 

ARB 151 ; 153 - Beginning Arabic I; Beginning Arabic II 
ARB 261 ; 262 - lntemiediate Arabic I; Intemiediate Arabic II 
ARC l 00 ; 108 - Architecrural Drafting I ; II (replaces ARC I 01; 110) 
ARC 200; 218 - Architecrural Drafting III ; IV (replaces ARC 120; 216) 
ARC l 04 - History of Architecrure (replaces ARC l 02) 
ENG 158 - Critical Reading and Thinking (replaces ENG 120) 
IT A 15 1; 153 - Beginning Italian I: Beginning Italian II 
IT A 261; 262- Intennediate Italian I: Intennediate Italian II 
MAT 253 - replaces MAT 251 
NCT 122 - Electrophysiology 

Emergency Service Technology 
Engineering Physical Test Program (restricted for GM employees)* 

CIS 171 ; 271 - Introduction to Networking; Networking Technologies 
CIS 172; 272 - Novell Net Ware Administration; Novell NetWare Advanced Administration 
ESL 101 ; 102 - English Conversation I; English Conversation II 
ESL 141 ; 142 - Listening and Conunwlication Skills I; II 
ESL 151 ; 152 - Writing and reading for Academic Purposes I; II 
ESL 241 ; 242 - Lecrure Comprehension and Note taking I; II 
ESL 251; 252 - Writing and reading for Academic Purposes ill; IV 
GSC 150 - Geological Processes and Real Estate Evaluation 
LGL 260.1-8 Special Topics (from the legal perspective) 
MAT 288 - Linear Algebra 
PHO 130 - Beginning Digital Photography 

Computer Aided Engineering Technology 

EPT 140; EPT 150 - Motor Vehicle Power train; Motor Vehicle Chassis 
EPT 190- Automotive Physical Test- Durability and Validation 
PHO 155 - History of Photography 
PHO 270 - Advanced Digital Photography 

APD 871 ;872 - Mold Design I: Mold Design I1 
CAD 216 - Finite Element Modeling 
CER 223 ; 224 - Wheel Throwrng III , Wheel Throwing IV 
CIS 1 1 - Introduction to the Internet 
CIS 193 - Introduction to UNIX Client-Server Programming 
CIS 194 - Introduction to Visual C++ 
PER 191.1 ; 194.2 - Fencing Beginning; Fencing Intermediate 

*Restricted programs are those developed by the College specifically for one employer or 
employer group to provide training for their employees. 



Appendix Three - 2 

Graduation Requirements 

Criterion 
Three 



(a) Associate in Applied Science Degree 

Appendix Three-2 
Graduation Requirements 

In addition to the requirements for an associate degree, candidates must fulfill Major and Supportive Course 
requirement of the specific program, and satisfy the General Education requirement listed below· 

General Education Component: 
A. The student will complete a minimum of3 credit hours in each of the following areas from specific General 

Education courses 
I . Communication/English 
2. Fine Arts/Humanities 
3. Mathematics/Science 
4. Social Science 

B. POL 15 I 3 credit hours 
C. Written Communication* 3 credit hours 
* One course must be completed from: ENG 131 , 135, 151, 152, 211 , 221 prior to the completion of 30 credit 
hours. Written communication cannot be used to fulfill the requirement in A above. 
D. Physical Education I credit hour 
One course must be completed from the physical education courses listed in the General Education list. 

(b) Associate in Liberal Arts Degree 
Candidates for the Associate in Liberal Arts Degree must satisfy the Requirements for an Associate Degree as 

well as the specific minimum requirements: 
English 151 , 152, 6 credit hours 
Fine Arts/Humanities 11 credit hours 
This area is defined as courses on the Fine Arts/Humanities General Education list. In addition, the following 

courses may be elected: 
ARB 261, 262; 
ART 256, 260, 262,266; 
ENG 276, 282 
FRE 261 , 262; 
GER 261 , 262; 
ITA 261, 262; 
JPN 261 , 262; 
SPA 261 , 262; 
These courses must be taken in more than one academic discipline. 
Mathematics/Science 8 credit hours 
This area is defined as courses on the Mathematics/Science General Education list or courses with the same 

prefixes with numbers higher than those listed (except GSC 240.1-4). One course must be an approved Jab/science. 
These courses must be taken in more than one academic discipline. 

Physical Education I credit hour 
POL 151 3 credit hours 
Social Science 8 credit hours 
This area is defined as courses on the Social Science General Education list or any other courses with the same 

prefix (ANT, ECO, FSS, GEO, HJS, POL, PSY, SSC, SOC; except POL 151 ). These courses must be taken in more 
than one academic discipline. 

Necessary Electives to total 62 credit hours 
Electives must be chosen from courses numbered JOO through 299. 

c) Associate in Science Degree 
Candidates for the Associate in Science Degree must satisfy the requirements for an Associate Degree as well 

as the following minimum requirements: 
English 151, 152 6 credit hours 
Fine Arts/Humanities 8 credit hours 



This area is defined as courses listed in the Fine Arts/Humanities General Education area. In addition to those 
listed the following courses may be elected: 

ARB 261 , 262; 
ART 256, 260, 262,266; 
ENG 276, 282 
FRE 261 , 262; 
GER 261 , 262; 
ITA 261 , 262; 
JPN 261 , 262; 
SPA 261 , 262; 
These courses must be taken in more than one academic discipline. 
Mathematics 171 4 credit hours 
Physical Education I credit hour 
POL I 5 I 3 credit hours 
Science 16 credit hours 

This area is defined as any combination of courses from BIO ( 153 and up), CHE ( I 5 I and up), GSC ( I 53 through 162), 
or PHY(! 54 and up). 

Social Science 6 credit hours 
This area is defined as courses on the Social Science General Education list or any other courses with the same 

prefix (ANT, ECO, FSS, GEO, HIS, POL, PSY, SSC, SOC; except POL I 5 I). These courses must be taken in more 
than one academic discipline. 

Necessary Electives to total 62 credit hours 
Electives must be chosen from courses numbered 100 through 299. 

(d) Associate in General Studies Degree: 
Candidates for the Associate in General Studies Degree must satisfy the Requirements for an Associate Degree 

as well as the following specific minimum requirements: 
Communication/English 3 credit hours 
This area is defined as courses listed on the Communications/English General Education list or any other 

course with the same prefix, excluding the course used to satisfy the Written Communications requirement. 
Fine Arts/Humanities 6 credit hours 
This area is defined as courses on the Fine Arts/Humanities General Education list. In addition to those listed, 

the following courses may be elected: 
ARB 261 , 262; 
ART 256, 260, 262,266; 
ENG276, 282 
FRE 261 , 262; 
GER 261 , 262; 
ITA 261 , 262; 
JPN 261, 262; 
SPA 261, 262; 
Mathematics/Natural Science 7 credit hours 
Any MAT course and a science course from BIO*, CHE* ,FSN, GSC* ,LSC*, PHY*, PSC*. * Lab courses in 

these areas. 
POL 151 
Social Science 

3 credit hours 
3 credit hours 

This area is defined as courses on the Social Science General Education list or any other courses with the same 
prefix, (except POL 151). 

Physical Education I credit hour 
Written Communication 3 credit hours 
This area is defined as courses on the Written Communications General Education list. The course used to meet 

this requirement is in addition to the course used for the Communication/English requirement. 
Necessary Electives to total 62 credits 

(e) Associate in Business Administration Degree: 
Candidates for the Associate in Business Administration Degree must satisfy the Requirements for an 



Associate Degree as well as the following specific minimum requirements: 
Economics 261 , 262 6 credit hours 
English 151 , 152 6 credit hours 
Fine Arts/Hwnanities 8 credit hours 
This area is defined as course on the Fine Arts/Humanities General Education list. In addition to those listed the 

following courses may be elected: 
ARB 261, 262; 
ART 256, 260, 262.266; 
ENG 276, 282 
FRE 261 , 262; 
GER 261 , 262; 
ITA 26 1, 262; 
JPN 261 , 262; 
SPA 261, 262; 
These courses must be taken in more than one academic discipline. 
Mathematics/Science 8 credit hours 
A. This area is defined as courses on the Mathematics/Science General Education list or courses with the same 

prefixes with numbers higher than those listed (except GSC 240.1-4) . This area must include an approved lab/science 
course. 

B. This area must include MAT 115 or higher level.* 
*MAT 150 or 154 is recommended 
Physical Education 1 credit hour 
A minimum of credit hour must be completed from the physical education course listed in the General 
Education list. 
POL 151 3 credit hours 
Social Science 6 credit hours 
This area is defined as courses on the Social Science General Education list or any other courses with the same 
prefix (ANT, ECO, FSS, GEO, HIS, POL, PSY, SSC, SOC; except POL 151, ECO 261 and 262). 
Professional Business Courses 17 credit hours 
CATEGORY I . These courses will be required: 
Business I 0 I 3 credit hours 
Accounting 251 4 credit hours 
Accounting 252 4 credit hours 
CATEGORY 2. The student must select two**of the following: 
Business 203 3 credit hours 
Business 204 3 credit hours 
Business 253 3 credit hours 
Marketing 252 3 credit hours 
**One of these Computer Information System courses may be substituted for one in Category 2: 
CIS 112 4 credit hours 
CIS 1 15 4 credit hours 
CIS 203 3 credit hours 
Necessary Electives to total 62 credit hours 
Electives must be chosen from courses numbered 100 through 299. 
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(.'oune <:oune 

Prdi1 Preli• Ducripllon 
Al.LIED llEAl.Tll 

L>EN Dcnlal Assislinu 
L>llV Dc:nt1l lly11ienc 

PMS L>i1gno. Med Sonoi:r1phy 
EMT Emcri:cncy Med Tech 

EXL Exercise Science IL 'I echnolo11y 

HCA I lcal1h Care Adniin 

llEA lleahh 

IWT llospllal l'harmacy Tech 

MUA Medical Assisllni: 

MED Medical Tcchnolo11y 

MllA Mcnlal lleahh 

NCT Noninvasive Cardiovascular 

NUR Nursiny 

PNE Praclical Nurse Educ11ion 

RAD Radioloyic Tech 

RSP Respiralory Therapy 

Sublotal • Allied lleahh 

AUTOMOTIVE TF.CHNOLOGIES 

AL>T Aulomobile Drawin11 

APO App<enlicc Dr101n1 

Al'M Appren1ice Malhcm11ics 

APP APPfenl i~e Physics 

APS App<enl1ce Shop 

Al'T Appienticc Technical 

ATA Au1omob1le Servicln11 

ATf Fluid Power Tech 

ATM Machine Tool Tech 

A TW WcldinllfFabrica1ion Tech 

AUT Au1omot1ve Tech 

CAD Compuler Aided L>esii:n 
CIM Compu1er ln1e11r11ed Mry 

DDT DraOing Dcslun Tech/ ORT 

DllE Oicscl/llcavy Equipmcnl 

l>RT 0 11011111 

EPT Enginccrini: l'hysacal Tcsl 
1: 1T Elcctricol Trades I e<h 

INI> l11tlum1al Sciences 

ll 'll l11du>Ural l'rod l>csi1111 

MEC Mcch1111cul fcch11uloi;y 

I'( ' I" l'lu>llC> C111n1>0s11c Applr<alru11 

(,lAT ()uahly A» 11ra11<c ·1 cdi 

ltllll Robo11c> I cch 

1916-87 

SCll 

244.0 

1,1090 

922.0 

¥68.0 

S24 0 

S2S.0 

1,S91.0 

S07.0 

S66.0 
2,714.0 

2,9)4.0 

0.0 
S,947.0 

l, l l7.0 
0.0 

741.0 

22,J29.0 

39.0 

1,020.0 

706.0 

4S8 0 

1190 

694.0 

l ,7S2.0 

l ,OOS.O 

l,9S9.0 

4860 

J96.0 

J, 171.0 

140 0 

J ,204.0 

J40.0 

2,968 0 

3S8 0 

IS6 0 

4\IS 0 

0.0 

IS60 

6,002 0 

· Table 3.6 
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00 
323 0 

1989-90 

SCll 
90 

6)) 0 

46S.0 

900 

00 
66.0 

l.2S6.0 
20,986.0 

22,869.0 
9,042.0 

24,SJI 0 

21,96S.O 
873.0 

3,747.0 

0.0 
6420 

83,669.0 

11,409.0 
4200 

1,873.0 
2,0S5.0 

102.0 

4,340.0 
185.0 

l,4SO.O 
171.0 

22,00S.0 

1,032.0 

62,S4S.O 

360.6 
1,948 0 

4280 
l,088 0 

1. 1800 
12,3600 

0.0 
1490 

1990-91 

SCll 
0.0 

459.0 
297.0 

60.0 

0.0 
llS.0 

1,094.0 
20,271.0 

22,184.0 

8,9S2.0 
24,660.0 
21,974.0 

1,S9S.0 

3,276.0 

0.0 
49S.0 

U,U6.0 

11 ,877.0 
138.0 

1,147.0 
2,037.0 

126.0 
4,3S2.0 

0.0 
l,SJl.O 

90.0 

21,S00.0 

753.0 
65,477.0 

390.J 
2,308.0 

0.0 
2,692.0 

1,076.0 
12,J0.0 

0.0 

16S.0 

1991-91 

SCll 
0.0 

411 0 
219.0 

2S2 0 

00 
183.0 

I.I S4.0 
18,997.0 

22,S26.0 

6,942.0 
23,SO.O 
28,336.0 

1,515.0 

3,ol4.0 

0.0 

3990 
86.)87 0 

12,825.0 

1560 
1,3520 
1,857.0 

60.0 

4,658.0 

0.0 
1,634 0 

960 

22,638.0 

928.0 
66,212 0 

396.9 
2,404 0 

00 
2,7160 

1,112 0 
12,447 0 

1.072 0 
2400 

1991-9J 

SCll 
00 

279.0 
2100 
168.0 

00 
129.0 

1,268.0 
19,664.0 

20,135 0 
7,404.0 

21,186.0 

28,804.0 
1,549.0 

2,346.0 

0.0 

384.0 
81,808 0 

12,078 0 

1560 
1,497.0 

1,716.0 
111.0 

4,261.0 

00 
1,572.0 

96.0 
21,4870 

670.0 
65,371 .0 

388.9 
2,JS2 0 

0.0 
2,668 0 
t,564 0 

12,S07 0 

1,11 2 0 
168 0 

1993-94 

SCll 
00 

246.0 

228.0 
42 0 

00 

0.0 

1,072.0 
18,706.0 

17,128 0 
6,074.0 

19,452.0 
28,230.0 

1,619.0 

2,034.0 

0.0 

651.0 

75,194.0 

11,712.0 

1470 

1,477.0 
1,189.0 

111.0 
),768.0 

00 
1,)54.0 

99.0 
20,0S7.0 

462.0 
63,732.0 

04.4 
2,036.0 

00 

2,020.0 

1,296.0 
11 ,0790 

936.0 
138.0 

Source: OCC, Office of lnstit111ion1l l'lanning &. Analysis, ACS-6 Report. 

1994-9S 

SCll 
0.0 

321.0 
114.0 

00 

00 

0.0 

902.0 
18,9300 

IS,478 0 

S,271.0 
16,353.0 
27,380.0 
1,900.0 

1,863.0 

0.0 

318.0 
68,S63.0 

10,497.0 

810 
1,351.0 
1,277.0 

00 
4,080 0 

00 
1,181 0 

48.0 
18,S IS 0 

411.0 
S7,848.0 
3,723.0 
2,0IS 0 

00 
1,1960 
1,1080 

10,280 0 
268 0 
632.0 
480 

199S-96 

SCll 

31S.0 
990 

978.0 
18,790.0 

15,297 0 
4,602.0 

15,204.0 

29,326.0 
1,396.0 
1,893.0 

204.0 
67,912.0 

10,596.0 

1,2300 
l ,Ot5.0 

60.0 
3,912.0 

1,2 10.0 

90.0 
18, lll.O 

272.0 
51,279.0 

4,692.4 
l ,9S6.0 

1,324.0 
1,156.0 
9,2S2.0 

348.0 
812.0 
147.0 

Percenl Chong• 

5-Vu r 

-23.4 
·SU 

·ID 
-I.I 

-32.1 
.)).7 

-lS.4 

3.5 
-11.9 

-38.0 

-48.9 
-21 4 

-17.4 

-9.0 
-4S.3 

0.0 

-16.0 

-2S.9 
·6.3 

-20.0 

-70.7 

-19.S 
1082.3 

-18.6 

-SU 

-11.9 

·2S.7 

-24.3 
-38.8 

10- Vur 

-67.0 
-804 

82 
-JS 4 

-307 

-S86 

-39.4 
18 3 

S81.0 

-4S.O 

-76.0 
-22 8 

12. I 

-22 3 
-S9.4 
-63 6 

-4.9 

-19.0 
-41 2 

-10 2 

-81 4 
17 3 

342.6 
-99 

-S9 7 

so.s 
-10 5 

-S8.6 



<:oursc <:oune 

Prdi• Prdi1 Dur rl1otlon 
MUS Music 

1'111 Philosophy 

Sl.S Sign '-••Mu•s• S1udics 
Sl'A Spinish 

Sl'E Speech 

Sub1ot1I · I lumanhics & La1111ua11c 

MATll ANO SCIENCES 
UIO Uiology 

CllE Chemis11y 
EUR P1c-Enyincc1in11 

l'SN found S1ud./Nat.Sciencc 

GSC General Science 

I.SC Life Science 

MAT Ma1hema1ics 

PllY Physics 

PSC Physical Science 
Subto11I . M11h & Sciences 

NON-AUTOMOTIVE TECI INOLOGIES 
AET Al1crna1ivc Encryy Tech 
ARC Atchi1cc1u1al Tech 
CllT Chcmis11y Tech 
ECT l!lccuonlc Microprocessing 

EEC Elcc1ricaVElcc11onics Tech 

ELT Eleclronics Tech 

f!.T Avialion Fligh1 Tech 

I.ST Landscape Tech 

TEL Telecommunicalions Technoloi;y 
TEP Pluucs Tcchnoloyy 
·1 ER Cllm11c Conlfol Tech 

Sub101al • Non-Au1omo1ivc Tcchnolo11ics 

rlllll.IC: SER VICF.S 
111'1 Ousiness l'rofession1l lns1 

C:EC: C:onllnuini; Educalion 
C:NS Cuunsdiu~ 

C:RC C:ommunlly Recrc111on 
CS(; Conununily Seo vice C11u1sc 

<:WA Co-011 
FCll l:uoly CholdhooJ Dev. 

I+ I' l·ue l'l~hlcr Tcchnolu~y 

l·S I food Service 
I· 11 l'ioe Technical lm111u1c 

1986-17 . 

SCI! 
l,069.0 

l,699 0 

720.0 

2,192 0 

4.2210 

79,220.2 

15,14S.0 

8,062.0 

498.0 

732.0 

2,156.0 

2,436.0 

S7,900.0 

3,039.0 

2S2 0 

91,120.0 

132.0 

SIO.O 

00 

910.0 

0.0 

l ,S41.0 

1,412.0 

1,806.0 

0.0 

2,061 0 

8,579 0 

00 

0.0 

1.)72.0 

0.0 

S,696 0 

S960 

00 

S,Oll 0 

00 

Table 3.6 
Trends in Annual Student Credit Hours by Course Prefix Code 

(Academic Vear 1986-87 through 1995-96) 

1987-88 

SCI! 
l,107.0 

4,4970 

777.0 

2,906 0 

S,043.0 

89,S7l.4 

16,499.0 

8,040.0 

S45.0 

5120 

2,896 0 

2,8 12.0 

62,237.0 

2,966.0 

204.0 

96,771.0 

2 120 

69) 0 

00 

712.0 

00 

!.)68.0 

l,IS4.0 

1,968.0 

0.0 

2,199.0 

1,106.0 

00 

00 

l,S l9.0 
IS.S 

6,912 9 

892 0 

OU 
4,86) 0 

379 s 

1988-89 

SCI! 
2,llS.0 

4,)21.0 

768.0 

),192.0 

S,097 0 

93,971.9 

17,17} 0 

8,064.0 

626.0 

724.0 

2,919.0 

2,144 0 

66,SOJ.0 

2,S6S.0 

88.0 

101 ,706.0 

216 0 

9)0.0 

0.0 

614.0 

0.0 

861 0 

891.0 

1,990.0 

0.0 

1,7600 

7,262 0 

00 

0.0 

l,S74.0 

0.0 

10,099,9 

1,014 0 

OU 

4 .S99 0 

l ,66S.S 

1919-90 

SCI! 
l,096 0 

4,767.0 

6S4 0 

l,S40.0 

S,086.0 

100,233.6 

19, 143.0 

8,944.0 

474 0 

5960 

3,47S 0 

2,900.0 

67,9710 

2,S96 0 

2320 

106,331.0 

2SS 0 

1,112 0 

0.0 

8710 

0.0 

0.0 

964.0 
1,937.0 

00 

1,74S 0 

6,961 0 

259 5 

00 

1,80) 0 

60 
7,683.6 

l , IS4 0 

uo 
J,927.S 

2,0444 

1990-91 

SCH 
2,881.0 

S,187.0 

lll.O 

4,)18 0 

S,667 0 

103,669.3 

20,472.0 

9,778.0 

763.0 

464 0 

),S47 0 

2,9210 

72,226 0 

2,9Sl 0 

1280 

1 ll,2S9.0 

))I 0 

1,2870 

0.0 

1,0180 

0.0 

1,1400 

l,03S.0 

1,919.0 

00 

I.SSS 0 

8,425 0 

247 6 

0.0 
l,6S8 0 

00 

7,97S 1 

1,452 0 

00 

4 ,2 12.S 

2,424 u 

1991-92 

SC:ll 
2,SIS.0 

4,968.0 

191.0 

4,1410 

6,897.0 

107,641.9 

21,000.0 

11,416.0 

742 0 

Sl60 

).)87.0 

2,960.0 

76,018 0 

) ,1 400 

180.0 
121,)79.0 

172 0 

1, 176.0 

0.0 

1,06)0 

1,779.0 

08.0 

1,032.0 

l,89S.0 

0.0 

1,9000 

9,4S5.0 

18'16 

)12.2 

1,3260 

00 

5,944 2 

1,490 0 

7UH U 

4,082 0 

4, 160) 

1992-91 

SCll 
2,810 0 

4,527.0 

417.0 

4,766 0 

6,748 0 

106,088.9 

24,885.0 

12,008 0 

928 0 

7280 

l ,844 0 

2,7000 

76,62S 0 

3,7Sl.0 

284 u 
12S,7_Sl 0 

352.0 

1,114 0 

00 
9190 

1,6770 

S64 0 

923.0 

1,7S2.0 

0.0 

1,618 0 

9,009.0 

2,080 0 

467.9 

1,482 0 

uu 
6,238 2 

1,612 0 

7HOU 

),HS I S 

3,US S 

1991-94 

SCI! 
2,207 0 

S,277 0 

721.0 

4 ,820 0 

6,9)20 

102,1 12.4 

26,14SO 

12, 168 0 

8990 

Sl2 0 

l,804 0 

2,S08 0 

72,152 U 

4,1660 

176 0 

122,930.0 

104 0 

9270 

00 

1,0090 

1.6Sl.O 

)96 0 

841.0 

1,437.0 

148.0 

1,S690 

8,084 0 

3.)S2 S 

636 s 
1,252 0 

OU 
S,7 14 6 

1,6 12 0 

7SJ U 

J ,9S2 0 

) ,'JO) 8 

1994-95 

SCll 
2,082.0 

S,J79.0 

S97 0 

4,844 0 

6,266 0 

96,697.0 

2S,792 0 

11,292.0 

89S.0 

324 0 

),404.0 

2,136 0 

66,108 0 

l ,698 0 

192.U 

11),841 0 

00 
8 16 0 

00 

8S60 

l ,SSI 0 

124 0 

6S3.0 

l,S91.0 

0.0 

1,2 17 0 

7,008.0 

S,687 9 

7782 

1,1290 

00 
6,2}) 6 

uo 
1,798 0 

1,141.U 

3,621 s 
4,206 I 

1995-96 

SCll 
2.162.0 

S,850 0 

SIS 0 
S,128 0 

S,6JS 0 

92,S98 4 

22,894 0 

IO,S70 0 

843.U 

292 0 

l.2S2 0 

U160 

64,296 0 

),67S 0 

2000 

108,})8 0 

Y2 0 
1,09) 0 

748 u 
1,4700 

lS I 0 

49SO 

1,148.0 

JOO 

KS2 0 
6,479 0 

l,320 s 
9947 

1,111.0 

4,06S.4 

2,222 0 

1,077 0 

2,904 s 
S,l71 2 

Perun! Ch••&t 

S· Vur 10. Vur 
·21.2 -29.6 

17.8 

4K 9 

58 
- 18) 

· 14 0 

·OS 
. 74 

ll 6 

.45 s 
.4 0 

-2 1 8 

- 154 
17 0 

II I 

- 10 .7 

-46 s 
.7 I 

-29 6 

- 17.4 

-19 9 

-S2 0 

-28 9 

· SS2 

-JI S 

16S I l 

218 6 
- 16 2 

-J I 6 

49 I 

S2 I 

-2U 

2Y I 

58.1 

· IU 

llJ 9 

}) s 
124 

44 5 

JI I 

69) 

-60 I 

380 

.4 9 

11.0 

20.9 

-20.6 

18.9 

-72.) 

110 

-17 8 

. 77) 

·64.9 

-2S.4 

-SI 7 

.24 s 

- 19.U 

-2H 6 

272 8 

-42 I 



Table 3.6 
Trends in Annual Student Credit Hours by Course Prefix Code 

(Academic Vear 1986-87 through 1995-96) 

Coune Course 1986-87 1997-99 1999-89 1989-90 1990-91 1991-92 199J-9J 199J-94 1994-95 1995-96 Prre<nl ('honae 
Prtli1 Prt li1 Deurlp1lon SCll SCH SCll SCH SCH SCH SCll SCH SC.:11 SCll S- Vur 10-Vur 

llC lndlv. lnslruclion Ccnlcr 00 0.0 404 0 SS6.0 l,2S2.0 1,744.0 1,912.0 1,680.0 1,688 0 l ,:\S2 0 -225 

ISC lnslluc1io111I Spol1 C1mps 1200 262.S HU SIU 02.1 476.9 646.I S94. I S78.8 446 s -6.4 272. 1 
KEii Kind., c:lcmcnlary, ll igh Sch 1,114.6 2,144.6 l,7Sl.O 401.7 S9.0 109.8 16 6 so 73.0 19S4 78 0 -89 2 
I.ID Library Tech 200 llS 0 110.0 147.0 264.0 303.0 28SO 293.0 29S.O 339 0 II 9 IS9S.0 
PAS rolice Andemy Science 132.9 1,271. I 2,2SS.7 l,S64.7 1,397.0 l,S20.3 l,31S.2 1,671.9 1,198.9 1,460 s -3.9 998.9 
x .. l'en1u1ar Couises )72.8 684 s 
rER Physic1I Educ1lion 7,467 0 s.sas.o s.~u.o 9,419 0 9,999.0 11,00S.O 11 ,187.0 11 ,249 0 9,84S 0 8,262 0 -24.9 10.6 
r1.s l.1w l!nforcemcnl J,$24 0 4JJ90 4,862.0 S,239 0 S.OS7.0 S,Sl70 S,889.0 S.8ll 0 S,3)) 0 S,JOS 0 .)8 so s 
PPI rubllc l'ro fession1l lns1. 0.0 0.0 0.0 74.0 114.2 2.6 00 00 0.0 04 -84 6 

Sub1011I • Public Services 2S,7SS S 31,226.4 37,668.6 34,161.9 36,S44.I )8,890.9 41,648 0 42,S02.4 44,379.8 39,111 6 06 Sl.9 

SOCIAL SCIENCC: 

ANT AnlhropoloSY 963.0 1,281.0 l,2Sl.O l ,S72.0 l,84S.0 2,0SS.0 1,908.0 1,983.0 1,941.0 1,641.0 -20.1 704 
DSO Dir.Sludy/IJehlv/Sot.Sci. 183.0 216.0 222.0 270.0 297.0 312.0 312.0 303.0 ISl.O 261 0 -16.3 42.6 
ECO Economics 13,209.0 ll,90S.O 14,349.0 14,640.0 14,271.0 13,791.0 13,404.0 12,0S4.0 I l ,IS4.0 10,938 0 -20.7 -17.2 
EDU Edut11ion 462.0 282.0 177.0 31S.0 279.0 2SS.0 l24.0 261.0 IOS.O 201.0 -21.2 ·S6.S 

FSS found Scud /Soc.Science 7810 936.0 912.0 70.0 844.0 9400 964 0 S76.0 224.0 164.0 -82 6 -792 
GEO Gcog11phy 16S.O 234.0 4080 6720 sss.o aoo 606 0 49SO 624 0 S760 -J I 7 249 I 

GRN Gcronlology 61S.0 4S0.0 SIS.O 3S7.0 480.0 492.0 640.0 729.0 H7.0 4800 -2 4 -220 
HIS ll1slory 11 ,455.0 17,493.0 12,696.0 13,181.0 12,901.0 14,171.0 13,931.0 11 ,844.0 10,907.0 10,7S7.0 -24.I -6 I 
rOL r oll1lc•I Science 18,438.0 19,3 14.0 19,200.0 19,491.0 20,133.0 21,000.0 19,992.0 18,378 0 16,470.0 IS,726 0 -2S I - 14 7 
rsv Psycholou 24,470.0 26,171.0 26,SIO.O 26,91S.O 27,776.0 27,801.0 26,772 0 26,471 0 24,0IS.0 22,102.0 -20 s -9.7 
soc Sociology 10,473 0 11,823.0 11,SSJ.O 12,249.0 12,312.0 12,726.0 12,6 18 0 11 ,271.0 10,206 0 9,4260 -2S.9 -10.0 
SSC Soci1I Science 7,42S.0 6,0H.O S,922.0 6,060.0 S,937.0 S,9S2.0 4,626 0 3,639.0 3,2S2.0 2,814.0 -S2.7 -62.I 

Sub1011I - Social Sicence 88,646.0 98,14S.0 94,0SS.0 96,S40.0 97,630.0 100,30.0 96,097 0 88,004.0 79,S88 0 7S,086 0 -2S.2 -ISJ 

GRAND TOTAl.S 4S2,870 479,S20.8 482,S6S.S 493,814.S SOS,276.4 H2, I00.3 S28,68S 9 SOl,SSJ.J 471 ,S92.8 4Sl , IS8 S - IS.2 -04 

Suurcc. OC!', Ollicc of lns1i1u1ionftl l'la11n111u & Analysis, ACS·6 Report. 
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Oakland County fech Prep Consortium 
Advanced Placement Credit Agreements 

2/28/9b 

Advanced placement credit agreements are categorized by technical center quadrants and occupational clusters. 
Dates reflect effective agreements. All Advanced Placement Credit Agreements are In effect for a minimum of fQw: years. 

OTC= Agreements are effective at Technical Center; therefore, are In effect at the local high school in quadrant. 
OTC: Date= Agreements effective at Technical Center and/or at the local high school as of noted date. 
P = Pending Agreements 

Specialty Occupation Program Key 
BIS Business Information Systems 
CID CAD/Drafting 
COS Cosmetology 
DH Dental Hygiene 
ET Electronics Technology 

Tech Prep Business 
Cluster Technologies 

Specialty BIS 
Occupations 

!NE Quadrant I 
OTC-NE 

Avondale % Avondale HS 
11/qb 

Lake Orlon 
Lake Orion HS 4/94 

Oxford ~7 Oxford HS 

• 
Pontiac 

Pontiac Central HS 
Pontiac Northern HS 

Rochester 
~1/,/7 Adams HS 

Rochester HS fjJtf1 
Adult Education 

F/H 
MIA 
MFR 
MT 
ROB 

Food SeNice/Hospitality 
Medical Assisting 
Medical First Responder 
Medic~I Terminology 
Robotics 

Health & Human Services 
Technologies 

DH MA MT 

~:!) 
cos F/H 

I-. '1 
o_pl 9/94 

OTC 

OTC 

OTC 

OTC 
OTC 

OTC 
OTC 
OTC 

J Industrial 
{ • Technologies I . 

j I 

MFA ' CID ROB I 

~-" -''(JrJ ., 

r} I 

p 10/92 
11/94 

5/92: OTC 
4/94 

4/94 OTC 

4/94 OTC 

OTC 

14/it OTC 

7194 OTC 

l/fca-
12/94 OTC 

OTC . . 

I 
ET 

11/94 

OTC 

OTC 

OTC 

OTC 
OTC 

OTC 
OTC 
OTC 



Tech Prep Business ~~~ Health & Human Services Industrial 

Cluster Technologies Technologies Technologies 

Specialty BIS DH MA MT cos F/H MFR CID ROB ET 
Occupations 

~W Quadrant I I -

OTC-NW 4/94 p p 'ff:i-1 

Brandon 
Brandon HS 

(,((l{J't fl"t . 
OTC 5/92: OTC 

p 

Clarkston 4-t l(::l6f11..u t llrv~ ?lt17: 5jqb 5/ttb ;off/~ Clarkston HS OTC 111:~ ~'76 OTC 

Adult Education OTC OTC 

Holly 
Holly HS OTC: 6/95 OTC 

5/95 
Waterford 

Waterford Kettering HS OTC: p 8/92 OTC 

4/94 1/95 

Waterford Mott HS OTC: p 8/92 OTC 

~I. Ja"' 
1/95 

\/\/-• r:nr ' Arl11lt J:rl p p p rnr. 

~E Quadrant I 
~ .. 

OTC-SE 4/94 2192 p 09/94 p 04/94 p 

Berkley 
Berkley HS OTC:P OTC OTC OTC 

Birmingham 
?(qb Jii,f' 1;/:f_(p 

Groves HS OTC: OTC ; of a/~ OTC OTC 

4/95 
f)/qb i~q ~ orif(:fo Seaholm HS OTC:4 95 OTC OTC OTC 



Tech Prep Business ·Q~~ Health & Human Services Industrial 

Cluster Technologies Technologies Technologle' 

Specialty BIS DH MA MT cos F/H MFR CID ROB ET 

Occupations 

~E Quadrant I 
Bloomfield Hills 

Andover HS OTC OTC OTC OTC 5/95 

Lahser HS OTC OTC OTC OTC 5/95 

Model HS OTC OTC OTC OTC 

Clawson OTC 

Clawson HS OTC OTC OTC 5/92 
4/94 4/94 

Ferndale 
Ferndale HS OTC OTC OTC p OTC 

4/94 5/94 

Hazel Park 
Hazel Park Ad Ed OTC OTC OTC OTC 

8/95 
Hazel Park HS OTC OTC OTC OTC 

4/94 4/94 

Lamphere 
Lamphere HS OTC: OTC OTC OTC 

10/94 4/94 

Madison 
Madison HS OTC OTC OTC OTC 

3/95 
Oak Park 

Oak Park HS OTC:6. 95 OTC OTC p OTC 

Adult Education OTC p 

Royal Oak 
Dondero HS OTC OTC OTC p OTC 

7/92 
4/94 

s/cr~· Kimball HS OTC q{ q0 OTC ~ OTC ·~ OTC 
7 /0'> R. li1 /011 ' l/p 1/QS 



.I 

Tech Prep Business . ~eh Health & Human Services Industrial 

Cluster Technologies '"' L ~ Technologies Technologies 

i ~ I \ 

Specialty BIS DH MA MT cos F/H MFR CJD ROB ET 

Occupations 

~E Quadrant I 
Southfield 

Southfield HS OTC OTC OTC OTC 2/92 
4/94 

Lathrup HS OTC OTC OTC OTC 
4/94 

Troy 
Athens HS OTC ' OTC OTC 6/92 OTC 1/92 

1/92 

Troy HS OTC OTC OTC OTC 1/92 
1/92 
11nc 

~W Quadrant I 
OTC-SW 4/94 7/92 p 5/92 09/94 P(2) 01/95 

Farmington 
5"/tt (p 

;,. . . 
p,cf.qr ~ 

Farmington HS OTC OTC uytlftJ cfu · OTC OTG04t~4 

Gi&4 . eJ!/eqo~t~4 
Harrison HS OTC I){(,{~ OTC w/~ ¥1 OTC OTC pt'("" 

N. Farmington HS OTC 6lctb OTC ~{ctp i{P OTC P'1eft ar&l.f(g4 
4 

Huron Valley 
Lakeland HS OTC OTC OTC OTC OTCS/92 

4/94 

Milford HS OTC OTC OTC OTC OTC 
p 

Alternative Ed. OTC:lt> OTC OTC OTC OTC: t> 



Tech Prep Business Health & Human Services Industrial 

Cluster Technologies Technologies Technologies 

Specialty BIS DH MA MT cos F/H MFR CID ROB ET 

Occupations 

~W Quadrant I 
Novi 

Novi HS OTC OTC OTC OTC OTC 

3/95 4/94 

South Lyon 
South Lyon HS OTC OTC OTC OTC OTC 

Walled Lake 
t:t/Qb 

l~ '<fe 
Central HS OTC: OTC ~ 

OTC p OTC 

7/94 
Western HS OTC: OTC q(tlb ~.l~~ OTC p OTC 

12/95 1/95 

West Bloomfield 
West Bloomfield HS OTC OTC OTC OTC OTC: 

04/94 

~onsortium Programs I 
General Motors -?/'?£ 
Technical Academy 
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SATISFACTION WITH PREPARATION FOR TRANSFER 
C-1 

Key Points 

Graduates' Perception of Their Prepa ration For 
Transfer, 1993-95 

Excellent 

Good 

Adequate 

Fair 

nadequate 

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 

0 95 

. 94 

. 93 

+ Consistently, over the three years, nearly 50% of the students who intended to transfer 
felt their preparation for transfer was good. Over the three years, this percentage has been 
rising. 

+ Over the three years, while the number of graduates who felt their preparation was 
excellent fell slightly between 1994 and 1995, those who felt their preparation was 
adequate rose nearly 5%. 

Methodology 

• The data are from the Graduate Follow-up Survey, administered nine months after 
graduation, and selected graduates who stated an intent to transfer on the survey. 

+ These data do not include students who transferred before receiving a degree from OCC. 
+ The response rate for the Graduate Follow-up Survey is sixty-two percent on average. 

Source: OCC, Office of Institutional Planning & Analysis 8 
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PERFORMANCE 
B-2 

Comparison of OCC Transfer Students to Native 
Students at the Unve rsity of Michigan-Dearborn, Fall 

1993 

. OCCClMGPA 

• W>. l'NE ClM GPA 

Key Points 

+ Native students do not include transfers from other community colleges in the state of 
Michigan. . 

+ The categories of the College of Arts , Science, and Literaure (CASL), Engineering 
(ENGR), Management (MGT), and Education (EDU) are collapsed, meaning that 
cumulative grade point averages in these tables are an average for specialized areas of 
study within the categories. 

+ OCC students appear to perform slightly bener in Education and Engineering and slightly 
worse than native students in the College of Arts, Science, and Literature and 
Management. 

Methodology 

+ The data are from the University of Michigan-Dearborn. 

6 
Source· OCC. Office of lnst11u1onal Planning & Analysis 



Key Points 

3 

2.5 

2 

1.5 

0.5 

0 

PERFORMANCE 
B-2 

Comparison of OCC Tran~er Students To Native 
Students at the University of Michigan-Dearborn, Fall 

1995 

• OCC CU\1 GPA 

• NATIVE CUM GPA 

CASL ENGR ~T EDU 

+ Native students do not include transfers from other community colleges in the state of 
Michigan. 

+ The categories of the College of Arts, Science, and Literaure (CASL), Engineering 
(ENGR), Management (MGT), and Education (EDU) are collapsed, meaning that the 
cumulative grade point averages in these tables are an average for specialized areas of 
study within the categories. 

Methodology 

+ The data are from the University of Michigan-Dearborn. 

7 
Source: OCC. Office of lnstituional Planning & Analysis 
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OAKLAND 
COMMUNITY 

COLLEGE 

TO: Deans of Academic and Student Services 
Campus Depanment Chairs 

FROM: 

Campus Counseling Chairs 

Director of Enrollment Services 
Registrar 

SUBJECT: Procedure for Developing Articulation Agreements 

DATE: June 24, 1996 

Memo 

Attached is our most recent addition of the procedure for developing articulation agreements. 
The general outline offered here was approved some time ago by our Council of Academic and 
Professional Development. The procedures emphasize the fact that, and I wish to emphasize 
them here, that an articulation agreement with OCC is not legal unless it has been approved 
and/or signed by the Chief Academic Officer. Usually the paperwork does not get to that 
officer, but by the Registrar. I will be reviewing all agreements that come to us at District 
Office for the elements noted in number three, attached. It includes such suggestions as a 
definite time for the agreement to be reviewed or ended so that we will not wind up with a book 
full of paper that is nq longer valid. 

If there are any questions about where or who should be working with whom within our 
institution, without our institution, or in any other way with regard to an articulation agreement, 
please do not hesitate to call me. I will be glad to advise who should do what if there are calls 
that cannot readily be directed to an internal source of expertise. 

I know that you will contact me if you have any questions whatsoever about the procedure. 

MHM/js 

Attachment 

cc: J. Warner 

@ P..,l".t.?O: .... ';> " •• : 
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MAY 02 ' 9'i' 02: 18PM HLTl~AH::.-:R-•:CffER 

C--uidelines for Atticaiation Agieements 
with 

Oakland Community College 

All articulation.agreemeats ~-be-eater~ iBto with the ~ .geal -being 
that they benefit the student . 

All agreements shall allow the student who has completed an associates 
degree at OCC to transfer iB-·as a juniot anti Bu*fe no mmc Eben'• JC of the· 
reqnii cd ereditJ :&;q; 1Be·aegrne • · •snti;'!ete. tMJ o <!.~P t<l-£.. ' ·11.-tc cR..~r~ ~ 
~\) \ Q..•"~n.r;c-::, \..U \ > tt I ,J \11.z_ 'S~ >-J ~ W\. ~cz.J,e.- 0 f' <U° ~~l t- \t\o $ 

j\ ;-+.IO ?~00 0 E + l .\M.L, t.t...S. 1'.J~ll lJCC- '?T'Jj) ? c,.i....JL~ 
Oakland Community College students will have equal access to pref,-~~,. 
with agreements in place., : : , 
~ 

.• 
Agreements will list .all-r~.aaQ.~-OCC-ooorse -aad will-list .the 
courses needep at the receiving institution to complete the degree . 

Oakland Community College students will be allowed equal access to 
registration, class enrollment and financial aid. 

Efforts will ~ made to identify potential · students "who-would benefit from 
the articulati<f ag-e-.ements, through target mailings, newsletters and 
invit2 ~ons to events ::-.ponsored by the instituti'.'n who has entered into the 
articulation agreement with Oakland Commumty College. 

1 ·h~re will be ~ta! sharing of-data between the tw~. institutions. 
' .· ·~.t : ... , . ·· .. '•.;. ;. ' 

Articulation agreements will contain an expiration date. Both sides may 
agree to meet and review· the agreements prior to the expiration date and 
renew, modify er lel the agreement ex:pn:e an the agreed upon date. 

I ' 

The '.lgreements will L~ :signed by the C°.LdOC"''lhr o! Oakland Comzr.cmity 
College or apJ>!oved t'\ ~s1gnt.:e anJ the apPropna~ counterpart from the other 
in.stitutiou. 

·; :. .. . . .• . . 
~ .. :.: ,' ; . _. r - . :. 
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All signed articulation agreements will resic;le in the registrars office. One 
copy will be sent to the College Transfer Center for diss~on t.o all 
campus cotms~ling departments. 

Draft copy prepared by 
SUSAN MURDOCK . 
Transfer Center! Comiselor/Co0rdinator. 
Jan. 23,1997 
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ARTICULATION AGREEMENTS WITH OCC 
As of June 1995 

! 
School/Curriculum 

Detroit College of Business 

I 
:! Accounting 

Computer Information Systems 
l Health Administration 
J Management 
j Offic.e Ad.ministration · 

I Marketing 
Infonnation and Records Management I Applied Business 

: 
i 

Eutern Michigan Univenity 

Actuarial Science and Economics 
Business Administration 
Criminology and Criminal Justice 
Early Childhood Education 
Occupational Therapy 
Secondary Education 

I Sports Medicine 
; Basic Studies 
! Computer Aided Design 
I Dietetics 
j Elementary Education 

I 
Nursing 
Polymers and Coatings Technology 
Special Education 
Mental Health/Social Work 

1 
GMI • hgiuecring & Maaagcmeat Imtitate 

i Engineering 

Management 

Comments 

Article 5 , Does the review board exist? WHEN. How are 
Programs added and deleted etc. 

Delete cuniculum guides only 

Need to understand in writing why a student still would 
need 110 crcditS for an engineering degree 

Okay 



Articllladon Agreements with OCC 
u of Jwae 1995 
Pa&e2 . 

SchooVCurriculum 

Grand Valley State 

l Culiruuy Ans 
I Dietetic Management Technician 
I 

: Food Service Management 
Hotel-Motel Management 
Hospitality and Tourism Mana&ement 

I LaWftnce T edmological Univenify 

I 
l I Business Administration 

I Engineerini 
! 
I 
! 
! Madoua College 
! 
! 

Gerontology 
Mental Health/Social Work 
Social Work 

I Oakland Univenity 

I Business Administration 
Elementary Education 

I Engineering and Computer Science 
l General Studies 

Industrial Health & Safety 
Nursing 

P.S/8 

Comments 

This agreement is 13 years old and call for Annual Review. 
There is no evidence of that. Article 5 # 1 calls for IITM 
487 no longer in Grand Valley catalog. Article 8 calls for 
Bob Zemke to be contact person. Should it be the Dean 
over that area? 

I These arc invalid 
. 1) LIT is not L1U. 2) L1U was on quarter not semester. 
! 3) This includes DPR course. 4) Signed 1981 never 
reviewed. 

Programs being eliminated at L 11J. 

These look okay - should be jointly reviewed 

Meet with the appropriate representatives at OU to review. 
Revise if needed 

i 
l 
I 
l 
I 

I 

I 

I 
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Articulation Agreements with OCC 
as of June 1995 
Page3 

I 
I 

School/Curriculum 

i Siena Heights Colleg~ 

l Architecture 
Automobile Servicing 
Aviation Flight Technology 
Computer Aided Design and Drafting 
Technology 
Computer Integrated Manufacturing T cch. 
Criminal Justice/Security Tran.sf er Program 
Dental Hygiene 

, Diagnostic Medical Sonography 
l Drafting and Design Technology 

Electrical Trades Technology 
Electromechanical Engineering Technology 
Electronics Technology 
Emergency Medical Technology 
Environmental Systems Technology 
Exercise Science and TcchnolC>i)' 

I Fire Fighter Technology 
Food Service/Hospitality: 

i Hotel/Motel/Restaurant Management I Fluid Power Technology Gerontology 
Health Care Administration 
Histologic Technology 
Hospital Pharmacy Technology 
Industrial Technology 
Landscape Technology 

: Law Enforcement 
I Legal Assistant 

I 

P.0/8 

Comments 

Why-Shows no advantage to the OCC student DUAL 
ADMISSIONS AGREEMENT, not articulation, should not 
be part of articulation book. 
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Articulation Agreements with OCC 
as of J une 1995 
Page4 

! 
School/Curriculum 

Sie11a Heights College - Contd. 

Machine Tool Technology 
Manufacturing Technology 
Mechanical Design Technology 
Medical Asmting 
Medical Records Transcriptionist 

i Microprocessor Technology 
I Nuclear Medicine Technology 
i Nmsing (AND) 

Pre-Engineering 
I Radiologic Technology I Respiratory Therapy 

Robotics/Automated Systems Technology 
I Technical/management Development 
I Vehicle Body Technology 
I 

i 
! 
i 
I 

: 
i U of M - Dearborn 
I 

i 
I 
I 

Computer Science 
Electrical Engineering 
Engineering 

! Industrial & System Engineering I Mechanical Engineering 
I 

I 

I 
l General Studies 
l 
I 

U of M • Jl'lillt 

I Bachelor of Applied Science 

I 
I 
I 

P.7/8 

Comments 

l 
l 

I 
I 

I 

I 
I 

·-
I 
I 

I 
I 

I 

This looks pretty clean, however there is no attached I 
' ! cquivalcncy table. Also is Pascal still tau:}lt. 

We require ENGlSl/152, this agreement re~ 1511211 
Based on options-student lose credits and are 
disadvantaged i 
Example: MAT271 & 273 equal 7 credits, they get 3. I 
MA T281 is 4 credits they get 3. PHYl 54 & 250 equals 10 
credits they get 8. One more thing EGR200, 202, 203 equal 
10 credits, student only get 4. 

Agreement not on file. Show no advantage to OCC student. I 

Should replace what's in notebook. This wu not in the 
notebook, just list s~"tion 2 & 4 ??'? 
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Articulation Agreements with OCC 
u of June 1995 
Page5 

-School/Curriculum 

University of Detroit Mercy 

I Business Administration 
: Computer Information 

l 
J Hospitality Management 
r 

I Dietetics 

! Mental Health/Social Work 
I 
r 
I 

! Microbiology 
r 
I 

I Respiratory Therapy 
I 

I 
I 

I 
Gerontology 

i 

I Engineering 

I Health Service 

Wayne State Un.ivenity 

I Medical Lab Technology 

P.8/8 

Comments 

I 
I 

I 

These look okay- should be reviewed both sides for i 

I accU?aCy and updating courses/titles 
I 

Should be reviewed. From here down needs work. I 

I signed 1981, HEA courses no longer exist except HE.A 151 

Does not mirror our associate in Mental Health 
Required supportive courses way off. 

1) Old 2) Mercy College of Detroit out of date. 3) No 
I appearance of joint review. 

1) Only signed by OCC. 2) OCC program now 73 credits 
not 71. Should have been reviewed and signed in 1981 
Programs should be reviewed. Some OCC degree 
reqtiirement changes. Could student receive additional 
credit beyond 62. PSY342 abnormal PSY291 

Requires DPR 115. Done in 1981. No sign of review I 
engineering. I 

old-contains band written changes. I 
I 
I 

I NOT HERE 
! 
I 
I 
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Program Advisory Committees 

Introduction 

Oakland Community College has utilized advisory committees for the purpose of 
obtaining current information about the status and needs of specific occupational 
areas in order to enhance the development of new and the implementation of existing 
career programs. 

The advisory committees are seen by faculty and administration as vital to the 
development and maintenance of relevant and high quality occupational ·courses and 
programs. 

Guidelines For The Utilization Of Advisory Committees 

The following are Guidelines for the Utilization of Advisory Committees that have 
been in place since 1987. They are currently found in Section A . 6 of the College 
Deans ' Guide . 

Oakland Community College will utilize Advisory Committees for occupational 
programs or program areas and for other programs or activities in order to receive 
the most current input for the benefit of quality educational efforts, productive 
student leaI:Uing, and service to the labor force. 

These committees will generally serve one occupational area, program or activity. 
The committees will assist in the work of planning, developing, evaluating and/or 
revising new and existing programs. All recommendations emanating from these 
committees will be advisory only to the chancellor or the appropriate campus 
president( s). 

Committees will be established to provide input on a college-wide basis . Where a 
program is limited to one campus, i.e. Dental Hygiene-Highland Lakes, the advisory 
committee will generally concern itself with program functions as they relate to that 
campus. 



Subcommittees of a given committee may be established for the purpose of dealing 
with a specific occupation within a broad area. An example would be the associate 
degree nursing program within health sciences. 

Recommended Membership 

1. No more than two (2) educators which represent the local intermediate school 
district and who are knowledgeable of the program area or activity. 

2. One current student in the case of on-going programs or activities. 

3. One former student in the case of establish~d programs or activities. 

4. Representatives of community interests , including persons familiar with the 
special needs of the population to be served. 

5. In the case of occupational program advisory committees , at least three (3) 
people knowledgeable in the specialized occupation area representative of 
management and/or labor and representative of a broad geographical base 
within the service area. 

All advisory committee members will be appointed by the chancellor or a campus 
president. 

Purposes And Functions Of Advisory Committee 

Along with the above Guidelines, the purposes and functions of advisory committees 
with suggestions related to membership rotation, staff support and meetings are 
included in Section A.7 Of the Deans' Guide. 

A committee's purpose is to advise the college chancellor or campus president in the 
area(s) for which the committee was established. Functions of advisory committees 
may include but not be limited to: 

1 . Occupational surveys. Advisory committees should advise on the types of 
offerings required to satisfy the preparatory as well as the continuing education 
needs of individuals of the community. An occupational survey can supplement 
this knowledge. Advisory members can help identify the type of data to be 



gathered. They can also be instrumental in gaining public support which would 
result in a favorable community reaction. 

2. Course content. Another concern of the committee should be the establishment 
of practices which will keep instruction practical and functional. Committees 
should take an active part in helping to develop learning objectives since most 
members have the essential specialized knowledge of the work. 

3. Placement of students . Committee members can assist in the placement of 
students by employing interns and graduates and recommending the 
employment of interns and graduates to other firms in the industry . 

4. Public information. Public understanding of the educational programs at the 
school hinges upon the flow of positive information emanating from the school. 
The advisory committee can assist with the understanding of purposes and 
functions of the educational programs. 

5. Equipment selection. Committee members can offer professional advice 
concerning the selection of instructional equipment. Their experience in their 
area of specialization is extremely valuable when equipment specifications are 
being prepared. 

6. Evaluation of program. There should be a continuous ev_aluation of the 
instructional program. The committee's suggestions for improvement will 
represent the opinion of the community and will enable the college to maintain 
a curriculum at a level of instruction practical for the needs of the industry. 
Equipment and course outlines should be reviewed periodically by the 
committee to.keep them up to date and functional . 

7 . Community resources. Committee members can be excellent sources in 
utilizing and obtaining community resources. They may serve as consultants 
for classroom teachers and resource persons for classroom instruction. 

8. Member input. All committee members are selected for their specialized 
knowledge and are expected to participate as individuals, not as representatives 
of any special interest group. 



Membership Rotation 

Some method of revising membership should be devised at the time the committee 
is organized. Fresh viewpoints and ideas are essential in a changing occupational 
climate. On the other hand, there are advantages in continuity; thus, members 
who have made exceptional contributions to the committee should be eligible for 
reappointment. It is the chief administrator's responsibility to decide upon an 
effective plan of rotation balancing the advantages of new ideas and committee 
continuity. Procedure should be established in regard to the number of 
consecutive terms that may be served by committee members. 

Staff Support 

An administrative staff member will assume liaison responsibility for the advisory 
committee. That responsibility will include: 

1. · Record, maintain, and distribute minutes of every meeting to each member 
of the committee, to the chancellor, and to the appropriate campus 
president(s). 

2. Be responsible for notifying members of the meeting date, time, and place. 

3. Provide all members with an agenda and issues to come before the 
committee prior to the meeting-preferably one week in advance. 

There is no set rule for the number of meetings to be held each year or whether 
meetings should be scheduled at regular intervals or called as necessary. 
However, recommendations are to: 

1. Familiarize the committee members with the types of input to. be sought and 
solicit their advice and assistance. 

2. Acquaint committee members with the purpose, duties and role of the 
committee. 

3. Plan advisory committee meetings for specific purposes. 

4. Scheduling of meetings should be determined based on existing problems 
and important matters for consideration. Regular meetings should be held 
at least twice annually. 



Recent Annual Schedule Of Advisory Committee Meetings 

The following is the most recent summary of career program advisory committee 
activity compiled by Office of Vice Chancellor for Academic and Student Affairs in 
February of 1 996. A 1996-97 and 1997-98 summary are not available due to the 
vacancy in that office since July of 1 996. 



CAREER PROGRAM ADVISORY COMMITTEE ACTIVITY 
SUMMARY 

January, 1996 

Scheduled Dates 
of Advisory Committee 

Career Programs Meetings - 1995-96 Discipline Dean 

AUBURN HILLS CAMPUS 

Architectural Engineering March, 1996 Carlos Olivarez 

Automobile Servicing ·December, 1995 Carlos Olivarez 

Computer Aided Design March, 1996 Carlos Olivarez 

Computer Integrated 
Manufacturing and Design February, 1996 Carlos Olivarez 

Electrical Trades February, 1996 Carlos Olivarez 

Electronics January , 1996 Carlos Olivarez 

Emergency Medical January , 1995 Joe Macri 

Environmental Systems May, 1996 Carlos Olivarez 

Fluid Power June , 1996 · Carlos Olivarez 

Landscape Technology December 1, 1995 Dorothy Buchan 
February 22, 1996 
April, 1996 

Machine Tool June,1996 Carlos Olivarez 



Career Programs 

Auburn Hills Campus (CONT): 

Mechanical Design 

Mental Health/Social Work 

Microprocessing 

Quality Assurance 

Robotics 

Vehicle Body 

Welding 

Basic Police Academy 

Advanced Police Training 

Security and Risk Management, 
Law Enforcement and 
Police Evidence 

Emergency Medical 

Library Technical Assistant 

Scheduled Dates 
of Advisory Committee 
Meetings - 1995-96 

February , 1996 

May, 1996 

January , 1996 

May, 1996 

March, 1996 

June ,1996 

May, 1996 

March, 1996 

March, 1996 

March, 1996 

April , 1996 

February 16, 1996 

Discipline Dean 

Carlos Olivarez 

Carlos Olivarez 

Carlos Olivarez 

Carlos Olivarez 

Carlos Olivarez 

Carlos Olivarez 

Carlos Olivarez 

Joe Macri 

Joe Macri 

Joe Macri 

Barb Einhardt 



Career Programs 

HIGHLAND LAKES CAMPUS: 

Aviation Flight 

Early Childhood Development 

Dental Hygiene 

Exercise Science 

Medical Assisting 

Nursing 

ORCHARD RIDGE CAMPUS: 

Graphics and Commercial Art 

Audiovisual Technology 

Photography 
(Also offered at Royal Oak) 

Legal Assistant Program 

Hospitality 

Management Development 

Scheduled Dates 
of Advisory Committee 
Meetings - 1995-96 

October, 1996 

Late March or 
Early April , 1996 

May, 1996 
Nadia Boulos 

May, 1996 

April, 1996 

TBD 

TBD 

Program Closed 

October, 1995 

October 20, 1995 
April , 1996 

October, 1995 
April , 1996 

TBD 

Discipline Dean 

Ann Craigmile 

Sue Murdock 

Nadia Boulos 

Nadia Boulos 

Delores Solosid 

Mary Ann McGee 

Dave Doidge 

Mike Kbirallah 

Carol Brown 

Carol Brown 

Carol Brown 



Scheduled Dates 
of Advisory Committee 

Career Programs Meetings - 1995-96 Discipline Dean 

ROYAL OAK CAMPUS: 

Medical Transcription TBD Nadia Boulos 

Court Reporting TBD Myrtice Shelton-
(New Committee) Beatty 

Gerontology May,1996 Carol Culpepper 

SOUTHFIELD CAMPUS: 

Fire Fighter February 6, 1995 Joe Macri 

Diagnostic Medical Sonography January 31 , 1996 Nadia Boulos 
May 22, 1996 

Health Care Administration May, 1996 Nadia Boulos 

Hospital Pharmacy June,1996 Nadia Boulos 

Radiologic Technology January 11 , 1996 Nadia Boulos 
March 14 1996 

Respiratory Therapy September, 1995 Nadia Boulos 
March 20, 1996 

Scheduled Dates 
College-Wide Career Programs of Advisory Committee 
(Non-Campus Specific) Meetings - 1995-96 Discipline Dean 



Career Programs 

Southfield Campus (Cont.) 

Cosmetology 

Accounting 

Business Information 
Systems 

Computer Info~tion Systems 

Scheduled Dates 
of Advisory Committee 
Meetings - 1995-96 

(This program has no 
discipline specific 
courses offered by 
the College, advisory 
committee does not meet 
on a regular basis due 
to the absence of normal 
programming needs.) 

TBD 

TBD 

November, 1995 

Discipline Dean 

Dave Doidge 

Ann Craigmile 

Ann Craigmile 

Dave Doidge 
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PLACEMENT RATE IN WORKFORCE 
B-1 

Trend in Average Length of Time Graduates Take to Find Employment, 
1992-1995 
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Tcchnok) s ~ St~d .c: s 

C urriculum Clusttrs 

Key Points 

+ It took the one graduate of a Commercial and Fine Arts program who found 
somewhat related employment 12 months to secure a job, compared with an 
average of 2.5 months for the two Commercial and Fine Arts graduates who found 
highly related employment. 

+ The shortest average time for a cluster of OCC graduates to find any type of 
employment was 3 .1 months for graduates of Allied Health program. 

2 

- ------------------ - ----- - - -- -
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PLACEMENT RATE IN WORKFORCE 
B-2 

-
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Trend in Average Salaries of Graduates by Type of Degree, 
1992-95 

• H1gtily Related Employment 

19 Some~at Related Employment 
o Not At All Related Employment 

-
~ -· 

Allied Health A.utomouvc Bu.smcss Commcrcg,t & l-lim11n1ucs &. M ath &. Non- Pub he S ervice Ubcral Ans 
Tcchnok>gy F1nc Ans Un1u.a1c Sc1encc A.u1omotrvc Genera l 

Tcchoolou Studies 

Cu rriculu m Clusters 

+ The college-wide average salary for a full-time employed graduate was $28,470. 
+ The cluster of programs with the highest average salary for its full-time employed 

graduates was Automotive Technology, with an average salary of $39, 193. 
+ Full-time employed graduates in highly related employment in Automotive 

Technology earned an average of$38,568 . 

4 



PLACEMENT RATE IN WORKFORCE 
B-3 

Trend in the Percentage of.Graduates Employed in Jobs Related . 
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Key Points 

+ Full-time employed graduates of Allied Health programs were more likely to be 
employed in highly related positions than graduates of any other curriculum 
cluster. 

+ Graduates of Liberal Arts and General Studies programs were least likely to be 
employed in highly related positions. 

6 
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OCC GENERAL EDUCATION 
STATEMENT 

Rev1 sed March 7, 1997 

General Education is the foundation of every student's program, regardless of his or her area of 
emphasis, and is intended to impart common knowledge, intellectual concepts and attitudes 

General Education for Oakland Community College students exists to expand their abilities and 
skills and to develop ideas and values to prepare them to address the issues, problems and 
technology across fields of studies. 

General Education will introduce educational experiences that will encourage students: 

• To learn independently and collaboratively 
• To think critically and creatively 
• To communicate effectively 
• To acquire interpersonal and personal development skills 
• To solve problems analy tically, systematically and insightfully 
• To be technologically and scientifically literate 
• To appreciate diversity and commonality 
• To develop a strong commitment to social responsibility 
• To understand the global environment 
• To develop an aesthetic awareness 



samples of definitions to define principles of general education in terms of outcomes 

OUTCOMES: To learn independently and collaboratively 
Student will: a. demonstrate self-initiative and self-discipline which assists them in 

the follow through of independent action. 
b. be able to share and delegate responsibility in the planning process, 

and follow through to ensure completion of the plan. 
c. be able to resolve conflict and demonstrate synergy in a 

collaborative effort with peers and people in authority. 
d. use the tools of goal setting, planning and time management to 

reach goals and effectively implement the plan. 
e. take and give effective feedback. 
f. identify deficits of knowledge and seek out solutions. 
g. seek out and use appropriate information sources. 
h. evaluate and integrate information and experiences with current 

knowledge. 
1. design and implement educational and career plans. 
J. monitor personal and/or group progress towards their plans and 

goals. · 

OUTCOMES: To think critically and creatively 
Student will: a. build an awareness of and apply strategies for improving thinking 

skills for application to life's experiences. 
b. develop the skills for both convergent and divergent thinking. 
c. persist in independent thought and judgment in addressing issues 

and formulating opinions. 
d. address the role of perception as an integral component of the 

thinking process. 
e. apply strategies for evaluating and determining the significance of 

varying levels of information such as fa~ hearsay, gossip and 
rumor. 

f develop the ability to discover patterns and their meanings. 
g. utilize a variety of ideas generating strategies including group 

discussio~ independent thought, data gathering and integration of 
data to create new solutions. 

h. recognize the value of ambiguity, controversy, and confusion as 
contributing factors in effective trunking. 

OUTCOMES: To communicate effectively 
Students will : a. understand and demonstrate the reading, writing and speaking 

processes through invention, organization, drafting, revision, 
editing and presentation. 

b. participate effectively with others and in groups with emphasis on 
listening, critical and reflective thinking and responding. 

c. locate, evaluate, and synthesize in a responsible manner material 



from diverse sources and points of view. 
d. select appropriate communication choices for specific audiences. 
e. construct logical and coherent arguments. 
f. use authority, point-of-view, and individual voice and style in their 

writing and speaking. 
g employ syntax and usage appropriate to academic disciplines and 

the professional world. 
h. utilize technologies in an efficient manner. 

OUTCOMES: To acquire interpersonal and personal development skills 
Students will: a. understand issues and develop skills to manage personal wellness. 

b. manage personal self concept and self respect. 
c. understand how personal beliefs, perceptions, emotions and 

behaviors relate to values, motivations, actions and interactions. 
d. develop the potential to deal effectively with communication as well 

as social and emotional content in one's environment. 
e. develop skills to cooperate with others. 
f. develop the ability to resolve conflict and create an atmosphere of 

mutual respect. 
g. learn skills to be able to change personal beliefs, attitudes and social 

commitments. 
h. learn to monitor internal experiences. 
1. understand that the inner world of the mind has partially been 

discovered, charted and mapped, and holds truths which can be 
shared. 

J. understand that it is important to develop intrapersonal and 
interpersonal awarenesses. 

OUTCOMES: To solve problems analytically, systematically and insightfully 
Students will : a. define a problem, select and use information relevant to the 

problem' s solution, develop an appropriate hypothesis, draw valid 
conclusions, and judge the validity of the conclusions. 

b. demonstrate a knowledge of the fundamental methods of subjective 
and objective evaluation, deductive reasoning and inductive 
thinking and be able to apply that knowledge to appropriate 
situations. 

c. use statistics and probability to draw accurate conclusions from 
graphs, tables, and diagrams, transform numerical data from one 
form of measurement to another understanding issues for scale and 
rates of change and be able to employ common formulas. 

d. apply fundamental scientific principles as well as the scientific 
method of inquiry to understand the values and limits of science and 
scientific research. 

e. recognize the interactions of science, technology and society as well 
as the ethical issues generated by science and technology. 

I 



OUTCOMES: To appreciate diversity and commonality 
Students will: a. become aware of the similarities and differences that make up the 

human experience. 
b. understand the development of and changing meaning of group 

identities in history and culture. 
c. describe and discuss the experience and contributions (e.g. political, 

economic, social, religious, intellectual and cultural) of the groups 
that shape all societies and cultures, including groups that have 
suffered discrimination and exclusion. 

d. understand and experience the interconnections among individuals. 
cultures, societies and segments of society. 

e. Understand and experience. interconnections among all realms of 
knowledge. 

f. become aware of the need for international understanding of the 
increasingly interdependent global community. 

g. appreciate the impact of personal life choices on the social, cultural 
and environmental spheres. 

h. analyze personal attitudes (i.e. concepts, beliefs, behaviors) 
regarding diversity vs. Commonality, racism vs. Humanitarianism 
(human kindness), bigotry vs. inclusion. 

OUTCOMES: To develop a strong commitment to social responsibility 
Students will: a. develop a proactive stance to envision more positive futures for 

society. 
b. acquire change agent skills. 
c. identify and analyze social problems and solutions. 
d. apply models for social change. 
e. build the skills and commitment for lifelong involvement on all 

levels. 

OUTCOMES: To understand the global environment 
Students will: a. become aware of the interrelatedness of world resources, political 

and economic relationships, and human needs. 
b. describe and analyze political, historical, economics, and cultural 

elements and problems which influence world relations. 
c. evaluate critically environment and natural resource issues in light 

of understandings about interrelationships, ecosystems, and 
institutions. 

d. propose and access alternative solutions to environmental problems. 
e. articulate and defend the actions they would take on various 

environmental issues. 
f understand the role of global citizenship and the responsibility 

citizens share for their common global future. 



OUTCOMES: To develop an aesthetic awareness 
Students will : a. 

b. 

C. 

d. 

form aesthetic judgments, and develop an appreciation of art and 
beauty in all its forms. 
recognize and appreciate natural and human crations as sources of 
aesthetic meaning. 
demonstrate awareness of aesthetic opportunities within the 
community. 
understand and evaluate how the aesthetic experience may 
challenge preconceptions and provide for personal insight. 



FOR ALL STUDENTS: those taking only the occasional class, to those taking classes without 
formal program of study, to those seeking degrees, general education will be provided by 
introducing into every class identifiable general education objectives and strategies. 
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TO: Supervisors and Deans 

FROM: Richard T. Thompson, Chancellor 

DA TE: January 22, 1997 

SUBJECT: DISTINGUISHED EMERITUS ST ATVS PROCEDURE 

Please pick two members of the employee unit represented by the enclosed list of candidates or 
two members of the College community with knowlege of the candidates' qualifications 
represented by the attached form. You and these two individuals will form the assessment team 
and will assess each candidate as per the directions on the assessment form. 

Attached are: 1) your team's list of eligible candidates as determined by the Human Resources 
Department, 2) a description of Distinguished Emeritus as approved by the College, and 3) the 
assessment forms to be used by your team. (Note: A candidate becomes eligible for 
consideration when he/she retires from OCC after a minimum of ten years of service. This year 
employees who retired between July 1, 1995, and June 30, 1996, are eligible.) 

Please follow the directions printed on the assessment form. Return all forms, even if you do not 
wish to nominate a particular individual for consideration. (In this case, simply note "not 
recommended" on the form, sign, and return.) 

The Emeritus Committee, after considering your assessments, may grant any number of 
Distinguished Emeritus Status Designations. As the College's charge to the Emeritus Committee 
is to be highly selective in the awarding ofthis designation, the Committee, guided by your 
indications, will acknowledge 2Ilh'. those who have greatly distinguished themselves among and 
from their peers during their terms of employment at OCC. 

We request that your team meet to assess the candidates and return the completed forms to your 
campus president by Fridav. Februarv 21. 1997. 

Should you have any questions, feel free to contact my office at extension 1532. Thank you for 
your assistance and cooperation. 

djc 

Attachments 



DISTINGUISHED EMERITUS STATUS 

Distinguished Emeritus starus is a recognition provided by Oakland Community College to 
employees who, upon their separation/retirement, have concluded a minimum of ten years of 
service to the instirution, and the evaluation of that service is recognized as outstanding. 

Distinguished Emerirus status recognition will be awarded upon the recommendation of a special 
committee. The Chancellor will appoint the committee and annually review the membership. 
Membership will include the present Academic Senate Chairperson, previous year's Academic 
Senate Chairperson, two faculty members from separate campuses other than the Academic 
Senate Chairpersons ' campuses so that each campus may have facu lty representation, the 
Director of Human Resources, and one representative from each of the following groups: 
Administration, Management Staff, Classified, and Custodial/Maintenance. Committee 
members should have a minimwn of ten years of service with the College to be eligible to 
evaluate persons on the Emeritus list. 

Distinguished Emeritus status can be awarded in three classifications. 

l ) Faculty may be recognized by the title of their position, i.e. Professor Distinguished 
Emeritus, Librarian Distinguished Emeritus, Counselor Distinguished Emeritus. 

2) Administrators may be recognized using their titles, i.e. President Distinguished 
Emeritus, Vice Chancellor Distinguished Emeritus, Dean Distinguished Emeritus, 
Director Distinguished Emeritus. 

3) All other College employees may be awarded the title Staff Distinguished Emeritus. 

A time limitation is established for the review and awarding of Distinguished Emeritus status. 
Employees who have separated/retired within the previous fiscal year will have their names 
submitted by the Hwnan Resources Department to the Distinguished Emeritus Status Committee. 
The Committee will establish its own structure for determining what constitutes outstanding 
service and will establish a criteria against which the employee' s performance will be evaluated. 

Awarding of Distinguished Emeritus status .will have the following benefits: 1) library privileges; 
2) parking privileges; 3) appointments to committees and councils; 4) a special listing for 
Distinguished Emeritus classification in the College catalog; 5) limited use of office and lab 
space; 6) complimentary admission to all theater productions at the Royal Oak and Orchard 
Ridge campuses based on limited ticketed availability; 7) free ruition up to 15 credit hours per 
year (note: for faculty, per provision in current F.M.A.). 

The official Distinguished Emeritus recognition will take place at the Excellence Day ceremony 
fo llowing the employees' designation as Distinguished Emeritus recipients. 

1n 1191 
djc 



DISTINGUISHED EMERITUS STATUS ASSESSMENT FORM 

Directions 

1) The assessment team should recall, discuss, and brainstorm the attributes of each 
candidate, one at a time, prior to completing the form. The team should complete one 
form for each candidate. 

2) Completed forms are to be collected by the appropriate supervisor and hand-delivered to 
the Campus President's office by Friday, February 2 1, 1997. Note: All forms are to be 
returned even if a candidate is not recommended. 

3) Your deliberations, recommendations, and these forms are confidential. Be frank in 
your assessment. Other than with your assessment team members, do not discuss this 
activity with fellow employees. It is not the intent of the College to hurt or embarrass 
any of the candidates who are under consideration for this recognition. 

NAMES OF MEMBERS OF THE ASSESSMENT TEAM: _________ _ 

CANDIDATE'S NAME:-------------------

Recommended: ___ _ Not Recommended: ___ _ 
(Support recommendation below.) 

Criteria I: Exemplarv performance; contributions bevond contractual oblieations 

Guidelines for Assessment: 
+ Professional involvement outside the College 
+ Committee work 
+ Programs developed 
+ Loyalty; continuing service or support of College activities 
+ Quality of work 
+ Dedication to the job 

Rationale to Support Recommendation: --------------

---- ---- - - - - - - - -



Criteria II: Leadership/Innovation 

Guidelines for Assessment: 
+ Recognized by his/her peers as a leader 
+ Demonstrated innovative work techniques 
+ Contributions to the community 

Rationale to Support Recommendation: ---------------

Criteria III: Rapport with fellow employees and students 

djc 
1121/97 

Guidelines for Assessment: 
+ Positive impact on others--as a coach, mentor, advisor, or colleague 
+ Friendly, support, courteous 

Rationale to Support Recommendation: ---------------

Page 2 
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Key Points 

COURSE COMPLETION 
I-A 

Trend in Percent of Students Who Successfully Complete 
Developmental F.ducation Courses , Fall Terms 1994-96 

66% ..--~~~~~~~~~~~~~~~~~~~~~ 

64% 

62% 

60% 

58% 

56% 

54% 

52% 

50% ......__ 

1994 1995 1996 

+ The success rate ranged from 61% to 64% between 1994 and 1996. 
+ Successful completion of the course means the student earned a grade of C or 

higher. 

Methodology 

+ The data are from Grade Distribution Reports. 
+ All campuses were included in these percentages. 
+ The courses categorized as Developmental Education included all courses 

designated by the ACS Course Taxonomy ( 1.51 and 1.53) as developmental. 

2 
Source: OCC, Office of Institutional Planning & Analysis 
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ANALYSIS OF POSTING OF POSITIONS 

Of the 22 management staff appointments during the period, it appears that 3 were not 
posted at all. Of the 18 administrative appointments during the same period, it appears that 8 were 
not posted at all. All of the administrative appointments that were not posted were for an interim 
positio~ however, there were also a number of interim positions that were posted. It should be 
noted that in preparing this document, the position posting files maintained in Human Resources 
for both management staff and administrative positions were reviewed for the period from May 
1996 through July 1997. 

Management Staff Appointments 9/1 /96 to 8/30/97 

Business & Professional Services Project Coordinator - DO - Temporary Position - Posted 

Manager, Communications & Operations - AH MTS -Posted 

Program Manager (3)- AH MTS - Posted 

Foreign Student Advisor - International Center OR- Posted 

Systems Programmer II - DO ITS - Posted 

Program Coordinator (2) - DO WPS - Posted 

Administrative Assistant - AH President - Posted 

ESL Outreach Coordinator - International Center OR - Temporary Position - Not Posted 

Cooperative Education Coordinator - OR - Posted 

Professional Development Manager - Academic & Student Services OR - Not Posted 

Coordinator of Business Services - OR - Posted 

Human Resources Specialist - DO - Posted 

Clinical Coordinator/Diagnostic Medical Sonography - SF Allied Health - Posted 

Interim Admissions Recruiter - ID.., - Posted 

Foreign Student Advisor - RO/SF - Posted 

Administrative Assistant - OR President - Posted 



Child Care Coordinator - HL - Posted 

Infonnation Systems Professional I - DO ITS - Posted 

Administrative Assistant - DO HR - Not Posted 

Administrative Assistant - DO HR - Not Posted 

Project Coordinator - AH MTS - Posted 

Project Coordinator - DO BPI - Posted 

Administrative Appointments 9/ 1/96 throu~ 8/30/97 

Academic & Student Services Dean - RO/SF - Posted 

Academic & Student Services Interim Dean - OR - Not Posted 

Interim Director of Extension & Community Services - OR - Not Posted 

Interim President - HL - Not Posted 

Interim Director - AH MTS - Not Posted 

Interim Director, Enrollment Management/Community Outreach - HL - Posted 

Director, Employee Relations - DO HR - Posted 

Campus President - AH - Posted 

Academic & Student Services Interim Dean - OR - Not Posted 

Academic & Student Services - Executive Director, PC - HL & PC - Posted (This was special 
arrangement that involved additional responsibilities of an Academic & Student Services Dean 
being added to an existing position on a temporary basis. The Dean position was posted as a 
temporary position and no one bid on it) · 

Director of Financial Services - DO - Posted 

Interim Executive Director for Marketing - DO - Not Posted 

Interim Vice-Chancellor, Academic & Student Affairs - DO - Posted 

Dean of Nursing - HL - Posted 



Academic & Student Services Interim Dean - OR - Not Posted 

Campus President - Ill., - Posted 

Academic & Student Services Interim Dean - AH - Posted (A temporary appointment was 
approved by the Board of Trustees due to the unanticipated retirement of the former incumbent. 
The position was posted as an interim position the following month.) 

Academic & Student Services Dean - OR - Posted 

Academic & Student Services Interim Dean - AH - Not Posted (This was special arrangement 
that involved additional responsibilities of an Academic & Student Services Dean being added to 
an existing position on a temporary basis.) 
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SALARY ANALYSIS OF 5 CLASSIFICATIONS 

Financial Aid Officer 

Dean 

Incwnbent 1 
Incwnbent 2 
Incwnbent 3 

Incwnbent 1 
Incwnbent 2 
Incwnbent 3 
Incwnbent 4 
Incwnbent 5 
lncwnbent 6 
Incwnbent 7 
Incwnbent 8 
Incwnbent 9 
Incwnbent 10* 
Incwnbent 11 * 
Incwnbent 12 * 
Incwnbent 13 

Director of Enrollment Services 

Incwnbent 1 
Incwnbent 2 
lncwnbent 3 

Administrative Assistant 

Incwnbent 1 
Incwnbent 2 
Incwnbent 3 
Incwnbent 4 
Incumbent 5 
Incwnbent 6 
Incwnbent 7 
Incwnbent 8 
Incwnbent 9 

$40,387 
38,879 
40,142 

$69,801 
67,224 
65,672 
72,479 
65,202 
65,202 
67,224 
62,269 
70,000 
78,166 
56,530 
65,202 
79,612 

$49,417 
56,530 
47,267 

$39,881 
32,130 
33,872 
28,635 
38,168 
33,161 
32,175 
32, 131 
33,445 



Incumbent l 0 
Incumbent 11 * 
Incumbent 12 

Building Facilities Manager 

Incumbent 1 
Incumbent 2 
Incumbent 3 
Incumbent 4 

* Vacant Position - actual salary when filled may differ 

SOURCE: July 18, 1997 Position Control Report 

$33,161 
28,655 
31 ,504 

$39, 155 
37,866 
38,097 
37,970 
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Classified Grievances 
# Filed 

1996 1 
1995 7 
1994 26 
1993 3.Q 

Sub Total 64 

Faculcy Grievances 

1996 
1995 
1994 
1993 

Sub Total 

Maintenance 

# Filed 
0 
0 
0 
l 
1 

#Filed 
1996 8 
1995 5 
1994 13 
1993 -2. 

Sub Total 31 

Operating Engineers 
# Filed 

1996 0 
1995 0 
1994 2 
1993 Q 

Sub Total 2 

:eub!ic Safe!)'. 
#Filed 

1996 3 
1995 3 
1994 2 
1993 2 

Sub Total 10 

TOTALS 108 

GRIEVANCE SUMMARY ANALYSIS 

# Arbitrated 
0 
0 
2 
l 
5 

# Arbitrated 
0 

Q. 

0 

# Arbitrated 
0 
0 
0 
Q 
0 

# Arbitrated 

0 
Q 

0 

# Arbin:at~d 
0 
0 
0 
Q 

0 

5 

Deci:;?iQn fQr Emp)Q)'.'.ee 

1 
2 
3 

Decision for EmplQ)'.'.ee 

DecisiQn for Emp}Q)'.'.ee 

DecisiQn for EmplQ)'.'.ee 

DecisiQn for EmplQ)'.'.ee 

3 

SOURCE : Grievance Logs in Human Resources 

Decision for UniQn 

1 

l 
2 

DecisiQn for UniQn 

DecisiQn for UniQn 

DecisiQn for UniQn 

DecisiQn for Union 

2 
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TO: 

FROM: 

DATE: 

SUBJECT: 

OAKLAND 
COMMUNITY 

COLLEGE 

Colleg/fJT ty 

Richar~Thdmpson, Chancellor n Vlll 
Linda L. Pososki, NCA Steering Committee ~ 

March 27, 1997 

RESULTS OF PACE STUDY 

Memo 

As you will recall, you were asked to participate in the Personal Assessment of the College 
Environment (PACE) last fall. We finally have received the results of that study from North 
Carolina State University. Attached is the Executive Summary as well as the overall identified 
areas of excellence and improvement areas for OCC. Now that we have these results the 
following activities will talce place. 

1. A subcommittee of the NCA Steering Committee will analyze the results to determine 
major concerns to be used as topics for focus groups to further define issues. 

2. Discussion will be held at the Employee Information Group meeting to seek suggestions 
concerning the selection of focus group participants as well as review the Study's Profile 
of the College Climate - Priorities for Change for each college work group. 

3. Once issues have been further defined by the focus groups, they will be give to the 
appropriate College councils for assessment and recommendation of remedies. 

4. Proposed remedies will be reviewed with the Employee Information Group as well as the 
original focus groups for clarity and accuracy. 

5. Once the remedies have been validated, assignment will be made for implementation. 

The entire PACE study is available for review in the offices of the Chancellor, each campus 
president, the NCA Coordinator, and the chair of the NCA Criterion V. 

Attachments 



Personal Assessment of the 
College Environment (PACE) 

A report for 

Oakland Community College 
Farmington Hills, MI 

by 

George A. Baker III 
and 

Kurt R. Buttleman 
NC State University 

February 1997 
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In L ·ovember 1996, the Personal Assessment of the College Environment (PACE) 
instrument was administered to 1,161 personnel at Oakland Community College 
(OCC). Four hundred fo rty employees (37.9°'<>) completed the PACE for analysis. The 
purpose of the survey was to obtain the perceptions of personnel concerning the 
college climate and to promote more open and constructive communication among 
faculty, staff, and administration. Researchers at the National Ini tiative for 
Leadership and Institutional Effectiveness (NILIE) and representatives of Oakland 
Community College (OCC) Office of Pla.ruUng and Analysis collaborated to crea te a 
survey that would reflect opinions of all personnel. throughout the college. 

Employees completed a 66-item PACE ins~ent developed by George A. Baker 
and the NIUE team of North Carolina State University. The 66 items are organized 
into eight factors o r domains including Formal Influence, Communication, 
Collaboration, Organizational Structure, Work Design, Student Focus, Ethical 
Behavior and Institutional Values, and Summative Evaluation. Respondents were 
asked to rate the eight climate factors on a five-point Likert-type scale. The 
instrument was specifically designed to compare the existing climate at OCC on a :· 
five-point Likert scale from an individual or group perspective. The information 
generated from the instrument has been developed into a research report and can be 
used to plan strategies for improving the existing climate. 

In previous studies, the overall PACE instrument has shown a coefficient of 
internal consistency (Cronbach's Alpha) of .9663. This high coefficient indicates that 
the PACE provides an internal estimate of the instrument's reliability. A strong 
alpha coefficient means that participants responded the same way to similar items. 
Within this context, the climate survey is measuring what the designer expects to 
measure. 

NIUE has synthesized from the literature four leadership or organizational systems 
ranging from coercive to collaborative. According to Likert, the collaborative system, 
which he termed System 4, generally produced better results in terms of 
productivity, job satisfaction, communication, and overall organizational climate 
(1967). Like Likert, NIUE believes that System 4 (collaborative) is the climate to be 
sought as opposed to generally existing naturally in the environment. Likert 
discovered that most organizations functioned at the System 2 (competitive) or 
System 3 (cans,l.lltative) levels. This has been NILIE's experience, as well, with most 
college climates falling into the consultative system across the six areas of the 
climate instrument. 

At OCC, the overall results from the PACE instrument indicate a healthy campus 
climate, yielding a (3.51) mean score or high consultative system. The Opearting 
Engineers personnel group held the most positive perception, yielding a mean score 
(3.70}, whereas the Public Safety personnel group held the lowest perception, 

Oakland Comrnuruty College PACE - ti 
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yielding a i 3.2-! ) mean score of the college environment. The NorK Design ~a tegory 
received :he highest composite (3.69) mean score, whereas the Communication 
category received the lowest overall (3.28) meID score. 
Of the more than 30 studies comple ted by NIUE. no organization has been found to 
have achieved a total System ~ or collaborative environment, except in some aspects 
of some categories, and with some categories of employees. Thus, the System ~ 
environment remains a climate to be sought through planning, collaboration, and 
organizational development. For descriptive purposes, only the normative PACE 
data (i.e., Formal lnfluence, Communication, Collaboration, Organizational 
Structure, Work Design, and Student Focus) will be compared against the NILIE 
PACE national averages. 

The mean results from the climate survey indicate that OCC is functioning toward 
the middle range of the System 3 (consultative) management style, with the overall 
average on the 66 items achieving a mean score of 3.51 on a one-to-five scale. None 
of the composite ratings fell within the least favorable category identified as the 
coercive range (System 1). Nine of the composite ratings fell within the competitive 
range (System 2) , six fell within the collaborative range (System 4), and the 
remainder (n=31) fell within the consultative range (System 3). 

When respondents were classified according to at which site they are employed at :· 
OCC, the composite ratings are as follows: Auburn Hills (3.39), Highland Lakes 
(3.70), Orchard Ridge (3.31), Royal Oak/ Southfield (3.56), and the District Office, 
Pontiac Center, Guest House, Auburn Center (3.36). 

The top areas in need of improvement were identified for each of the eight 
personnel groups. Each group has a slightly different set of priorities, with all of the 
groups agreeing on six areas in need of change. These areas, beginning with the item 
of greatest concern, include: 

• The extent to which decisions are made at the appropriate level at this 
institution (item #35), Mean score: (2.70), 

• The extent to which this institution is effectively organized (item #34), 
Mean score: (2.71), 

.. The extent to which a spirit of cooperation exists at this mstitution (item 
#24), Mean score: (2.88) 

• The. ,g_~t.gnt to which I have the opportunity for advancement within this 
institution (item #40), Mean score: (2.90) 

• The extent to which open and ethical communication is practiced at this 
institution (item #17), Mean score: (2.90) 

• The extent to which this institution has been successful in influencing 
positive attitudes (item #10), Mean score: (2.91) 
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QUESTION #6: What recommendations for change and improvement can be 
made based on the results of this climate survey? 

One of the primary purposes of the PACE instrument is to provide recommendations 
for change that assist in efforts to improve the institutional climate at the college or 
system of colleges. To accomplish this goal, a priority index score was computed for 
each of the 55 normative data items. Th.is score was obtained by ordering the means for 
each of the items in ascending order, from the lowest to the highest values. The priority 
index score provides an insight into the distance between the particular score and the 
ideal situation, represented by a score of 4.50 on any item. In this way, important areas 
needing improvement can be identified and prioritized. One way to think about these 
scores is to see the priority index scores as measures of the extent to which individuals 
and groups can be motivated through leadership to improve the climate within the 
college. Thus, the gap between the scores on What. is and What should be for each item 
is the zone of acceptable change within the college. 

Overall, the following have been identified as areas of excellence at Oakland 
Community College. Four of the items (items# 36, 37, 38, and 39) represent the work 
design domain. One item (item #4 ) is from the formal influence domain, and one ite~. 
(item# 50) is from the ethical behavior/ institutional values area. 

• The extent to which I am responsible for meaningful work (item #39), Mean 
score: (4.46), 

• The extent to which I feel my job is relevant to the institution's mission . 
(item #38), Mean score: (4.44), 

• The extent to which my skills are appropriate for my job (item #3.7), Mean 
score: ( 4.40), 

· • The extent to which accuracy is expected in my job (item #36), Mean score: 
(4.19), 

• The extent to which I am given the opportunity to be creative in my work 
(item #4), Mean score: (4.13), 

• The extent to which I am expected to behave ethically at this institution (item 
#57), Mean score (4.09) 

- ~- -
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Tables 7 through 1-1 contain lists of the top twelve improvement areas determined in 
this way. These lists are presented by personnel classification and provide the priorities 
of the ei~ht personnel groups. The eight emp ioyee groups combined identified six items 
as needing improvement. 

• The extent to which decisions are made at the appropriate level at this 
institution (item #35), Mean score: (2.70), 

• The extent to which this institution is effectively organized (item #34), Mean 
score: (2.71), 

• The extent to which a spirit of cooperation exists at this institution (item #24), 
Mean score: (2.88) 

• The extent to which I have the opportunity for advancement within this 
institution (item #40), Mean score: (2.90) 

• The extent to which open and ethical communication is practiced at this 
institution (item #17), Mean score: (2.90) 

• The extent to which this institution has been successful in influencing positive 
attitudes (item #10), Mean score: (2.91) 

- · ~- -
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OAKLAND 
COMMUNITY 

COLLEGE 

TO: Richard T. Thompson 
Chancellor 

FROM: Subcommittee for PACE Results• 
NCA Steering Committee 

DATE: June 11 , 1997 

SUBJECT: INITIAL RECOMMENDATIONS 

RECEIVED 
JUN l .~ REC'D 

DEAN OF INSTRucr101v ... 
SERVICES • "'1'. Memo 

After reviewing the transcripts of the five focus groups as well as the individual comments on the PACE 
Survey, the subcommittee recommends the following: 

l . Reengineering the institution will be the first step toward addressing decision making on an institutional 
basis. 

2. Need for the development of an institution philosophy of leadership/management. Once determined, 
staff development should take place to help everyone understand and employ such a philosophy. 

3. First staff development focus for all work groups should be interpersonal skills. Program should be 
modularized in o~der to utilize appropriate sections for various work groups and work situations. This 
effort should be directly tied to the Mission, Purposes, Values of OCC. Elaine and Dave are developing 
a more complete proposal. 

4. Chancellor' s Council should discuss the general themes of the focus groups especially those directly 
related to leadership and decision making at the upper level of the organization. Linda is developing. 

5. You should hold a meeting inviting all .employees at each individual site to reinforce the importance 
attached to the initial survey as well as the focus group results. These meetings need to be held this 
summer and take place as soon as possible. There seemed to be a perception that nothing would come of 
the results of either. This could possibly be repeated on Discipline Day to assure reaching a majority of 
the faculty . 

A. Assurance that transcripts were reviewed by subcommittee 
B. Major themes should be identified 
C. Sharing of beginnings of action plan for "fixing" the problems identified 

Attached are the consistent themes found through all the work groups participating in focus groups as well as 
theme of comments attached to the study itself. 

• David Adams 
Sue Lorton 

Elaine Fett 
Linda Pososki 



CONSISTENT THEMES OF THE PACE FOLLOW-UP FOCUS GROUPS 

Perceived by employees that 

1. there is a need for the Board of Trustees to move to a level of strategic decision making 
concerning the direction of the College. 

2. no decisions are being made in middle and upper management. 

3. OCC is really 4, 5, or 6 separate institutions, not 1. 

4. there is a general positive concurrence with Mission/Purposes as "words", however there 
appears to be a variety of definitions for the "words". 

5. there is a desire for decisions to be made; recognition that not everyone ~11 like the 
decisions, however, make them and then communicate rationale behind them. There is a 
recognition that opportunity for input is different from decision making. Currently, 
rationale always seems to be missing. 

6. structure is okay; however, some incumbents aren't. 

7. there is a need for supervisory skills and management training; lack of accountability; 
there are slackers in every group but no one know how to address this problem. In the 
past, when X was slacking, the college could hire someone else. Now employees realize 
that this solution isn't possible. 

8. there is a need for training and staff development. There is no consistency among groups 
with what words mean except in area of need for supervisory training. 

9. there is a strong belief that most decision making needs to be done on institutional basis, 
not site-based. 

10. there is a strong willingness to change but employees want a strong direction set 

11. there is a lack of accountability prevalent in the institution; employees have desire for 
accountability and a belief that mistakes should be okay as long as realized and changed. 

12. there are different classes of employees in the way people are valued and treated. 



COMMENTS FROM PACE STUDY 

l. Expectations are not clear for jobs and classes of jobs. No understanding that all roles 
within the college are important but different. 

2. Lack of communication; rumor mill is amazing. 

3. HRD is seen as a block to anything; not a resource. 
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